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Public Comment is encouraged during Commission meetings. You may comment on
items not on the agenda at the beginning of each meeting; you may also comment
on agenda items during the meeting by indicating to the Chair your wish to speak.
Be a part of the picture… get involved with your City… Volunteer. For more
information email rachel.boggs@cityofroseville.com or call (651) 792-7028.

Be a part of the picture… get involved with your City… Volunteer. For more
information email rachel.boggs@cityofroseville.com or call (651) 792-7028.

Human Rights, Inclusion and Engagement Commission
Meeting Minutes
DRAFT – February 21, 2018 - DRAFT
Commissioners Present:

Nicole Dailey, Etienne Djevi, John Eichenlaub, Wayne Groff,
Chelsea Holub, Lauren Peterson, and James Ryerson

Youth Commissioners
Present:

Elizabeth Hansel and Acer Iverson

Commissioners Absent:

Michelle Manke, excused, and Lisa Carey

Staff Present:

Rebecca Olson, Assistant City Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 6:32 p.m. Chair Holub requested roll call.

Approve Agenda
Commissioner Groff moved and Commissioner Peterson seconded a motion to approve the
Agenda as presented. Motion passed unanimously.

Public Comment on Items Not on The Agenda
Commissioner Djevi referred to a message he requested be sent out the Commission. He noted
he has not heard back from the person who tagged him on Facebook. He took a screen shot of
the webpage about how to file a report to let this person know they can find the information on
the website.
Chair Holub suggested this be added to next month’s agenda. The Commission agreed.
Commissioner Djevi also referred to a message sent to the Commission by the Minnesota
Association of Non-Smokers. He stated one of them indicated they want to provide a 15-minute
presentation to the Commission followed by a question and answer time.
Chair Holub noted anyone can give public comment at meetings and the Council may also be
interested in this item.
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Assistant City Manager Olson stated Councilmember Willmus had asked staff to do research on
raising the tobacco age and it may be more appropriate to have that group speak to the Council
first. They can come to the open forum time of the meeting or talk to the City Manager.
Chair Holub noted she will reach out to this group and to let them know their options for
addressing the Council.

Approve Minutes
a. January 17, 2018 Human Rights, Inclusion and Engagement Commission
Commissioner Dailey moved and Commissioner Ryerson seconded a motion to approve January
17, 2018 Human Rights, Inclusion and Engagement Commission meeting minutes as presented.
Motion passed unanimously.

Receive Reports
Ms. Olson stated there were no reports.

Youth Commissioner Report
Youth Commissioner Hansel commented the teaching they held on January 31 went well. Based
on the survey, the ninth graders enjoyed the topic about the war on drugs in the Philippines the
most.
Youth Commissioner Iverson reported the other topics that were presented provided further
education on DACA, human trafficking, women’s rights and Title IX.

New Business
a. Debrief from February 12 City Council Meeting
Chair Holub noted most of the HRIEC members were present at this meeting and the two topics
they brought forth were recommendations on the park planning outreach efforts and City
proclamations. She stated it seemed the Council appreciated their feedback and
recommendations on the park planning outreach efforts and will pass them on to the Parks
Department.
Commissioner Djevi commented the Council was a vague on what was to be done next.
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Commissioner Peterson recalled the Council requested a blueprint for outreach that could be
used by any Commission.
Ms. Olson offered to bring a blueprint she already has from a previous Commission that they
could use as a starting point and suggested it be coupled with the IAP2 training. The
Commission agreed.
b. City Proclamations Next Steps
Chair Holub reported they submitted a written report to the City Council and worked hard to get
clear direction on what to do next. She highlighted the following HRIEC recommendations and
City Council’s response to each:
 HRIEC recommendation: Review existing proclamation language.
City Council Response: The Council would like the HRIEC to review the language of the
current City proclamations and report back on any recommended changes.
 HRIEC recommendation: Increase awareness of City proclamations and pilot featured
proclamations.
City Council response: The City Council would like the HRIEC to bring back their
thoughts and ideas for programming suggestions, or other methods to increase awareness,
as well as which proclamations to feature in the pilot program.
 HRIEC recommendation: Add LGBT and Disability Awareness month proclamations
City Council Response: The City Council was supportive of doing another LGBT
proclamation. They would like the HRIEC to make recommendations on any other
proclamations that would be relevant to the community, keeping in mind the current
policy proclamation.
Commissioner Djevi stated he felt the Council was open to their recommendations and that they
like the idea of having the Commission come up with ideas of activities that could be linked to
the proclamations.
Commissioner Dailey summarized they should come up with a way to review the language in the
current proclamations and a list of ways to start advertising.
Chair Holub pointed out there were some proclamations they were told they did not need to
review, and they should only review the ones related to the scope of the Commission. They were
open to having the Commission pick a featured proclamation and propose a process for
developing additional awareness.
Commissioner Peterson expressed concern with only a general plan instead of a detailed plan for
a featured proclamation. They may not be ready to move forward on it if the Council wants them
to. She suggested they be strategic in what they pick.
Commissioner Groff suggested they wait until September to present a plan to the Council due to
the Commission’s busy spring and summer schedule of events.
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Chair Holub suggested they create a plan on how to develop an event, but not pick an actual
event to focus on. She inquired how it would work best to review the existing proclamations.
Ms. Olson reported the Police Officers Memorial Day is typically associated with International
Police Week and the Police Department holds several events related to it. The Commission
agreed to leave it with the Police and Civil Service Commission.
Regarding Constitution Week, Ms. Olson noted the Daughters of the Revolution typically bring
the Constitution Week proclamation forward.
The Commission agreed the Fair Housing Month proclamation is within its scope and could be a
great learning opportunity for the public.
Youth Commissioner Hansel referred to the Older Americans Month and inquired if they wanted
to limit it to just that. The Council suggested they create their own proclamation and suggested
they include Older Americans Month under Disability Awareness Month.
Chair Holub noted that not all older Americans have disabilities and suggested they include both
proclamations. The Commission agreed.
Commissioner Djevi stated Race Equality Week could be included under Black History Month,
but there are other races involved.
Commissioner Groff suggested they include it and get more information on it.
Commissioner Dailey noted mental health, disability, sexual exploitation, Native American
History Month, and Asian American History Month were items mentioned at the Council
meeting as possible topics to include.
Commissioner Peterson suggested they reach out to groups to get feedback on language.
Chair Holub stated she is not sure if they have the authority to do so.
Ms. Olson responded based on the Council’s direction, they have the authority to seek assistance
from outside sources if they are reviewing the language.
Commissioner Groff stated they could get templates from groups and determine if it is
appropriate for Roseville.
After discussion, the Commission identified the following proclamations they will review, along
with the Commissioner who would review it:
1. Martin Luther King Day - Commissioner Reyerson
2. Black History Month - Commissioner Djevi
3. Women’s History Month - Commissioner Peterson
4. Constitution Week - Commissioner Dailey
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5. Hispanic Heritage Month – Commissioner Eichenlaub
6. GLBTQ – Commissioner Groff
7. Days of Remembrance – Youth Commissioner Iverson
8. Fair Housing Month – Commissioner Groff
9. Older Americans Month – Commissioner Manke
10. Race Equality Week (needs further research) – Commissioner Holub
11. Native American History Month – Commissioner Holub
12. Mental Health Awareness Month – Commissioner Carey
13. Asian American History Month - Commissioner Carey
14. Disability Awareness Month (needs further research) – Youth Commissioner Hansel
15. Human Trafficking/Exploitation (needs further research) – Commissioner Peterson
Commissioner Dailey requested suggestions on how they should proceed for reviewing the
language.
The Commission agreed to first see what Congress, the State of Minnesota and local community
groups have, then look more broadly, if needed. They discussed making the proclamations
locally relevant to Roseville and will plan have a rough draft, revised proclamation, or update to
Ms. Olson for the March meeting packet by March 14. This step will allow them to get a better
feel for each proclamation and which they would like to propose to be featured.
Commissioner Djevi suggested they inquire of each community if there is an event that takes
place that would go along with the proclamation.
Warren Wolf, Roseville Resident, suggested they look as census data for Roseville when
considering which proclamations to include. He noted the older people in his church were
surprised to find out the racial diversity in the City and these proclamations could help with
educating the public.
Chair Holub noted the more recent census was done in 2010.
Ms. Olson stated they could also look at the Metropolitan Council’s projections and the
American Community Survey that was done in 2017.
c. Essay Contest Rubric and Scoring
Ms. Olson reported they have received 54 essays. She directed the Commission to the updated
rubric included in the meeting packet that was created by Commissioner Peterson.
The Commission agreed to use the updated rubric and stated it is reasonable, simpler, and
provides more consistency.
The Commission discussed the process for grading the essays. In order provide consistency,
they agreed to have the same group of Commissioners read all the essays and have at least two
Commissioners read each essay. Commissioners Eichenlaub and Peterson, and Youth
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Commissioners Iverson and Hansel volunteered to read the initial group of essays. After the top
essays are identified, they then be read and graded by the entire Commission using the same
rubric. They will submit their scores to Ms. Olson by March 14 for the March 21 meeting and
she will decide how many to move forward.
d. Rose Parade Discussion
Chair Holub provided a background on what has been done in the past.
Ms. Olson stated Rice Street Gardens inquired if they could have some of their gardeners walk
with the HRIEC during the parade since they have many immigrants as part of their group.
Commissioner Djevi stated the parade is a great opportunity to show how diverse Roseville is.
He suggested they have different diversity groups living and doing business in Roseville walk
with the HRIEC and he is aware of two groups that might be interested. He met with Director of
Parks and Recreation Brokke, and he liked the idea. He suggested if they apply for a diversity
group under the HRIEC umbrella, they would not have to pay to participate in the parade.
Commissioner Peterson commented she likes the idea, but it is different than last year where they
invited other Commissions.
Commissioner Groff stated they could still invite the other Commissions.
Chair Holub stated they do not want to be a random group of people and would need to come up
with a coherent message as to why they are all walking together. In the past, City Council
appreciated all the Commissions being together and showing residents how to get involved.
Commissioner Dailey suggested they walk with other diverse groups during the parade since it is
more visual and focus Party in the Park on promoting involvement on Commissions. This will
allow them to have conversations with people and explain their role as a Commissioner.
Commissioner Peterson suggested they have a Meet Your Commissioners table as a way for
people to find out about the Commissions. During the parade, they can have signs that identify
the groups walking with them.
Commissioner Djevi commented the parade will show diversity to the older generation in
Roseville. He also stated he knows of a Philippino musical group and a Somali group that would
be interested in participating, and suggested they look further into the gardeners group to see
who is included in it.
Chair Holub inquired about having the Chair of the Parade Committee come speak to the
Commission.
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Ms. Olson stated someone from the committee is available to be at the March meeting and noted
they do have a spot reserved in the parade. The Commission agreed to include this as part of the
March agenda.
Chair Holub inquired if there was a way to include both diverse groups and Commissions as part
of the parade. More people attend the parade than Party in the Park. It is also a policy issue.
There are groups in the community that want to participate in the parade but cannot afford the
fee. They should discuss how to get rid of that barrier to make the parade more accessible.
Commissioner Djevi commented the message they want to send is to show the City’s diversity
under the HRIEC, and not just have smaller groups walking in different sections of the parade.
He also agreed that the parade fee is a barrier they should try to address.
Chair Holub stated she would rather see all the groups integrated as different voices rather than
separating them as the diversity people. They are all equally part of the community.
Commissioner Groff stated it would be wonderful to have people spread out throughout the
parade, but they are not there yet. It could also take several years to address the parade fee for
those that cannot afford it. He suggested they address these issues soon, so they are not
forgotten.
Ms. Olson suggested they present a memo to the Council on their plans for the parade.
Commissioner Groff noted they have not needed to consult with the Council in the past on their
plans for the parade.
The Commission also suggested they also include the multicultural group and teen club from the
school.
Chair Holub stated they need to communicate this change in plans for the parade to the Council.
Commissioner Eichenlaub commented they should try to be as inclusive as possible for other
Commissions and diversity groups. People participating in the parade are selling something and
they need to determine what they are selling as a Commission.
Commissioner Djevi commented they are trying to raise awareness that there is more diversity in
the City than people realize, and they are trying to engage people that do not feel they are part of
the community.
Commissioner Dailey noted it is important that people see other people who look like them are
associated with City government.
The Commission agreed they need to have a clear message to present to the Council. After
discussion and at the Commission’s request, Ms. Olson agreed to include both Commissions and
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diversity groups as part of the parade with the HRIEC in a staff report to the Council on March
26.
Commissioner Peterson suggested they begin communicating with the other Commissions and
stress the importance of having them participate in the parade.
Commissioner Groff noted personal invitations work well.
e. Imagine Roseville Discussion
Ms. Olson reported the City Council has adopted a Policy Priority Plan (PPP) that contains the
initiative to continue the series of Imagine Roseville community events. As part of this, the
Council has requested the HRIEC provide recommendations on the Imagine Roseville process
regarding who should be involved in planning the events and how the topics should be chosen.
She inquired if this should be included as part of the HRIEC action plan. The next Imagine
Roseville event will take place on March 14 and will be about the traffic stop data that all
Ramsey County cities began collecting at the start of 2017. This event is open to the public, they
have flyers, and it is on the City’s website.
Commissioner Eichenlaub recalled they had started collecting this information prior to 2017.
Ms. Olson stated she was unsure, but this program began in January 2017.
Chair Holub encouraged Commissioners to attend this event.
Commissioner Groff stated this is a project they should take on.
Chair Holub explained her understanding of what the Council is looking for from the HRIEC is
an evaluation of how the events have been and ideas on where it could go in the future. She
suggested they first get clarity from the Council on what questions they want answered. It was
last discussed in July 2017 and they may have other things they want the HRIEC to focus on.
Commissioner Peterson inquired when the current Imagine Roseville committee meets.
Ms. Olson responded they met several months ago and Commissioners Djevi and Groff and
Chair Holub were part of the meeting. This current event is being led by the Roseville Police
Department, not the Imagine Roseville committee, and there will be open discussion following
the presentation.
Commissioner Djevi stated the purpose of Imagine Roseville is to make people feel a part of the
community. They should be thinking about what they can be doing today to meet that goal
tomorrow.
Commissioner Groff suggested they also gather future topic ideas from people at the Imagine
Roseville meeting.
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Commissioner Peterson stated they should also look through the comments people made at the
forums. She suggested they debrief the Imagine Roseville meeting at the March HRIEC
meeting.
Chair Holub summarized that everyone will try to be at the event on March 14 at 6:30 p.m. and
they will seek further direction from the Council on what questions they want feedback on.
f. Naturalization Ceremony
Chair Holub reported the Naturalization Ceremony will take place on May 14 at 10:00 a.m. at the
Roseville Skating Center.
Ms. Olson stated previously the Police Department has held a New American Forum. However,
Community Relations Coordinator Corey Yunke has expressed interest in doing smaller events
that focus on relationship building. She also reported there are strict guidelines for what can and
cannot occur at the ceremony and not everyone participating in the ceremony is from Roseville.
Commissioner Djevi commented last year there was a Roseville resident who wanted to host a
dinner for new citizens as part of community building, but he does not believe the City could be
part of this. The Commission agreed.
Commissioner Groff stated at the smaller events with Mr. Yunke, they could promote how to get
involved in City government.
Ms. Olson commented that she will connect with Mr. Yunke to gather more information on the
New American Forum changes for the Commission.

Other News, Business or Reports
a. City Engagement Efforts
Ms. Olson highlighted the following items and events:
 Imagine Roseville: Traffic Stop Data Forum will take place on Wednesday, March 14 at
6:30 p.m. at the Roseville Skating Center
 The City Council approved two new parks to be built and these will be built by the
community through a community build process in conjunction with City staff.
 Mayor Dan Roe will present the State of the City Address on Wednesday, February 28 at
7:30 a.m. at the Builders Association of the Twin Cities. It will be live on Facebook and
will also be replayed on Cable Channel 16 at 6:00 p.m. and several times throughout
March.
 There will be opportunities for Roseville residents to view the draft Comprehensive Plan
in April.
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Tuesday with a Scholar will be held on Tuesdays in March at 1:00 p.m. at the Roseville
Library.
Roseville Area Schools Community Education will host the following events: 1) Get To
Know Your Karen Neighbors will take place on Tuesday, March 13 at 6:00 p.m. at the
Fairview Community Center; and, 2) Get To Know Your Somali Neighbors will take
place on Wednesday, March 28 at 6:00 p.m. at the Fairview Community Center.

Announcements
Commissioner Groff thanked Chair Holub and Commissioner Dailey for presenting to the City
Council. It helped him to better understand the direction of the HRIEC and it is a big
achievement.
Chair Holub commented they will look over their work plan at the March meeting and present it
to the City Council on March 26.
Ms. Olson noted the special quarterly meeting was postponed and they hope to schedule it in the
second quarter.
Commissioner Peterson noted the new Commissioners will start in April.
Ms. Olson highlighted the following items that will be on the March agenda: 1) Proclamation
language review; 2) Parade representative; 3) Imagine Roseville debrief; 4) Work Plan; and, 5)
Essay Scoring.

Future Agenda Items




IAP2 Training
GARE Update
2020 Census

Adjournment
Chair Holub adjourned the meeting at 8:23 p.m.

Respectfully submitted,
Shannon Schmidt
TimeSaver Off Site Secretarial, Inc.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: March 21, 2018

ITEM: 7a

ITEM DESCRIPTION: Rosefest Parade Discussion

Background
The 2018 Rosefest Parade takes place on Monday, June 25 at 6:15 p.m. Applications are
currently being accepted for parade units. Staff has submitted an application on behalf of all
City Commissions.
Last year the city purchased signs for each commission and t-shirts for City Commissioners.
Additionally, staff worked with the HRIEC to send an email to all City Commissioners inviting
them to participate in the parade and then coordinated the responses and follow up.
At the February 21 meeting, commissioners discussed changing the focus of their entry this
year to not only include inviting other commissioners to walk with them, but also inviting other
groups that represent more diversity in the community. The commission requested a
representative from the Rosefest Parade attend the March meeting to further discuss plans for
the parade. Jill Anfang, Assistant Parks and Recreation Director will be in attendance.

Recommendation
Finalize decision on who to include in the parade. Identify any information that should be
included in the staff report for the March 26 City Council meeting.
Discuss timeline and planning for parade and identify next steps.

Attachments
None

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: March 21, 2018

ITEM: 7b

ITEM DESCRIPTION: Action Plan Discussion

Background
The Human Rights, Inclusion and Engagement Commission presented a draft Action Plan to the
City Council at a joint meeting on October 23, 2017. From that discussion, Council directed the
Commission to rework and prioritize the Action Plan and bring back for discussion at a future
meeting. Attached is the Action Plan as presented as well as an updated Calendar. The minutes
from the City Council meeting where direction and feedback was provided are included. The
Commission is scheduled to have a joint meeting with the City Council to discuss the Action
Plan on March 26, 2018.

Recommendation
Review the updated calendar and action plan and identify and finalize items to be included in
the staff report for the March 26th City Council meeting.

Attachments
A. HRIEC Final Action Plan
B. Updated Calendar & Next Steps
C. City Council Minutes 10-23-17

HRIEC 2018 Calendar & Next Steps
March 13, 2018
Purpose
The Human Rights, Inclusion and Engagement Commission (HRIEC) submitted an action plan to the
City Council for review. The Council asked the HRIEC to return with additional information. In
furtherance of this request, we have put together a calendar of how our commission will accomplish
our objectives over the course of the year along with some more explanation of our intentions.
Through it all, we recognize the inherent fluidity of this work. Any meeting can change based on things
that happen in the community, or the Council may wish to direct the Commission to provide feedback
on a given initiative, which would rise to the top of our priorities. We hold no illusion that every
project could be finished by the end of the year. Instead most of the projects will be ongoing, and each
will be subject to the development of specialized work plans and discussion with the Council. This
discussion will reveal whether the project proceeds at all, and, if it does, how much further work will
be invovled.
In addition to regularly scheduled meetings, we propose biannual work sessions to focus on the HRIEC
priority involving proactive policy advice to the Council. Sometimes monthly meetings get swallowed
up by things already on the agenda and do not leave room for forward-thinking, ground-up discussion.
We want to have specific time to step back and focus on what we and the City may not be focusing on
already.
Months on the calendar that do not have projects listed will be filled with ongoing discussion of
previous items as well as other things that come up.
Calendar
January

Develop process for review of essays
MDHR Commissioner Visit

February

Rosefest discussion

March

Finalize essay winners
Book read discussion

April

Town Hall/Open House discussion
Plan for first policy work session

May

*Special meeting policy work session

June

Rosefest final preparation
Essay contest strategy

July

Develop essay question

August

Photo project discussion

September
October

Welcome packet discussion

*Special meeting policy work session
November
December
Other Projects
There are a few items from our action plan that are not on the calendar, mainly because we believe they
will be integrated organically with projects that arise and that are directed by the Council. And if they
do not, we will evaluate on an ongoing basis whether there are ways to strengthen our focus on them.
These items include:
 Events/films/discussions: The HRIEC has been asked to evaluate City proclamations, and it is
our current sense that the events will become worked into our current proclamation
recommendations. If they do not, then we will reassess this item.
 Evaluate city initiatives: The HRIEC has already provided feedback on the park planning
process and may also be evaluating Imagine Roseville, pending Council discussion. Projects
directed by the Council will take priority. If we believe this objective is not being fulfilled by
pre-existing Council-directed projects, we will reassess.
 Comprehensive plan for equity: City staff are currently undergoing the GARE training, and
staff will be sharing lessons from this training with Council and the HRIEC. We believe that
waiting for this training to take its course is the best option before we dive in to a large
endeavor regarding equity.
We welcome any questions from the Council regarding our plans for this year.

HRIE COMMISSION

Proposed 2017-18 Action Plan for
City of Roseville HRIE Commission
Submitted to City Council for Approval

OCTOBER 2017

HRIE COMMISSION

Introduction
The Roseville Human Rights, Inclusion and
Engagement Commission (HRIEC) undertook

CORE OBJECTIVES

an in-depth, two-night process to develop
shared goals and actions for 2017-18. This
process consisted of consensus and action
planning workshops designed around the
Technology of Participation method.

ADVISE

The following document contains a list of
action items that the commission would like to
move forward with in the coming year, in
addition to a list of "parking lot" ideas that are

EVALUATE

ENGAGE

not currently on the proposed action plan but
are of interest to the commission. The HRIEC
strove to balance the core objectives of
engage, evaluate, and advise.
The HRIEC is seeking initial approval of City
Council to move forward with the proposed
projects. Individual project plans would be
submitted for the Council’s final approval.
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Advise
Roseville Comprehensive Plan
for Equity
Collaborate with City Council,
staff, and commissions to
convene a process to develop a
comprehensive vision for equity
in Roseville and how
stakeholders can work together
to achieve it.

Issue Monitoring & Input
Monitor policies and initiatives
that come before the City
Council and provide
recommendations from a
human rights and engagement
lens.

Proactive Equity Recommendations
Identify issues facing Roseville and
the Twin Cities at large and bring
policy proposals to the City Council.

Advise / Engage
Commission Engagement and Collaboration
Monitor other commissions for activity pertaining to
the HRIEC’s scope. Recommend other
commissions bring agenda items to the HRIEC for
assessment and discussion on the impact on
human rights, inclusion, or equity. Assess and
assist other commissions with engagement efforts
when needed. (Ongoing)

Rosefest
Organize a slot in the parade involving all city
commissions. Host a booth at Party in the Park that
contains information on the commissions and any
other city engagement efforts. (Annually in June-July)

Representation on City Work Groups
Have active participation and voice in Roseville
work groups related to equity. Includes but is not
limited to Southeast Roseville Working Group,
Karen Interagency Group, and Imagine Roseville.

Town Hall & Open House
Advise the City Council on effective means of holding
town hall meetings and a city open house.

Welcome Materials
Develop standard set of materials for City to share
with new residents and businesses containing
information about relevant resources.

Engage
Essay Contest
Present a human rights or engagement essay
question for 6th, 7th, and 8th graders who go to
school in or live in Roseville. The essays will be
read by the HRIEC and winners will be selected to
read their essay at a City Council meeting. (April
annually)

High School Summer Book Read
Over the course of two-three sessions the youth
commissioners will host a book discussion at the
Roseville Library. The chosen book pertains to a
timely human rights topic and may be a book required
to be read for a class at RAHS. (June-July annually)

Events/Films/Discussions Co-sponsored with
other Commission or Community Groups
Host or co-sponsor events that educate or engage
the community about topics related to the HRIEC’s
scope. Evaluate methods used by the city to
promote events. (~4-5 events a year)

Photo Project Planning
Create a physical display of photos at prominent
places in Roseville to showcase the unique and
diverse people and places of our community.
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Evaluate
Evaluation of Ongoing City Initiatives
Evaluate efforts undertaken by the City related to human rights and community engagement. Includes but is
not limited to naturalization ceremony, Rosefest Parade and Party in the Park, and Imagine Roseville.

Parking Lot Items
•
•
•
•
•
•
•
•
•
•

City/Community Event Monitoring and Attendance
Community Outreach Team
Council-Directed Projects
Cultural Access/Space
Diversity in City/Commissions
Human Rights/Engagement Award
Public Safety Engagement
RAHS and Teens for Human Rights Club Partnership
Stories from Diverse Communities Shared by the City
Volunteer Fair Partnership

Timeline
pending approval
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Attachment C
Debrief from Joint Meeting

DRAFT Regular City Council Meeting Minutes
City Hall Council Chambers, 2660 Civic Center Drive
Monday, October 23, 2017

Joint Meeting with the Human Rights, Inclusion and Engagement Commission (HRIEC)
Mayor Roe welcomed HRIEC Commissioners to this first joint meeting of the newly-formed HRIEC.
Commissioners introduced themselves: Chair Chelsea Holub; Commissioners Lauren Peterson, Lisa
Carey, Vice Chair Nicole Dailey, Etienne Djevi, John Eichenlaub, James Reyerson, Michelle Manke and
Wayne Groff; and Youth Commissioners Acer Iverson and Elizabeth Hansel.
Chair Holub provided an overview of the HRIEC’s work in developing shared goals and actions for 2017
– 2018, as detailed in the draft Action Plan (Attachment A).
Commissioner Dailey assisted Chair Holub in reviewing the core objectives set forth by the HRIEC to
advise, engage and evaluate those action items in addition to “parking lot” ideas not currently proposed
but of interest to the HRIEC. Chair Holub reported that these goals had been developed with Ordinance
No. 1526 in mind (Attachment B).
Chair Holub reviewed each of the three objectives and the rationale in proposing them for the work plan,
seeking City Council feedback and input based on previous direction and new initiatives, including what
to retain and what to eliminate, or what additions to make to these goals and objectives. Chair Holub
advised that, using that input as a foundational base, the HRIEC would then create a more detailed plan
development for each objective.
City Council Comments/Discussion
Councilmember McGehee opined that her first impression indicated to her that this plan was too
ambitious. Councilmember McGehee stated that her review would be to prioritize the Essay Contest and
include all areas of the “engage” category with the exception of the photo project. With the other three
engagement opportunities (essay contest, events/films/discussions co-sponsored with other commission or
community groups, and high school summer book read program) having proven successful in the
community in the past, Councilmember McGehee opined they were extremely useful.
Specific to the welcome materials used in the past, Councilmember McGehee opined that she wouldn’t
want to see the HRIEC spend a lot of time on that effort. Specific to the Town Hall/Open House concept,
Councilmember McGehee opined that, unless the HRIEC had a brilliant idea to make it work beyond just
another mix/mingle event, it was an expensive effort and was yet unclear as to whether it would be wellreceived by the community or productive for anyone.
Councilmember McGehee stated that she saw the HRIEC with two basic roles as with other advisory
commissions: an opportunity to bring things forward as ideas and suggestions, and then to receive
assignments from the City Council. Councilmember McGehee noted that the City Council had
particularly asked for assistance from the HRIEC on the community engagement portion of the
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comprehensive plan update process to ensure outreach was good. For her personally, Councilmember
McGehee stated that another overarching consideration was to define what was meant by “equity” in the
Roseville community and what is achievable, what could be done, and how a bridge could be created to
other things. As far as the HRIEC being a vehicle for that, Councilmember McGehee stated that she
didn’t agree, but instead saw this commission as part of the definitional process, but not the group to
direct the activities of other commissions, since each had their own particular charge. When this equity
issue is defined and it is unified or a subsequent policy created by the City Council and staff are aware of
and accountable to, Councilmember McGehee opined that then that would be carried forward to other
commissions, some mandated by the state (e.g. Planning Commission). Councilmember McGehee stated
that she wasn’t interested in setting up one commission as more important than or overseeing other
commissions, opining that would set a bad precedent, but wanted to see a more cooperative effort.
Recognizing that the HRIEC had done a lot of work on their action plan, Councilmember McGehee stated
that she would like to see more cohesion in their efforts rather than breaking into subcommittees (e.g. 1-2
commissioners reading essays as a duty or task versus the entire commission), especially based on her
experience in having previously served as a Human Rights Commissioner.
In his read of comprehensive plan for equity component of the “advise” objective, Mayor Roe stated that
the broader comprehensive plan update for 2040 was mandated by the Metropolitan Council for land use
planning for the entire metropolitan area, and therefore even though the HRIEC could be involved in the
city portion to ensure adequate community engagement was evidenced, most of the update would require
a high perspective point of view for the community. Instead, Mayor Roe suggested that the HRIEC look
at a comprehensive engagement plan for the city by starting off with some commission member training
and the science or theory behind engagement. Mayor Roe recognized that staff needs to be brought up to
speed as well as when engagement opportunities come along, something foremost in everyone’s mind as
an organization.
Mayor Roe noted the mention of the HRIEC helping with the engagement portion of the comprehensive
plan effort that was well underway as well as the work of the Southeast Roseville Working Group and
other efforts already underway. Mayor Roe admitted that one shortcoming in the past up to this point was
in not getting engagement efforts to the HRIEC for feedback early in the process to allow them to help
design it, or serve as a sounding board, for proposed drafts and to provide their input as to the
stakeholders to be included and other aspects that were important parts for the HRIEC to be involved
with.
Specific to “issue monitoring and input,” as well as commission engagement and “representation on city
work groups,” Mayor Roe cautioned the HRIEC that they not bite off more than they were able to
process, pay attention to, and follow-through on. As with City Council meetings, Mayor Roe noted the
numerous things that came before the body, and how unfair it would be to task the HRIEC with
monitoring those initiatives, opining that he didn’t expect that type of work from the HRIEC.
Specific to “proactive equity recommendations,” Mayor Roe stated that he’d appreciate the HRIEC
alerting the City Council to issues in the area and bring policy proposals and weigh in accordingly,
whether anticipated or not, but not for all things coming before the city and/or advisory commissions.
Chair Holub stated that she appreciated that comment, but noted that the intent of the HRIEC was how to
realistically have those conversations, beyond submitting an annual work plan to the City Council if the
HRIEC wasn’t monitoring issues coming before other commissions.
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Mayor Roe duly noted that intent, suggesting part of that discussion by the HRIEC needed to be how to
provide that timely input on issues under consideration, and taking into consideration the timing concerns
for the City Council meeting agendas, as well as the typical monthly meetings and cycling of pertinent
agenda items from those commissions.
Councilmember Etten thanked the HRIEC for their work and time in working through the process of
melding the two former commissions together. Councilmember Etten stated that he liked a lot of the
things done by the HRIEC to-date, having watched their meetings and evidenced their attempts to work
together. Councilmember Etten recognized that this is a unique commission since it sponsored activities,
a valuable part of what they did. Councilmember Etten stated his appreciation for the draft work plan, but
expressed concern that some of the items listed in the “engage” objective seemed to him to involve more
evaluation than engagement.
Chair Holub clarified that came from evaluating methods about how those events are currently handled.
Specific to the photo project, Councilmember Etten stated that he wanted to see it fleshed out in more
detail; if it involved the faces of Roseville as discussed previously, he wanted to see how that worked out
with local businesses or resident traffic to make the project work.
On the “advise/engage” objective, Councilmember Etten stated that he supported the HRIEC’s work with
Rosefest and Party in the Park, especially by engaging other commissions. As to the Open House/Town
Hall concept, Councilmember Etten stated that he was interested in that blended idea, possibly involving
4-5 hours by city staff and advisory commissioners, with a Town Hall forum of perhaps one hour’s
duration in the middle of the event.
Specific to the welcome materials, Councilmember Etten referenced his personal experience when first
moving to Roseville, and the value he found in that information, opining he would like to see it continue
for new families, with that information providing information on updating homes, loan programs, and
other interests of newcomers to Roseville (resources and opportunities, such as the pathway system).
Councilmember Etten agreed that it needed to be done in different format than the past “packet” but still
should welcome people.
Councilmember Etten agreed with the skepticism of his colleagues with the HRIEC monitoring other
commissions.
At the request of Councilmember Etten, Chair Holub clarified that the HRIEC does not currently have a
representative on the Southeast Roseville Working Group since they’re not currently meeting, but that
former Human Rights Commission (HRC) Chair Wayne Groff had served in that capacity in the past.
Regarding the HRIEC monitoring other commissions, Councilmember Etten noted the City Council’s
reliance on the future agenda reports provided by administration, typically 1-2 months out, as a way for
them to keep aware of upcoming items on the City Council’s agenda. Councilmember Etten suggested
that the City Manager or his staff could send a copy of that to the Chair or Vice Chair of the HRIEC as a
tool for long-term planning. While not all agenda items went through that process, Councilmember Etten
suggested that may help in their monitoring of issues coming before the city. However, as far as the
HRIEC observing or monitoring other commissions, Councilmember Etten stated that he was
uncomfortable in reading that as part of the work plan and also how the HRIEC could realistically achieve
that objective.
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Councilmember Etten asked how things were moved off the “parking lot” or how their status was
reviewed; with Chair Holub responding that those items were grouped and would be moved forward if
and when feasible or removed depending on feedback tonight, as well as how things evolved over time.
Speaking for the “parking lot” items identified as “RAHS and Teens for Human Rights Club Partnership,
Councilmember Etten referenced his knowledge of some of the great work to-date with those efforts, and
suggested the HRIEC youth commissioners provide a natural connection and multi-generational look at
issues the HRIEC was dealing with and different points of life. Councilmember Etten stated his interest
in advocating that this specific item be moved to another of the active objectives.
Councilmember Willmus also welcomed HRIEC commissioners and thanked them for their work in
drafting this work plan to facilitate tonight’s discussion. However, Councilmember Willmus stated that
his first impression had been similar to that of Councilmember McGehee: that it was too ambitious,
causing him to question how the HRIEC could accomplish these things. Therefore, Councilmember
Willmus stated that he wanted to highlight areas he thought the HRIEC should focus on, but also offered
to listen to further priority items on the list or items that would be realistically attainable by the HRIEC in
a given year.
For the “engage” objective, Councilmember Willmus stated the importance to him of this goal as part of
the former HRC when it ultimately started to spin off to the then newly-created Community Engagement
Commission (CEC). Councilmember Willmus offered his agreement with the first three engagement
items, and even though he was initially supportive of the photo project when it was first put forward,
when considering it deeper, he was concerned about how it would work logistically. If it can still work,
Councilmember Willmus stated that he was still open to the idea. As to the High School Summer Book
Read and Councilmember Etten’s suggestion for the RAHS and Teens for Human Rights Club
Partnership, Councilmember Willmus stated his interest in continuing to explore them, especially
providing an explanation and more background on why the Club Partnership and other items had been
moved to the “parking lot.”
Specific to the “Advise/Engage” objective, Councilmember Willmus stated categorically that he didn’t
want the HRIEC to assume any oversight for other activities and/or advisory commissions serving the
city. Councilmember Willmus offered his continued support of HRIEC efforts with Rosefest and Party in
the Park. While having talked about the Town Hall/Open House concept in the past with the CEC,
Councilmember Willmus suggested another format not necessarily related to a City Council meeting, but
to host a city-wide open house to reach out to those not typically aware of those more formal events that
would make them feel more part of the process and provide a welcoming view of the city campus, what it
was about, and lend a broader, district-wide understanding of their local government.
Specific to the “Advise” objective, Councilmember Willmus asked that the HRIEC provide a better
understanding of the scope/work plan they intended, via a broader HRIEC discussion, about what the
“Roseville Comprehensive Plan for Equity” would look like and how it would function.
Councilmember Laliberte thanked the HRIEC for attending tonight, and recognized their cooperative
work over the last few months as she and Mayor Roe participated in their monthly meetings, as part of the
City Council’s appointed subcommittee to oversee the merger of the former HRC and CEC. Having since
stepped back from that oversight, Councilmember Laliberte noted that this was the first opportunity for
her and Mayor Roe, along with their colleagues, to view the draft activity plan and provide feedback on
the overall efforts of the HRIEC to-date.
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Regarding the “advise” objective, Councilmember Laliberte also considered it ambitious but also
understood that the work plan at this point was broad and that project plans and proposals would be
forthcoming. Overall, Councilmember Laliberte stated that she wasn’t sure how intensely to interpret the
draft plan or provide feedback accordingly at this meeting. Councilmember Laliberte agreed with a
previous proposal by Councilmember McGehee for a second meeting with the HRIEC to address
projected silo items and determine their future cohesiveness; especially since Councilmember McGehee
had agreed with her that so many things that come before the City Council for action prior to the HRIEC
being able to provide input.
However, Councilmember Laliberte opined that the engagement piece seemed to be missing from the
“advise/engage” objective, whether intentional or not. Councilmember Laliberte also expressed her
agreement with Mayor Roe that she saw the HRIEC’s role to develop an engagement plan for
commissions that provided tips or suggestions for them and/or staff as the HRIEC investigated what could
be improved upon versus how its always been done. Councilmember Laliberte opined that she found that
a missing piece now was commission engagement and collaboration and joint work (e.g. several
commissioners from various commissions work together on a specific issue) to share ideas.
Councilmember Laliberte shared her colleagues’ concern with any attempt by the HRIEC for oversight or
monitoring other groups. Councilmember Laliberte suggested that the HRIEC instead provide a fuller
engagement plan for how to better reach the community that aren’t currently being done (e.g. how to
garner interest) and providing tips that could be brought to advisory commission meetings by the HRIEC,
such as best practices used by other communities, or League of Minnesota Cities (LMC) resources
specific to engagement efforts.
The HRIEC’s interest in representation on city work groups was commendable, but Councilmember
Laliberte suggested that the dots needed to be connected to ensure follow-through. Councilmember
Laliberte reminded the HRIEC that the City Council had charged the HRIEC to provide specific
recommendations to move the efforts of “Imagine Roseville Policing” efforts beyond the current organic
status, whether by including it as a line item on the annual budget or through an appointment process.
Councilmember Laliberte stated that she loved the idea of continuing the welcome packet, not on paper or
in a folder as had been done in the past, but through digital means that could be provided to new
businesses or residents to explain resources, people to help or contact for support, and the attributes of the
city they should be aware of versus being left to discover on their own.
Regarding the “engage” objectives, even though many of the community events don’t necessarily tie back
specifically to the City of Roseville, Councilmember Laliberte stated that the HRIEC was doing a great
job with Rosefest and Party in the Park, opining they were on the right track in seeking more participation
from advisory commissions, anticipating that would continue to get stronger.
Councilmember Laliberte stated that she had always been and continued to be in favor of a Town
Hall/Open House concept, recognizing that it had been initiated as the CEC sought ways to change up
Roseville University efforts. Councilmember Laliberte questioned if that got lost in the shuffle between
the CEC and staff in how to logistically manage it; but asked that the HRIEC continue to work on it and
provide a recommendation to the City Council, opining it tied back specifically to what the city could do
better. However, Councilmember Laliberte noted the importance of soliciting staff input so the HRIEC
and staff could co-author a proposal based on the intended goals.
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Councilmember Laliberte spoke in support of the annual Essay Contest and the current rubric in place for
that process; and spoke in support of the High School Summer Book Read program as well as the RAHS
Club.
Councilmember Laliberte stated that she continued to be interested in pursuing the
Events/Films/Discussions that were co-sponsored with other commissions or community groups, but
questioned what the HRIEC would do differently and what could be done by the city. Specific to the last
statement in that category regarding “evaluating methods used by the city to promote events,”
Councilmember Laliberte suggested instead that the HRIEC solicit feedback from staff and other advisory
commissions or departments about what they already did, ultimately providing an inventory for the City
Council that had been assessed or vetted by the HRIEC with their subsequent suggestions for additions,
revamping, or elimination.
Specific to the photo project planning, Councilmember Laliberte stated her support for it to show the
diverse and broad humanity in Roseville, but as her colleagues had stated, she needed to see more detail
and what the city’s support in time and resources would look like.
Councilmember Laliberte questioned how and why the annual naturalization ceremony had ended up in
the “evaluate” objective, or if the intent was to change it up or do it differently, or provide an analysis as
to what is or isn’t working; with confirmation of that intent provided by Chair Holub.
Councilmember Laliberte suggested, as a first step for the HRIEC, to connect with the city’s volunteer
coordinator on volunteer efforts prior to working on a volunteer fair partnership concept.
In conclusion, Councilmember McGehee reiterated that based on tonight’s discussion among council
members, the draft HRIEC action plan was too aggressive without enough prioritization. However,
Councilmember McGehee opined that she had observed several themes, including that the HRIEC was in
the community and better able to observe engagement efforts, including the need to understand equity and
bring together issues from G.A.R.E. and Imagine Roseville, and other issues in the community and to
bring other organizations (e.g. League of Women Voters and churches) together to address those gaps.
Councilmember McGehee opined that she saw the HRIEC’s role as one of education and awareness and
to identify areas for improvement or ideas on how the community, staff and City Council can work
cooperatively. Specific to those parking lot items on page 4 (Attachment A), Councilmember McGehee
opined that diverse stories were of more value than diverse photos, by sharing narratives and experiences
of people with perhaps a small photo involved. While recognizing that all of these objectives are good,
and not being concerned that the HRIEC knows how to engage, Councilmember McGehee suggested that
they not require their members to work extensively on issues, but instead could make a huge contribution
to several of these projects, and return to the City Council with their realistic priorities based on feedback
tonight.
Mayor Roe concluded that the one message heard tonight was the need for prioritization; and also
suggested that since it was the consensus that this action plan was very ambitious suggested that it be
adopted to a two-year plan with specific focus on year one and year two, including the potential to move
“parking lot items” during that timeframe as well. Based on tonight’s feedback, Mayor Roe suggested
that the HRIEC put less emphasis on issue monitoring and commission engagement, but to provide more
support for idea-sharing and cooperative efforts. Mayor Roe clarified that it was not the intent of the City
Council for the HRIEC to draft the welcome packet or facilitate or staff a Town Hall/Open House, but to
simply advise on what the city should undertake.
Specific to Councilmember McGehee’s last comment about many groups involved in many things within
the city, Mayor Roe suggested that the HRIEC needed to review what the city needed to be involved in or
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partnering with to focus on the most important elements, through the HRIEC’s determination of criteria
and making recommendations accordingly. Mayor Roe asked that the HRIEC consult the Uniform
Commission Code throughout the process, seeking City Council approval as outlined. Mayor Roe
suggested that, based on tonight’s feedback from the City Council, the HRIEC take the draft action plan
back and develop a final updated action plan to present to the City Council for their review and approval.
In conclusion, Councilmember Laliberte reported that council members and staff had learned from other
entities (e.g. LMC, Metro Cities, etc.) that there is a “spectrum of participation,” and suggested that the
HRIEC should review that concept; suggesting that the HRIEC inform the City Council of ways that they
and/or staff could get better information to the HRIEC of how staff could identify points or projects for
residents to be aware of where a project was at in the process. Councilmember Laliberte opined that this
was part of the learning or educational process for residents, staff and the City Council to involve
residents and other stakeholders on the decision-making process to avoid frustration or lack of knowledge
about a project concerning them. Councilmember Laliberte asked that the HRIEC find a way to attain
that deeper engagement early-on in the process for decisions before the City Council.
Referencing the enabling ordinance (Attachment B) for the HRIEC, Councilmember Etten noted .their
charge to look at and make recommendations about the bigger engagement picture, such as improvements
made to the land use notification process and open house by developers, to determine if there were other
or better ways to improve that communication effort.
Councilmember Willmus concurred with Councilmember Etten’s comments.
Mayor Roe welcomed comment from the HRIEC related to tonight’s feedback.
Commissioner Djevi asked the City Council collectively for their three objectives for the HRIEC’s first
year work plan. If specific to human rights and equity, Commissioner Djevi asked what specific things
the HRIEC should try to do; stating that for him reaching out to under-reached communities was his
priority and how to get them more engaged.
Basically, Mayor Roe opined that it came down to the HRIEC’s action plan and what they could achieve
as they checked things off their list of objectives.
Councilmember Etten stated that Commissioner Djevi’s concern with under-reached groups was
absolutely what the City Council was looking at to improve city processes to connect with people.
Councilmember Etten referenced typical meetings where those attending didn’t necessarily represent the
city’s diverse population; and therefore he saw that as part of the “advise/engage” objective to develop
timing and tools as a high priority on the action plan.
While appreciating Commissioner Djevi’s question, Councilmember Laliberte opined that she didn’t see
that priority in the information provided by the HRIEC tonight; but clarified that this was indicative of
what she and Mayor Roe were suggesting: not for the HRIEC to get those under-reached communities to
attend meetings or events, but to make recommendations for city staff, advisory commissions, or the City
Council to use as best practices and tools to use to do a better job.
Councilmember Willmus agreed with the comments of Councilmember Laliberte; asking how to channel
outreach pieces and how to attain that “advise” objective that remained illusive for the last 4-6 years as
initially undertaken by the HRC.
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With Commissioner Djevi asking for guidance from the City Council to the HRIEC on what it wanted
them to do related to outreach activities, Mayor Roe clarified that this was the role of the HRIEC to make
proposals and recommendations to the City Council; clarifying that he also expected more review of the
draft action plan based on tonight’s feedback.
As a senior member of the HRIEC, Commissioner Groff expressed appreciation for the City Council’s
concerns about the ambitious work plan. However, as the HRIEC had talked about objectives,
Commissioner Groff reported that they felt with a new and larger advisory commission, it would be great
to give them a chance to flesh out this overall work plan; with the new commission desiring to move in
some new directions. However, Commissioner Groff agreed with Commissioner Djevi on the focus
underlying the overall work plan, opining that the HRIEC was on the right track.
Commissioner Manke opined that several of the projects shown on the action plan had already been done,
or prepared with project plans developed, but never brought forth to the City Council. Commissioner
Manke opined that many of those items could be finalized quickly and brought before the City Council
for approval and subsequently removed from the action plan. Specific to the “advise” objective,
Commissioner Manke suggested that the intent was to narrow some of the broader things down, with the
help of the City Council’s feedback, with those things taking more time to accomplish. Essentially,
Commissioner Manke opined that this was a 1.5 year work plan, understanding that items brought
forward would need input from staff, and identification of budget impacts and who would take on a role
or responsibility.
City Council Subcommittee to the HRIEC
Having participated with the HRIEC over the last few months, Mayor Roe noted, as an example, the
HRIEC’s Racial Profiling Subcommittee. Referencing the Uniform Commission Code and necessary
approval by the City Council for any advisory commission subcommittees or task forces, Mayor Roe
asked for a discussion on how to proceed generally going forward. Mayor Roe suggested clarifying if and
how an advisory commission could set up a few commissioners to work on a task to carry out the work of
the broader commission without it needing City Council approval. Mayor Roe also suggested the need to
discuss continuing the current City Council Subcommittee or who should serve on it if continued.
Councilmember Willmus asked for direct feedback from the HRIEC as to whether or not the City Council
subcommittee put in place when it was created should remain in place or be removed at this point.

Commissioner Manke spoke in support of retaining the subcommittee, opining that it was not needed on a
constant basis, but by having two City Councilmembers to bounce off ideas to ensure the HRIEC
remained on track, was valuable, or to run a draft through of a recommendation for the full City Council,
to serve in as advisors to the HRIEC.
Commissioner Djevi disagreed, opining that the HRIEC was now fully-functioning, and therefore, he
didn’t see the role of the subcommittee going forward. Commissioner Djevi opined that if there were any
issues, the HRIEC should work with their Chair or Vice Chair to come before the City Council if
necessary.
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Commissioner Dailey stated that she felt comfortable reaching out to either Mayor Roe or
Councilmember Laliberte without them having to serve as an official subcommittee, opining that she
considered them the HRIEC’s allies.

Commissioner Groff agreed with the comments of Commissioner Dailey, opining that with the HRIEC
now fully functioning, commissioners should be able to reach out to any or all council members.
Commissioner Carey opined that if the HRIEC needed City Council input, there may be one better fit to
run a draft through, keeping it open for contact with any council member.
Chair Holub suggested that the HRIEC may be interested in the future to have a subcommittee
representing all advisory commissions; such as in determining how to better work together, and suggested
having Chairs work together or meet occasionally to work on ideas in the future. However, Chair Holub
agreed that the City Council Subcommittee was no longer needed for the HRIEC at this time.
Willmus moved, McGehee seconded, to ELIMINATE
Subcommittee/Liaison to the HRIEC at this time.

or

disengage

the

City

Council

Councilmember Willmus recognized the concept in forming the City Council Subcommittee for the
HRIEC. However, as part of the bigger picture, Councilmember Willmus noted his dislike about having
select liaisons from the City Council available to advisory commissions, as stated tonight to bounce ideas
off only 1-2 people versus the City Council as a whole, opining that just created more issues.
Councilmember Willmus noted that, in the past, City Council liaisons were detailed to advisory
commissions often resulting in ideas or initiatives being terminated at that level before presentation to the
full body, causing his general opposition.
Councilmember McGehee stated her support of the motion, and misperceptions of advisory
commissioners in working with specific liaisons versus the full City Council establishing and us against
them mentality. Councilmember McGehee opined that she didn’t want to see independent commissions,
but opined that everyone was different and had different perspectives.
Councilmember Laliberte spoke in support of the motion, opining that the work she and Mayor Roe had
been tasked with was to bring two separate former commissions to the table as one cohesive group in
partnership, identifying what had or had not worked with each of those bodies, and laying the foundation
for the newly-created HRIEC, and stick with them while their leadership was put in place and working
toward their action plan. Councilmember Laliberte recognized that the HRIEC had accomplished that
and commended them on the great job they had done, and encouraged them to return to the full City
Council as often as needed.
Councilmember Etten also spoke in support of the motion, opining that the HRIEC was more than ready
to move out under its own power.
Mayor Roe spoke in support of the motion as well, expressing hope that neither he nor Councilmember
Laliberte had interjected too much into HRIEC conversations, but had served in a consulting capacity.
Mayor Roe stated that he supported decision-making the entire City Council, and encouraged individual
communication without undue influence, whether actual or perceived.
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Roll Call
Ayes: Willmus, Etten, McGehee, Laliberte and Roe.
Nays: None.

Subcommittees of Advisory Commissions in General
Councilmember Laliberte noted some investigatory or homework tasks that may be needed between
monthly meetings, observing that it sometimes worked well for someone outside the meeting to make
calls, perform research or make contacts; then reporting back to the full body for a more robust
conversation based on that information. Councilmember Laliberte stated that she felt strongly that when
interviewing candidates for commissions, the City Council was looking for diverse viewpoints to provide
for healthy debate, opining that when the full commission was unable to participate, they and the
community were missing out.
Councilmember Willmus stated his strong feeling that, even with larger groups like the HRIEC, all
commissioners should be involved in discussions from their genesis through fruition as recommendations
moved up to the City Council for action. When appointing members to a commission, Councilmember
Willmus also stated that he looked to varying backgrounds and opinions. When asking Assistant City
Manager Olson for a breakdown of subcommittees before tonight’s meeting, Councilmember Willmus
noted that all areas the various groups were working on were important. However, Councilmember
Willmus stated that he wanted all commissioners to be working on them; possibly meaning that such an
aggressive work plan was not feasible, but beyond a task force to look at a certain issue if and when
indicated, he was not supportive of discussions outside a full commission meeting. If any task force or
subcommittee meetings were held, Councilmember Willmus stated his preference that they be made
available for public observation by the community, and on a set schedule if ongoing meetings.
Councilmember Willmus asked that commissions err on the side of openness and transparency for the
benefit of all.
At the request of Councilmember McGehee, City Attorney Gaughan advised that the city held advisory
commissions to the same standards of the City Council when a quorum of members was available.
In general, Councilmember Etten agreed with the comments of Councilmembers Laliberte and Willmus,
and whether or not a subcommittee met and met noticing requirements, at a minimum asked that notes be
taken and made part of any agenda packet materials coming back to the full commission and/or the City
Council, and that they be posted on line as well. Councilmember Etten opined that was an important part
of being open and transparent. Councilmember Etten stated that he was skeptical of the need for most
subcommittees, but recognizing that one person may be tasked with researching a topic for the benefit of
all members and making that information known to the full body. Councilmember Etten opined that the
only exception may be the annual Essay Contest given the realistic time to filter them. However, in
general, Councilmember Etten stated that he didn’t see business being done well through subcommittee
work.
As he previously noted, Mayor Roe stated that he was not concerned with several commissioners taking
on a research topic but agreed with the general consensus of the City Council that deliberation and
discussion should occur with the full commission. Mayor Roe recognized that this would be a change for
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the HRIEC from past practice and may take some adjustment, but referenced the Uniform Commission
Code stating that any subcommittees will be approved by the City Council. If assigning a smaller group
to review essays before they arrive at the full body, Mayor Roe opined that he considered this a task and
not part of deliberation or issue-recommendations.
Councilmember Laliberte noted the agreement on the Essay Contest; and suggested that if the HRIEC had
specific recommendations for subcommittees or rationale in doing so, that when bringing their work plan
back in final form, they provide that information to the City Council at that time.

HRIEC Feedback/Concluding Comments
Chair Holub thanked the City Council for their comments; however, she expressed concern about
restricting HRIEC subcommittees that may limit their work and make them less productive and able to
provide as many recommendations for the City Council and city. Chair Holub opined that this wasn’t
what individual commissioners had signed up for, to work on one project at a time, but instead preferred
to be efficient, suggesting that by curtailing involvement it may come to that outcome.
Commissioner Carey agreed with Chair Holub, and based on her tenure with the HRC and new focus of
the HRIEC, noted that different members of the HRIEC had stronger passions in different areas.
Referencing the HRC historically, Commissioner Carey noted that by allowing different members to
speak to their particular area of expertise, it allowed the commission to accomplish a lot more due to that
passion, even when the former HRC wasn’t fully staffed.
Commissioner Djevi noted that whenever a subcommittee was created by the HRIEC, they always
reported to the whole commission at which time discussions ensued.
Commissioner Groff suggested that the HRIEC find some middle ground, recognizing the various
perspectives being expressed, and making subcommittee work more accessible through advance notice,
holding them publicly at City Hall, and posting agendas and minutes/notes to allow for more
transparency.
Mayor Roe clarified that he wasn’t as concerned with posting or accessibility of subcommittees, but was
more concerned that the reports of subcommittees get into the packets made available right away and not
showing up, as current practice, on the day of the meeting. As emphasized to staff for those items coming
before the City Council, Mayor Roe noted that as much as possible complete information be made
available in the packet for the City Council and public.
Councilmember McGehee opined that individual commissioners could submit and share those items they
were passionate about with the full group. However, Councilmember McGehee stated that she saw
subcommittees as an association of 2-3 people working on one task; and stated that she would rather fail
to accomplish as many activities as proposed versus not having transparency.
Councilmember Willmus clarified that his concern was with 3-4 commissioners doing the work basically
to completion and then bringing the package to the full commission, curtailing broader discussion.
Councilmember Willmus noted a number of advisory commissions working on complex issues without
the need for subcommittee involvement. Councilmember Willmus opined that a better way was needed to
formulate ideas prior to a report by providing discussion amongst the broader group that may not be
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involved in a subcommittee but whose perspectives are just as important. Councilmember Willmus stated
that he had no issue with 1-2 commissioners performing research to present to the full body.
Councilmember Etten agreed with Councilmember Willmus, stating that the line for him happens when a
subcommittee produced a report for the full commission without bringing that discussion back to the
broader group and thereby changing the dynamics of ongoing discussion throughout the process by the
full commission. Councilmember Etten recognized that most sitting council members had sat through
advisory commissions for years and were aware of the complicated issues and multiple issues at a time
that were brought forward. While difficult, Councilmember Etten opined that it was possible to do, even
if and when some things may be delayed, progress could still be made on multiple items on an annual
work plan.

Mayor Roe suggested that, at this point, this discussion stood and suggested it be referred back to the
HRIEC for their further discussion as their work plan is finalized and how it can be accomplished,
whether by using subcommittees or groups of the HRIEC. However, Mayor Roe noted that the City
Council was clear on where they stood on this issue, and suggested more thought by the HRIEC as to how
to work through that, seeking additional discussion after their deliberation.
Councilmember Laliberte recognized that the HRIEC’s work plan may not be as ambitious as first
drafted, but opined once they got used to doing things as a larger group, agreed with Commissioner
Djevi’s comments to identify three things to focus on and do a robust, excellent and thorough job on those
things versus only doing an adequate job on ten objectives. Councilmember Laliberte recognized that
some of those items were a work in progress, while some would review more in-depth work. Opining
that the City Council may not have provided clear direction to the HRIEC on their annual work plan,
Councilmember Laliberte invited the HRIEC to take tonight’s discussion under advisement and return
with their final plan.
At this time, Mayor Roe reiterated that no subcommittees of the HRIEC were sanctioned by the City
Council, including the Racial Profiling and Discrimination Subcommittee, consisting of four
commissioners and a student commissioner.
Councilmember Willmus stated his desire to discontinue the Racial Subcommittee at this point and have
the full commission work on this issue.
Councilmembers concurred, and without objection, Mayor Roe ruled that the Racial Subcommittee no
longer existed at this point.
Mayor Roe thanked the HRIEC commissioners for their attendance tonight and the work they put into the
draft action plan, and their cooperation in working as a commission to-date. Mayor Roe encouraged the
HRIEC to continue with the process and to continue dialogue with the City Council, inviting them back
as they reflect on tonight’s discussion.
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ITEM: 7c

ITEM DESCRIPTION: Imagine Roseville Discussion

Background
The City Council has adopted the 2017-2018 Policy Priority Plan (PPP) that contains strategic
priorities and initiatives. One of these initiatives is to ‘Continue the series of Imagine Roseville
community events that foster positive relationships amongst community members’. As part of
that initiative, Council has asked the Human Rights, Inclusion and Engagement commission to
provide recommendations on the Imagine Roseville process. An excerpt from the July 10, 2017
City Council meeting minutes regarding this discussion is included for reference. Also included is
the language from the PPP that was presented to Council at the July 10 meeting identifying the
HRIEC as the commission responsible for this initiative.

Recommendation
Identify specific feedback you would like to receive that should be included in the staff report
for the City Council March 26th meeting.

Attachments
A. Imagine Roseville flyer
B. PPP Imagine Roseville
C. Minutes Excerpt 7-10-18

Imagine

ROSEVILLE
An ongoing series of discussions to ensure Roseville is a community
where people make connections amidst changing demographics

Traffic Stops
In 2017, the Roseville Police Department began collecting driver
information on all traffic stops. Join Police Chief Rick Mathwig and
Lt. Erika Scheider for a community meeting where they’ll review the
data, talk about what it means for policing in Roseville and respond
to questions.
Visit www.cityofroseville.com/trafficstops for more information on
the data collected and to review the data.

When

Wednesday

Where

Roseville Skating Center

2661 Civic Center Dr.

March 14 ROSEVILLE
6:30 - 8:30 PM

55113

Questions?

If you have questions please call (651) 792-7446 or email
rebecca.olson@cityofroseville.com. Free childcare provided.

To review past reports and video of meetings, visit at www.cityofroseville.com/imagineroseville.
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Roseville City Priority Plan
2017-2018
Strategic Priority: Inclusive Community and Governance
Strategic Initiative: Continue Imagine Roseville Efforts and Follow Through with Outcomes
Desired Outcomes: Provide opportunity for community members to have conversations that make connections and foster positive
relationships
Goals/Focus Area
Responsible Staff/Commission
Timeline
Status
Continue series of Imagine
Staff Lead: City Manager
1st Quarter, 2017
Roseville community events that
2nd Quarter, 2017
foster positive relationships
Supporting Staff: Asst. City Manager,
3rd Quarter, 2017
amongst community members
other staff as needed
x Receive information and feedback
from participants attending the
Commissions: Human Rights,
Imagine Roseville events about
Inclusion, and Engagement Commission
immigration
th
4 Quarter, 2017
Others: Consultants
x Conduct Imagine Roseville event
discussing police data and
transparency
2018 and Beyond
x Continue Imagine Roseville events
on subjects determined by the City
Council

Measures of Success: Receive evaluation feedback from participants of Imagine Roseville events

Approved

, 2017

Regular City Council Meeting
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a.

ATTACHMENT B

Review 2017-2018 Policy Priority Planning Document
As detailed in the RCA, City Manager Trudgeon briefly reviewed this latest
iteration (Attachment C) of the Policy Priority Planning (PPP) document for the
City Council’s consideration for adoption. Mr. Trudgeon noted the draft
continued prior formatting and past input; and covered 2017 - 2018.
Councilmember Etten expressed appreciation for the more realistic two-year
approach for this document.
In the “Inclusive” priority, Councilmember Etten asked if participation in the
Government Alliance on Race and Equity Program (GARE) should instead say
“including GARE” since there may be other policies in addition to that.
While not opposing such a language change, City Manager Trudgeon noted that
GARE provided a framework to look through, thus the proposed language to
review and consider inclusive city policies and procedures “through” possible
participation in GARE. In case the city chooses not to participate, Mr. Trudgeon
noted that the city needed a “Plan B.”
Councilmember Etten duly noted staff’s rationale and agreed with proposed
language as presented.
With the new Human Rights, Inclusion and Engagement Commission (HRIEC),
Councilmember Laliberte noted that they definitely wanted to be involved in
some of these priorities. Councilmember Laliberte noted that in the past the City
Council had talked about involvement but frequently initiatives were off and
running without providing advisory commissions with a place in the process,
leaving them frustrated. With several commissions listed in the “responsible”
parties column, Councilmember Laliberte suggested that the City Council
consider having the HRIEC review the GARE process and bring forward their
recommendations to the City Council before moving forward without their input.
Councilmember Laliberte also noted the current work of the newly-created
Imagine Roseville community efforts; and while not a commission and under the
auspices of the City Council, noted that it was a planning committee even though
those involved had not been clearly and publicly identified. Councilmember
Laliberte suggested more transparency identifying those involved, when and
where they meet, and how decision-making was done, as well as topics to be
discussed as they went forward without involving the City Council.
Councilmember Laliberte admitted that she continued to struggle with that
group’s process and official status.
Mayor Roe suggested referring both processes through the Human Rights,
Inclusion and Engagement Commission (HRIEC). Mayor Roe clarified that
initially the Imagine Roseville community group had started as an ad hoc
committee and included a number of representatives from other jurisdictions and
agencies. However, Mayor Roe agreed that moving forward, the group needed
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more formalization and thus by referring it to the HRIEC they could provide a
recommendation to the City Council and incorporate those on the planning
committee in that process as well.
Councilmember Laliberte noted that the HRIEC had a lot on its plate right now as
they began sorting through the work plans from their former commissions and
developed a new work plan, including evaluating and advising future activities.
Councilmember Laliberte opined that it was important that the HRIEC was
cognizant that the City Council wanted them to continue pursuing that process as
well.
Mayor Roe clarified that their involvement in this case would be to advise the
City Council on the process prior to continuing to move forward with the Imagine
Roseville planning committee and with GARE.
Councilmember McGehee opined that the Imagine Roseville process had been
very opaque to-date and that the HRIEC seemed the appropriate place to garner
that transparency.
Councilmember McGehee stated that she found the PPP as presented by staff to
include all elements that the City Council had been discussing; and agreed with
the timeline and format and seconded the remarks of Councilmember Etten that a
two-year timeframe was more realistic for this ambitious undertaking.
Councilmember McGehee opined that the sooner assignments could be made, the
better.
On page 6 under the “Inclusive Community and Governances” section and
timeline for 2018 and beyond, Mayor Roe suggested revising the language from
that stated to “…subjects ‘developed’ by the ‘Imagine Roseville’ planning
process.” Since the planning process remained unknown until referred to the
HRIEC, Mayor Roe suggested keeping it more generic and flexible for whatever
the HRIEC recommends.
Councilmember McGehee stated her continuing confusion with the former
“Imagine Roseville” community visioning process and this new initiative; and
suggested that changing its name may be a good topic for the HRIEC to consider
and recommend.
Mayor Roe agreed that it was confusing, but referenced the opinion of those
originally on the ad hoc planning committee that it provided a nice tie-in to the
original community visioning HRIEC review process as a positive thing.
However, Mayor Roe stated that he was willing to let the name go through the
process at the City Council’s discretion. Since this PPP is intended as an
overview, Mayor Roe suggested that it not become too detailed in nature.
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Councilmember Etten spoke in support of referring this to the HRIEC and agreed
with the Mayor’s suggestion to not put too much specificity on who made
determinations on those programs. However, Councilmember Etten agreed that it
was a valid point to identify who was involved in the Imagine Roseville planning
effort, since it had begun as the city’s response to the Castille shooting incident,
but had now evolved to a maturation point that indicated more formalities or for
incorporation into the HRIEC itself. Councilmember Etten clarified that staff had
continued to acknowledge for months and in this PPP that the Imagine Roseville
planning effort was just that and nothing more formal at this point.
City Manager Trudgeon agreed with Mayor Roe’s suggested language change,
but sought to maintain a check-in or acceptance on the City Council level; and an
awareness and/or acknowledgement by the City Council directing and approving
staff resources.
Specific to the Imagine Roseville committee, Councilmember Laliberte noted the
number of city resources currently being used that have yet to be quantified. If
this remains a city effort, Councilmember Laliberte advocated for more
responsibility in addressing that going forward. However, if this is a grass roots
community effort, Councilmember Laliberte questioned if it needed to be
sanctioned by the City Council.
Mayor Roe opined that as long the Imagine Roseville effort or any effort used the
city’s name, it required a City Council approval process. However, Mayor Roe
suggested that the HRIEC be allowed to have that discussion first and make the
recommendation to the City Council on the ultimate process adopted.
Councilmember Etten questioned if the former Human Rights Commission was
making recommendations to the City Council for review prior to implementing
programs or initiatives (e.g. mental health efforts).
Mayor Roe clarified that a change to the ordinance related to the HRIEC had been
intentional on the part of the City Council to avoid past issues. Mayor Roe noted
this was the process used by other advisory commissions, using the example of
the PWETC. Mayor Roe reiterated that as long as something has the city name
involved, even when a cooperative event or in partnership with others, the
Roseville City Council had to weigh in. Mayor Roe noted that this had been
previously approved with a process for those advisory groups to make a formal
recommendation to the City Council after their initial discussions to ensure each a
remained responsible to the City Council.
Etten moved, McGehee seconded, approval of the 2017-2018 City Priority Plan
document (Attachment C) as amended.
Roll Call
Ayes: Willmus, Etten, McGehee, Laliberte and Roe.
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DATE: March 21, 2018

ITEM: 7d

ITEM DESCRIPTION: Essay Contest Scoring

Background
The Human Rights, Inclusion and Engagement Commission is sponsoring an essay contest for
sixth, seventh and eighth grade students who live in or attend school in the Roseville area. The
essay question was distributed to principals and teachers in August, 2017. The deadline for
essay submission was January 30, 2018. This year the question was:
Disparities such as racism, sexism, and ageism- among others – are still occurring
today. Define and discuss one disparity and explain what you think the underlying
cause is. What can be done to address it? Include personal and/or sourced
examples.
This year 54 essays were received. Attached is the draft rubric that was updated by
Commissioner Petersen based off of the discussion at the January meeting.
A number of commission members read all 54 essays and scored them based on the rubric.
Attached is the scoring sheet of the essays. The commission is being asked to identify the top
essays that will then be distributed to all commission members for final scoring.
The tentative timeline for the essay contest is below.
January 30 – February 20
February 21 HRIEC meeting
April 11
April 18 HRIEC meeting
April 19 – 27

Essays are numbered and scanned. One set is
redacted.
Essays and rubric are distributed for first
round of review.
Commission submits scores to staff. Staff
tabulate results.
Commissioners review scores and select top
essays to receive awards.
Staff notify winners and their families,

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item
May City Council meeting – TBD

teachers, principals and invite to a city
council meeting in May.
Date – prefer early May in order to not
conflict with end of school year activities.

Recommendation
Identify the number of essays the full commission wishes to include in the final scoring round.

Attachments
A. Rubric Essay Ranking
B. Essay Scoring sheet

Attachment A
HRC 2018 Essay Contest Rating Sheet

Essay # _____

2018 HRIEC Essay Question
Disparities such as racism, sexism and ageism - among others - are still occurring today. Define and
discuss one disparity and explain what you think the underlying cause is. What can be done to
address it? Include personal and/or sourced examples.
Does the essay define and discuss one disparity? Yes _________(2 points)
Analysis and evidence of definition and discussion ______ (0 null, 1 weak, 2 strong, 3 very strong)
Does the essay explain/discuss what the underlying cause is? Yes _________(2 points)
Analysis & evidence of what the underlying cause is _____ (0 null, 1 weak, 2 strong, 3 very strong)

Does the essay discuss what can be done to address the underlying cause? Yes _______(2
points)
Analysis & evidence of what can be done _______ (0 null, 1 weak, 2 strong, 3 very strong)
Does the essay provide personal and/or sourced examples? Yes _________(2 points)
Analysis & evidence of examples _______(0 null, 1 weak, 2 strong, 3 very strong)
Grammar, spelling ____________(0 weak, 1 strong, 2 very strong)
Overall coherence /organization________

Total: ______ (25 points possible)

(1 weak, 2 strong, 3 very strong)
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Essay 11
Essay 50
Essay 8
Essay 12
Essay 36
Essay 52
Essay 23
Essay 21
Essay 32
Essay 42
Essay 51
Essay 3
Essay 27
Essay 34
Essay 54
Essay 28
Essay 33
Essay 53
Essay 37
Essay 24
Essay 49
Essay 5
Essay 17
Essay 26
Essay 16
Essay 2
Essay 29
Essay 40
Essay 48
Essay 38
Essay 46
Essay 47
Essay 43
Essay 35
Essay 18
Essay 25
Essay 31
Essay 44
Essay 39
Essay 45
Essay 13
Essay 20
Essay 14
Essay 6
Essay 41
Essay 1
Essay 7
Essay 10
Essay 9
Essay 30
Essay 4
Essay 15
Essay 22
Essay 19

Reviewer 1 Reviewer 2 Reviewer 3 Reviewer4
25
24
23
19
25
19
22
25
24
21
20
22
24
17
23
19
25
20
18
20
24
21
19
16
21
18
19
20
25
17
19
15
23
18
18
17
24
14
19
19
23
17
19
17
23
21
16
15
22
17
22
14
24
20
22
9
24
18
20
13
22
19
18
14
22
21
16
14
25
18
17
12
24
12
17
18
22
15
19
14
23
14
18
13
21
15
16
15
20
15
17
15
22
18
17
10
23
16
16
10
23
16
12
13
22
19
13
9
19
16
18
9
22
10
19
11
23
11
17
9
22
13
16
9
23
14
14
9
21
14
18
6
21
13
16
8
16
16
17
8
15
12
21
9
19
14
18
6
19
13
21
4
21
14
15
6
22
16
18
0
20
16
11
8
24
16
12
3
17
16
13
8
19
17
10
7
19
14
20
0
21
14
7
10
18
14
11
9
15
17
10
6
19
14
9
5
14
11
16
5
15
9
10
4
15
13
4
6
13
10
7
6
13
5
5
9

Total
91
91
87
83
83
80
78
76
76
76
76
75
75
75
75
73
73
72
71
70
68
67
67
67
65
64
63
62
62
60
60
60
59
58
57
57
57
57
56
56
55
55
54
53
53
52
52
48
47
46
38
38
36
32
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DATE: March 21, 2018

ITEM: 7e

ITEM DESCRIPTION: City Proclamations

Background
The Human Rights, Inclusion and Engagement Commission presented its recommendation on
City Proclamations to the City Council at their February 12 meeting. Based on feedback from
the City Council, the Commission chose to review the language of the following proclamations.
1. MLK day (Reyerson)
2. Black history month (Djevi)
3. Women's history (Peterson)
4. Constitution week (Dailey)
5. Hispanic heritage month (Eichenlaub)
6. LGBTQ (Groff)
7. Days of Remembrance (Iverson)
8. Fair housing (Groff)
9. Older Americans (Manke)
10. Race equality week - research (Holub)
11. Native American month (Holub)
12. Mental Health Awareness month (Carey)
13. Asian American history month (Djevi)
14. Disability awareness month - consultation (Hansel)
15. Human Trafficking/Exploitation - research (Peterson)
Each Commissioner was assigned 1-2 proclamations to research and review. Attached is the
feedback for each proclamation.
Recommendation
Review language and recommendations provided by commissioners for the proposed
proclamations. Identify those proclamations that should be included in a recommendation for
the City Council to adopt. Identify a proclamation to recommend as a “Featured Proclamation”.
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Attachments
A. Proclamation Recommendation Table
B. Proclamation Research and Review
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Black History Month
February 20—
Whereas:
The City of Roseville is committed to recognizing and honoring the
contributions of all members of our communities; and
Whereas:
Negro History Week was established in 1926 by Dr. Carter Godwin
Woodson as a way to neutralize the deliberate distortion of Black History; and
Whereas:
This movement grew over the years to Black History Month to give an
objective and scholarly balance in American and World History; and
Whereas:
The Month of February was selected as Black History Month because it
marks the birth of Frederick Douglas, W.E.B. DuBois, Langston Hughes, and Abraham
Lincoln, leaders whose actions greatly impacted the lives of the American Black
population; and
Whereas:
The contributions African Americans made and continue to make to our
nation’s economic strength as well as to our history, music, arts, national defense from
the Revolutionary War to present-Day military operations, written words and
discoveries are often overlooked; and
Whereas:
On January 1, 1863, the Emancipation Proclamation set the United States
on the path of ending slavery, and on August 27, 1963, hundreds of thousands of
Americans of all backgrounds joined the March on Washington to the Memorial of
Abraham Lincoln, the author of the Emancipation Proclamation, in pursuit of freedom
and equality for all; and
Whereas:
Despite all the progress, the legacy of slavery and segregation still
persists in our nation in the forms of Mass Incarceration via the School to Prison
Pipeline, Racial Profiling, Educational inequalities, Housing and Employment
discrimination; and
Whereas:
In 20--, Black History Month honors [Theme chosen by either Congress or
Black Community in Roseville]; and
Whereas:
The City of Roseville invites all members of the Roseville Community to
renew their commitment to ensuring racial equality, understanding and justice and to
participate in activities designed to advance the cause of freedom and equality for all.

Now, Therefore Be It Resolved that the City Council hereby declare February 20— to be
Black History Month in the City of Roseville, County of Ramsey, State of Minnesota,
U.S.A.
In Witness whereof, I have hereunto set my hand and caused the Seal of the City of
Roseville be affixed this [Date].

Proposed proclamation

Whereas: The city of Roseville is committed to recognizing and honoring contributions of all
members of our community
Whereas: Throughout history, extraordinary women have made significant contributions
to the growth and strength of our state and nation in countless ways; and
Whereas: Through leadership, innovation, and ingenuity, generations of women have made
significant contributions in science, medicine, technology, business,
entrepreneurship, and arts and culture; and
Whereas: The growing impact of women in our workforce has bolstered our economy and
strengthened our families; and
Whereas: Women have been leaders in securing their own rights of suffrage and equal
opportunity; and in the abolitionist, emancipation, industrial labor, civil rights,
and peace movements, creating a more fair and just society for all; and
Whereas: Whether serving in elected positions across America, leading groundbreaking civil
rights movements, venturing into unknown frontiers, or programming revolutionary technologies,
generations of women that knew their gender was no obstacle to what they could accomplish
have long stirred new ideas and opened new doors, having a profound and positive impact on
our Nation.
Whereas: Despite their contributions, the role of women in history has been consistently
overlooked and undervalued in literature, education, and culture; and
Whereas: This month, we celebrate countless pioneering women and the victories, and we
continue our work to build a society where our daughters have the same
possibilities as our sons.

Congressional Resolution Designating the Month of March as “Women’s History Month”
Every year, the President issues a special Women’s History Month Proclamation. The following
resolution can be used as a model for your local school district or city council.
Whereas American women of every race, class, and ethnic background have made historic
contributions to the growth and strength of our Nation in countless recorded and unrecorded
ways;
Whereas American women have played and continue to play critical economic, cultural, and
social role in every sphere of the life of the Nation by constituting a significant portion of the
labor force working inside and outside of the home;
Whereas American women have played a unique role throughout the history of the Nation by
providing the majority of the volunteer labor force of the Nation;
Whereas American women were particularly important in the establishment of early charitable,
philanthropic, and cultural institutions in our Nation;
Whereas American women of every race, class, and ethnic background served as early leaders
in the forefront of every major progressive social change movement;
Whereas American women have served our country courageously in the military;
Whereas American women have been leaders, not only in securing their own rights of suffrage
and equal opportunity, but also in the abolitionist movement, the emancipation movement, the
industrial labor movement, the civil rights movement, and other movements, especially the
peace movement, which create a more fair and just society for all; and
Whereas despite these contributions, the role of American women in history has been
consistently overlooked and undervalued, in the literature, teaching and study of American
history:
Now, therefore, be it resolved by the Senate and House of Representatives of the United
States of America in Congress assembled, that March is designated as “Women’s History
Month. The President is authorized and requested to issue a proclamation each March,
calling upon the people of the United States to observe March as Women’s History Month
with appropriate programs, ceremonies, and activities.
~ This resolution was passed by Congress in 1987 and successive years since then.

We are proud of our Nation's achievements in promoting women's full participation in all aspects
of American life and are resolute in our commitment to supporting women's continued
advancement in America and around the world.
America honors the celebrated women pioneers and leaders in our history, as well as those
unsung women heroes of our daily lives. We honor those outstanding women, whose
contributions to our Nation's life, culture, history, economy, and families have shaped us and
helped us fulfill America's promise.
We cherish the incredible accomplishments of early American women, who helped found our
Nation and explore the great western frontier. Women have been steadfast throughout our
battles to end slavery, as well as our battles abroad. And American women fought for the civil
rights of women and others in the suffrage and civil rights movements. Millions of bold, fearless
women have succeeded as entrepreneurs and in the workplace, all the while remaining the
backbone of our families, our communities, and our country.
During Women's History Month, we pause to pay tribute to the remarkable women who
prevailed over enormous barriers, paving the way for women of today to not only participate in
but to lead and shape every facet of American life. Since our beginning, we have been blessed
with courageous women like Henrietta Johnson, the first woman known to work as an artist in
the colonies; Margaret Corbin, who bravely fought in the American Revolution; and Abigail
Adams, First Lady of the United States and trusted advisor to President John Adams.
We also remember incredible women like Mary Walker, the first woman to receive the
Congressional Medal of Honor; Harriet Tubman, who escaped slavery in 1849 and went on to
free hundreds of others through the Underground Railroad; Susan B. Anthony, the publisher
and editor of The Revolution and her friend, Dr. Charlotte Lozier, one of the first women medical
doctors in the United States, both of whom advocated for the dignity and equality of women,
pregnant mothers, and their children; Rosa Parks, whose refusal to give up her seat accelerated
the modern civil rights movement; Shirley Temple Black, the famous actress turned diplomat
and first chief of protocol for the President of the United States; Anna Bissell, the first woman
CEO in American history; Amelia Earhart, the first woman to fly solo across the Atlantic Ocean;
Ella Fitzgerald, the First Lady of Song and the Queen of Jazz; and Sally Ride, the first American
woman astronaut.
America will continue to fight for women's rights and equality across the country and around the
world. Though poverty holds back many women, America cannot and will not allow this to
persist. We will empower all women to pursue their American dreams, to live, work and thrive in
safe communities that allow them to protect and provide for themselves and their families.
America is also mindful of the fight that continues for so many women around the world, where
women are often not protected and treated disgracefully as second-class citizens. America will
fight for these women too, and it will fight to protect young girls who are robbed of their rights,
trafficked around the world, and exploited. Now, Therefore, I, Donald J. Trump, President of the
United States of America, by virtue of the authority vested in me by the Constitution and the
laws of the United States, do hereby proclaim March 2017 as Women's History Month. I call
upon all Americans to observe this month with appropriate programs, ceremonies, and
activities.

In Witness Whereof, I have hereunto set my hand this first day of March, in the year of our Lord
two thousand seventeen, and of the Independence of the United States of America the two
hundred and forty-first.

Throughout history, women have driven humanity forward on the path to a more equal
and just society, contributing in innumerable ways to our character and progress as a people. In
the face of discrimination and undue hardship, they have never given up on the promise of
America: that with hard work and determination, nothing is out of reach. During Women's
History Month, we remember the trailblazers of the past, including the women who are not
recorded in our history books, and we honor their legacies by carrying forward the valuable
lessons learned from the powerful examples they set.
For too long, women were formally excluded from full participation in our society and our
democracy. Because of the courage of so many bold women who dared to transcend
preconceived expectations and prove they were capable of doing all that a man could do and
more, advances were made, discoveries were revealed, barriers were broken, and progress
triumphed. Whether serving in elected positions across America, leading groundbreaking civil
rights movements, venturing into unknown frontiers, or programming revolutionary technologies,
generations of women that knew their gender was no obstacle to what they could accomplish
have long stirred new ideas and opened new doors, having a profound and positive impact on
our Nation. Through hardship and strife and in every realm of life, women have spurred change
in communities around the world, steadfastly joining together to overcome adversity and lead
the charge for a fairer, more inclusive, and more progressive society.
During Women's History Month, we honor the countless women who sacrificed and
strived to ensure all people have an equal shot at pursuing the American dream. As President,
the first bill I signed into law was the Lilly Ledbetter Fair Pay Act, making it easier for working
American women to effectively challenge illegal, unequal pay disparities. Additionally, my
Administration proposed collecting pay data from businesses to shine a light on pay
discrimination, and I signed an Executive Order to ensure the Federal Government only works
with and awards contracts to businesses that follow laws that uphold fair and equal labor
practices. Thanks to the Affordable Care Act, insurance companies can no longer charge
women more for health insurance simply because of their gender. And last year, we officially
opened for women the last jobs left unavailable to them in our military, because one of the best
ways to ensure our Armed Forces remains the strongest in the world is to draw on the talents
and skills of all Americans.
Though we have made great progress toward achieving gender equality, work remains
to be done. Women still earn, on average, less for every dollar made by men, which is why I
continue to call on the Congress to pass the Paycheck Fairness Act -- a sensible step to provide
women with basic tools to fight pay discrimination. Meanwhile, my Administration has taken
steps to support working families by fighting for paid leave for all Americans, providing women
with more small business loans and opportunities, and addressing the challenges still faced by
women and girls of color, who consistently face wider opportunity gaps and structural barriers -including greater discrepancies in pay. And although the majority of our Nation's college and
graduate students are women, they are still underrepresented in science, technology,
engineering, and mathematics, which is why we are encouraging more women and girls to
pursue careers in these fields.
This May, the White House will host a summit on "The United State of Women," to
highlight the advances we have made in the United States and across the globe and to expand

our efforts on helping women confront the challenges they face and reach for their highest
aspirations. We must strive to build the future we want our children to inherit -- one in which
their dreams are not deferred or denied, but where they are uplifted and praised. We have
come far, but there is still far to go in shattering the glass ceiling that holds women back. This
month, as we reflect on the marks made by women throughout history, let us uphold the
responsibility that falls on all of us -- regardless of gender -- and fight for equal opportunity for
our daughters as well as our sons.
NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America, by
virtue of the authority vested in me by the Constitution and the laws of the United States, do
hereby proclaim March 2016 as Women's History Month. I call upon all Americans to observe
this month and to celebrate International Women's Day on March 8, 2016, with appropriate
programs, ceremonies, and activities. I also invite all Americans to visit
www.WomensHistoryMonth.gov to learn more about the generations of women who have left
enduring imprints on our history.
IN WITNESS WHEREOF, I have hereunto set my hand this twenty-ninth day of
February, in the year of our Lord two thousand sixteen, and of the Independence of the United
States of America the two hundred and fortieth.

STATE a/MINNESOTA

WHEREAS:

Throughout history, extraordinary women have made significant contributions
to the growth and strength of our state and nation in countless ways; and

WHEREAS:

Through leadership, innovation, and ingenuity, generations of women have made
significant contributions in science, medicine, technology, business,
entrepreneurship, and arts and culture; and

WHEREAS:

Today, more women are their family's primary income earner than ever before;
women comprise half of our nation's workers, and they are increasingly among
the most skilled; and

WHEREAS:

The growing impact of women in our workforce has bolstered our economy and
strengthened our families; and

WHEREAS:

Women of every background were early leaders in the forefront of major
movements for social change; and

WHEREAS:

Women have been leaders in securing their own rights of suffrage and equal
opportunity; and in the abolitionist, emancipation, industrial labor, civil rights,
and peace movements, creating a more fair and just society for all; and

WHEREAS:

Despite their contributions, the role of women in history has been consistently
overlooked and undervalued in literature, education, and culture; and

WHEREAS:

This month, we celebrate countless pioneering women and the victories, and we
continue our work to build a society where our daughters have the same
possibilities as our sons.

NOW, THEREFORE, I, MARK DAYTON, Governor of Minnesota, do hereby proclaim the month
of March 2017, as:

WOMEN'S HISTORY MONTH
in the state of Minnesota.
IN WITNESS WHEREOF, I have hereunto set
my hand and caused the Great Seal of the state
of Minnesota to be affixed at the State Capitol
this 8 th day of March.

SECRETARY OE. STA.TE.__

Rebecca Olson
From:
Sent:
To:
Subject:

John Eichenlaub <johneich@hotmail.com>
Tuesday, March 13, 2018 9:43 PM
Rebecca Olson
Re: Proclamations

Rebecca,
I have thoroughly reviewed the proclamation I was assigned, and the only change I would make is the
year. 2016 is mentioned thrice (once in the title), and should be changed to 2018.
This is, of course, an obvious change. I found the wording of the document to be satisfactory. Thank you.
Sincerely,
John Eichenlaub
From: Rebecca Olson <Rebecca.Olson@cityofroseville.com>
Sent: Wednesday, March 7, 2018 8:55 PM
To: *RVHRIE
Subject: Proclamations

Commissioners,
Just a reminder that I will need your updates/drafts for the proclamation discussion for the March meeting, no
later than March 14. This should include an updated draft of the Proclamation language (if any), if you have
no changes, please indicate that as well. Listed below are the proclamations that the commission agreed to
review and who is assigned to each. I am also attaching the proclamations that were included in your packets
for reference.
Proclamations commission would like to review include:
1. MLK day (Reyerson)
2. Black history month (Djevi)
3. Women's history (Peterson)
4. Constitution week (Dailey)
5. Hispanic heritage month (Eichenlaub)
6. GLBTQ (Groff)
7. Days of Remembrance (Iverson)
8. Fair housing (Groff)
9. Older Americans (Manke)
10. Race equality week - research (Holub)
11. Native American month (Holub)
12. Mental Health Awareness month (Carey)
13. Asian American history month (Djevi)
14. Disability awareness month - consultation (Hansel)
15. Human Trafficking/Exploitation - research (Peterson)
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Rebecca Olson
From:
Sent:
To:
Subject:

Groff, Wayne <WayneGroff@edinarealty.com>
Wednesday, March 7, 2018 8:49 PM
Rebecca Olson
Re: Proclamations

Rebecca,
I reviewed the LBGTQ proclamation and the Fair Housing proclamation.
I think they are good. The LGBTQ is written well the Fair Housing could use some work. Both need to have the
dates changed.
I will try to do more review of the Fair housing Proclamation. We probably won't do that one until next
year. Is that correct?
Wayne

From: Rebecca Olson <Rebecca.Olson@cityofroseville.com>
Sent: Wednesday, March 7, 2018 2:55 PM
To: *RVHRIE
Subject: Proclamations

Commissioners,
Just a reminder that I will need your updates/drafts for the proclamation discussion for the March meeting, no
later than March 14. This should include an updated draft of the Proclamation language (if any), if you have
no changes, please indicate that as well. Listed below are the proclamations that the commission agreed to
review and who is assigned to each. I am also attaching the proclamations that were included in your packets
for reference.
Proclamations commission would like to review include:
1. MLK day (Reyerson)
2. Black history month (Djevi)
3. Women's history (Peterson)
4. Constitution week (Dailey)
5. Hispanic heritage month (Eichenlaub)
6. GLBTQ (Groff)
7. Days of Remembrance (Iverson)
8. Fair housing (Groff)
9. Older Americans (Manke)
10. Race equality week - research (Holub)
11. Native American month (Holub)
12. Mental Health Awareness month (Carey)
13. Asian American history month (Djevi)
14. Disability awareness month - consultation (Hansel)
1

Mes de la Herencia Hispana
September 15 - October 15, 2017
Considerando que: La Ciudad de Roseville reconoce y honra las contribuciones de todos los
miembros de nuestra comunidad; y
Considerando: El 15 de Septiembre es el aniversario de la independencia de cinco países
latinoamericanos: Costa Rica, El Salvador, Guatemala, Honduras y Nicaragua; y México alcanzó
la independencia el 16 de Septiembre; y Chile alcanzó la independencia el 18 de Septiembre; y
Considerando que: En 1988, el Congreso de los Estados Unidos aprobó una resolución que
designaba del 15 de Septiembre al 15 de Octubre de cada año como Mes Nacional de la Herencia
Hispana; y
Considerando que: Los hispanoamericanos traen una rica herencia cultural que representa
muchos países, etnias y tradiciones religiosas que contribuyen al futuro de Estados Unidos; y
Considerando que: La comunidad hispana ha tenido una profunda influencia en nuestro país a
través de su fuerte compromiso con la familia, la fe, el trabajo duro y los servicios, y han
mejorado y moldeado nuestro patrimonio nacional con tradiciones centenarias que reflejan las
costumbres multiétnicas y multiculturales de sus comunidad; y
Considerando: Durante el Mes Nacional de la Herencia Hispana, Estados Unidos celebra la
cultura y las tradiciones de los hispanohablantes que trazan sus raíces a España, México,
América Central, América del Sur y el Caribe.
Considerando que: La Ciudad de Roseville invita a todos los miembros de la comunidad a
celebrar el Mes de la Herencia Hispana 2017 "Dar forma al futuro brillante de América";
Ahora, Sea Resuelto, que el Concejo Municipal proclame del 15 de Septiembre al 15 de
Octubre de 2017 el Mes de la Herencia Hispana en la Ciudad de Roseville, Condado de Ramsey,
Estado de Minnesota, Estados Unidos.
En Testigo de lo cual, he firmado el presente y he hecho que el Sello de la Ciudad de Roseville
se coloque este undécimo día de Septiembre de 2017.

________________________
Mayor Daniel J. Roe

Rebecca Olson
From:
Sent:
To:
Subject:

Acer Iverson <acebiv@gmail.com>
Tuesday, March 13, 2018 9:02 PM
Rebecca Olson
Re: Proclamations

Rebecca,
I have concluded that the days of remembrance proclamation requires no change, as long as the start and end
dates are coordinated to Yom Hashoah (April 11th this year).
Thanks,
Acer Iverson
On Wed, Mar 7, 2018 at 2:55 PM, Rebecca Olson <Rebecca.Olson@cityofroseville.com> wrote:
Commissioners,
Just a reminder that I will need your updates/drafts for the proclamation discussion for the March meeting, no
later than March 14. This should include an updated draft of the Proclamation language (if any), if you have
no changes, please indicate that as well. Listed below are the proclamations that the commission agreed to
review and who is assigned to each. I am also attaching the proclamations that were included in your packets
for reference.

Proclamations commission would like to review include:
1.

MLK day (Reyerson)

2.

Black history month (Djevi)

3.

Women's history (Peterson)

4.

Constitution week (Dailey)

5.

Hispanic heritage month (Eichenlaub)

6.

GLBTQ (Groff)

7.

Days of Remembrance (Iverson)

8.

Fair housing (Groff)

9.

Older Americans (Manke)

10. Race equality week - research (Holub)
1

Race Equality Week
This proclamation seems outdated. I could not find recent record of it in the US Congress or the State
of Minnesota. Most results I found on the internet were from about ten years ago. In addition I believe
the terminology is outdated, something like “racial equity” is more contemporary than “race equality.”
We could consider letting individual proclamations related to race stand on their own, or the United
Nations holds International Day for the Elimination of Racial Discrimination on March 21. I would like
the commission to have more discussion before we proceed with any language.
Include these pages:
http://www.un.org/en/events/racialdiscriminationday/background.shtml

Background
The International Day for the Elimination of Racial Discrimination is observed annually on 21 March. On that day, in
1960, police opened fire and killed 69 people at a peaceful demonstration in Sharpeville, South Africa, against the
apartheid "pass laws". Proclaiming the Day in 1966, the General Assembly called on the international community to
redouble its efforts to eliminate all forms of racial discrimination (resolution 2142 (XXI)).
In 1979, the General Assembly adopted a Programme of activities to be undertaken during the second half of the
Decade for Action to Combat Racism and Racial Discrimination (A/RES/34/24). On that occasion, the General
Assembly decided that a week of solidarity with the peoples struggling against racism and racial discrimination,
beginning on 21 March, would be organized annually in all States.
Since then, the apartheid system in South Africa has been dismantled. Racist laws and practices have been abolished
in many countries, and we have built an international framework for fighting racism, guided by the International
Convention on the Elimination of Racial Discrimination. The Convention is now nearing universal ratification, yet
still, in all regions, too many individuals, communities and societies suffer from the injustice and stigma that racism
brings.

Racial discrimination
Racial and ethnic discrimination occur on a daily basis, hindering progress for millions of people around the world.
Racism and intolerance can take various forms — from denying individuals the basic principles of equality to fuelling
ethnic hatred that may lead to genocide — all of which can destroy lives and fracture communities. The struggle
against racism is a matter of priority for the international community and is at the heart of the work of the Office of
the High Commissioner for Human Rights.
The United Nations has been concerned with this issue since its foundation and the prohibition of racial discrimination
is enshrined in all core international human rights instruments. It places obligations on States and tasks them with
eradicating discrimination in the public and private spheres. The principle of equality also requires States to adopt
special measures to eliminate conditions that cause or help to perpetuate racial discrimination.

Major UN meetings and events
In 2001, the World Conference against Racism produced the most authoritative and comprehensive programme for
combating racism, racial discrimination, xenophobia and related intolerance: the Durban Declaration and Programme
of Action . In April 2009, the Durban Review Conference examined global progress made in overcoming racism
and concluded that much remained to be achieved. Undoubtedly, the greatest accomplishment of the conference was
the renewed international commitment to the anti-racism agenda.
In September 2011, the United Nations General Assembly held a one day high-level meeting in New York to
commemorate the 10th anniversary of the adoption of the Durban Declaration and Programme of Action. There, world
leaders adopted by consensus a political declaration proclaiming their "strong determination to make the fight against
racism, racial discrimination, xenophobia and related intolerance, and the protection of the victims thereof, a high
priority for [their] countries."
Coming as it did during the 2011 International Year for People of African Descent, the 10th anniversary was a chance
to strengthen political commitment in fighting racism and racial discrimination.

The General Assembly, by its resolution 68/237 of 23 December 2013, proclaimed the International Decade for
People of African Descent commencing 1 January 2015 and ending on 31 December 2024, with the theme “People of
African descent: recognition, justice and development”.

National Native American Heritage Month
November 2017
Whereas:
Native Americans, the original settlers of this country, have brought values and
ideas that have become ingrained in the American spirit, including respect for the natural
environment, respect for cultural differences, and respect for diversity as a source of strength;
and
Whereas:
The City of Roseville is located on land that was once home to many Dakota and
Ojibwa Indians; and
Whereas:
The City of Roseville is committed to promoting racial understanding and
equality and justice as a fundamental aspect of a healthy community; and
Whereas:
By Act of Congress of the United States, November is declared as National
American Indian Heritage Month; and
Whereas:
The City of Roseville invites all members of the community to celebrate 2017
National Native American Heritage Month “Water is Life," which represents the importance of
protecting our natural resources; and
Whereas:
This observance offers special opportunities to become more knowledgeable
about the Native American heritage and to honor the many Native American leaders who have
contributed to the progress of our nation.
Now, Therefore Be It Resolved, that the City Council hereby proclaim the month of
November 2017 as Native American Heritage Month in the City of Roseville and urge all
citizens to join in appreciation for our rich and diverse community.
In the City of Roseville, County of Ramsey, State of Minnesota, U.S.A
In Witness Whereof, I have hereunto set my hand and caused the Seal of the City of Roseville
to be affixed this twenty-third day of October 2017.

________________________
Mayor Daniel J. Roe

Native American Month
I think there are more locally-relevant proclamations that the City could consider to pay tribute to its
Native American/American Indian residents, including American Indian Month and Indigenous
Peoples Day. American Indian Month (May) is a well-known occurrence in the local community, as
many organizations hold events, open houses, and powwows to commemorate the month. Indigenous
Peoples Day is declared in Minneapolis, St. Paul, Grand Rapids, and other cities in Minnesota and
across the country in place of Columbus Day (second Monday of October). I would like the
commission to have more discussion before we proceed with any language.
For inclusion:
https://indigenouscities.com/msp/calendar/2017-05/
https://mn.gov/governor/assets/American_Indian_Month_tcm1055-92370.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=3&ved=0ahUKEwjb3YaN0Or
ZAhXQmq0KHZMwD5sQFggMAI&url=https%3A%2F%2Fmn.gov%2Fgovernor%2Fassets%2F2016_10_10_Indigenous_Peoples_
Day_tcm1055-259680.pdf&usg=AOvVaw3e3R38EGNxjuFaBBaUZJBT (sorry that URL is so long)
http://www.ci.minneapolis.mn.us/www/groups/public/@clerk/documents/webcontent/wcms1p123839.pdf

Rebecca Olson
From:
Sent:
To:
Subject:

Lisa Carey <Lisa.Carey@Thrivent.com>
Monday, March 12, 2018 4:02 PM
Rebecca Olson
Mental Health Awareness Month

Hi Rebecca,
Here are the points I found on Mental Health Awareness Month:
‐
‐

‐
‐
‐
‐
‐

Started in 1949 by the Mental Health America organization
Mental Health America, affiliates, and other aligned organizations host activities based on a chosen annual
theme (2018 is Whole Body Mental Health – understanding how various systems impact mental health – food,
fitness, gut flora, etc.)
Raises awareness and educates the public about mental illnesses, the realities of living with the conditions, and
strategies for attaining mental health and wellness
Provides encouragement and support channels for those who live with mental illness, as well as family and
friends
Educates to reduce the stigma and negative misconceptions about mental illness
Identifies and highlights correlations between some mental illnesses and suicide
Encompasses special days of focus such as: National Children’s Mental Health Awareness Day and National
Depression Screening Day

I pulled this from a few different sites. I think the best sample is from the NAMI website:

Model Gubernatorial or Mayoral Proclamation
for Mental Illness Awareness Week
“Whereas mental health is part of overall health; and
Whereas one in five adults experiences a mental health problem in any given year; and
Whereas approximately one‐half of chronic mental illness begins by the age of 14 and three‐quarters by age 24; and
Whereas suicide is the 10th leading cause of death in the United States and the 2nd leading cause among young adults,
and 90% of people who die by suicide have an underlying mental illness; and
Whereas long delays−some mes decades−o en occur between the me symptoms ﬁrst appear and when individuals
get help; and
Whereas early identification and treatment can make a difference in successful management of mental illness and
recovery; and
Whereas it is important to maintain mental health and learn the symptoms of mental illness in order to get help when it
is needed; and
Whereas, every citizen and community can make a difference in helping end the silence and stigma that for too long has
surrounded mental illness and discouraged people from getting help; and
1

Whereas public education and civic activities can encourage mental health and help improve the lives of individuals and
families affected by mental illness.
NOW, THEREFORE BE IT RESOLVED, I (Name), (Title) of (State/City) do hereby proclaim October 2 through October 8,
2016 as Mental Illness Awareness Week in (State/City) to shine a light on mental illness and fight stigma, provide
support, educate the public and advocate for equal care.
AND BE IT FURTHER RESOLVED that all citizens, businesses, schools and community organizations are encouraged to
take #StigmaFree pledge at www.nami.org/stigmafree in observance of Mental Illness Awareness Week.”

Please let me know if this isn’t what you’re looking for. Feel free to call if it’s easier to talk through it. 651‐788‐0795.
Thanks, Rebecca.
Lisa J Carey, CSM
Business Systems Analyst
Project Execution - Enterprise

625 Fourth Ave. S., Minneapolis, MN 55415-1665
Direct: 612-844-7308
Toll-free: 800-847-4836, "Directory," ext. 7308
Email: lisa.carey@thrivent.com

Thrivent.com • 800-847-4836 •

This message contains confidential information intended only for the above addressees and may contain information that
is proprietary or legally privileged. If you received this message in error, please notify us and delete the original message.
You must obtain permission from Thrivent Financial to use its logo on all materials. Failure to do so could result in legal
action.
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Date: 4/24/2017
Item #: 5.c

Asian-American and Pacific Islander Heritage Month
May 2017
Whereas:
The month of May commemorates the first Japanese immigrants to the United
States on May 7, 1843, and the transcontinental railroad completion on May 10, 1869 (Golden
Spike Day); and
Whereas:
In 1978, President Jimmy Carter designated the first week of May as AsianAmerican and Pacific Islander Heritage Week, and in 1990, President George Bush expanded the
holiday to the entire month of May; and
Whereas:
From the early 1800s to today, Asian and Pacific Islander peoples have made
lasting contributions to and have played a vital role in the development of our nation; and
Whereas:
Roseville recognizes the rich cultural heritage representing many languages,
ethnicities and religious traditions that Asian-American and Pacific Islanders bring to our
community; and
Whereas:
Roseville celebrates the contributions of millions that Asian-American and Pacific
Islanders have made to the American story and reminds us of the challenges they face as they
continue to embrace the American dream; and
Whereas:
Roseville recognizes Asian-American and Pacific Islander Heritage Month’s 2017
theme of “Belonging” and
Whereas:
By recognizing the accomplishments and contributions of Asian-Americans and
Pacific Islanders, Roseville celebrates the inclusion of all people in building a better future for
our citizens.
Now, Therefore Be It Resolved that the City Council hereby declare May 2017 to be AsianAmerican and Pacific Islander Heritage Month in the City of Roseville, County of Ramsey, State
of Minnesota, U.S.A.
In Witness Whereof, I have hereunto set my hand and caused the Seal of the City of Roseville
to be affixed this twentieth fourth day of April 2017.

________________________
Mayor Daniel J. Roe

Asian and Pacific Islander Heritage Month
May 20-Whereas:
The City of Roseville is committed to recognizing and honoring the
contributions of all members of our communities; and
Whereas:
In 1977, Rep Frank Horton of New York introduced House Joint
Resolution 540 to proclaim the first ten days in May as Pacific/Asian American Heritage
Week. This first legislation did not pass; and
Whereas:
In 1992, Congress passed Public Law 102-450 which annually designated
May as Asian/Pacific American Heritage Month; and
Whereas:
The Month of May was selected to commemorate the immigration of the
first Japanese to the United States on May 7, 1843 and to mark the anniversary of the
completion of the transcontinental railroad on May 10, 1869. The majority of the
workers were Chinese Immigrants; and
Whereas:
Japanese American troops fought for freedom from tyranny abroad in
World War II while their families here at home were interned simply on the basis of
their origin; and
Whereas:
In 1965, the Immigration and Nationality Act opened new doors of
opportunity to more Asian and Pacific Islander Immigrants; and
Whereas:
The end of the Vietnam War brought new Vietnamese, Cambodian,
Hmong and Laotian communities to the United States of America.
Whereas:
There are over 20 millions Asian Americans and Pacific Islanders in the
United with over 260,000 of them calling Minnesota home; and
Whereas:
A growing number of Roseville Residents are of Asian and Pacific Island
descent. They contribute to the vibrant community of Roseville as business owners,
teachers, scientists, artists and through their rich cultures.
Whereas:
Despite all the progress, many Asian and Pacific Islanders continue to
face persistent inequality and bigotry including barriers to equal access to education,
employment, and healthcare. South Asian Americans, especially those who are Muslim,
Hindu or Sikh—too often face senseless violence and harassment only due to the color
of their skin or the tenets of their faith; and
Whereas:
In 20--, Asian American and Pacific Island Heritage Month honors [Theme
chosen by either Congress or AAPI Community in Roseville]; and

Whereas:
The City of Roseville invites all members of the Roseville Community to
renew their commitment to ensuring racial equality, understanding and justice and to
participate in activities designed to advance the cause of freedom and equality for all.
Now, Therefore Be It Resolved that the City Council hereby declare May 20— to be
Asian American and Pacific Island Heritage Month in the City of Roseville, County of
Ramsey, State of Minnesota, U.S.A.
In Witness whereof, I have hereunto set my hand and caused the Seal of the City of
Roseville be affixed this [Date].
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INTERNATIONAL DAY OF PERSONS WITH DISABILITIES, 2016
------BY THE PRESIDENT OF THE UNITED STATES OF AMERICA

SHARE THIS
TWITTER
¬

A PROCLAMATION
FACEBOOK


Over a quarter-century ago, the United States enshrined into law the principles of
equal access and equal opportunity for people with disabilities through the
Americans with Disabilities Act (ADA), which upholds the principle that each of us
is entitled to a set of fundamental freedoms and protections. This progress has
made America a leader in advancing the rights of people with disabilities around the
globe. On International Day of Persons with Disabilities, we celebrate how far we
have come in protecting the rights of those who live with disabilities and recommit
to shaping a future in which all members of this community can enjoy their full
rights and freedoms.

EMAIL
â

Building on the progress of the ADA, my Administration has taken important steps
to remove barriers and eliminate discrimination based on disability. Thanks to the
Affordable Care Act, individuals can no longer be denied coverage because of a preexisting condition or disability. We have supported increasing funding for the
Individuals with Disabilities Education Act, reauthorized the Children’s Health
Insurance Program, and strengthened anti-discrimination and Olmstead
enforcement at the Department of Justice. Additionally, we created the first-ever
Special Advisor for International Disability Rights, and we established the United
States Strategy to Prevent and Respond to Gender-Based Violence Globally in order
to address violence against women and girls around the world -- because women
with a disability are more likely to experience physical and sexual abuse than
women without one. And last year, we committed to achieving the Sustainable
Development Goals, which recognize inclusive education, disability employment,
and social acceptance of the disability community as important steps to ending
world poverty.
Our progress at home reflects our full commitment to the rights of people with
disabilities around the world. America was the first country to comprehensively
address non-discrimination on the basis of disability in national legislation and
declare that disability rights are human rights which must be recognized and
promoted everywhere. In my first year in office, the United States joined 140 other

https://obamawhitehouse.archives.gov/the-press-office/2016/12/02/presidential-proclamati... 3/14/2018
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nations in signing the United Nations Convention on the Rights of Persons with
Disabilities -- the first international human rights convention to fully address human
rights in the context of disability. Now joined by over 160 States Parties, this
Convention serves as a beacon of hope to the more than 1 billion people worldwide
who live with a disability -- a reminder that the need to protect disability rights does
not end at our borders. Regrettably, the Senate has still not provided its advice and
consent for ratification of this Convention, and I urge them to do so and to uphold
our global commitment to the international disability community.
We have taken important steps forward to advance the rights of persons with
disabilities, but the fight is not over. As long as anyone succumbs to casual
discrimination or fear of the unfamiliar, we have more work to do to honor the many
people with disabilities who have shared their stories of exclusion and injustice -and the millions more they spoke up for. Because of the advocates who have led the
way, more individuals with disabilities can pursue their full measure of happiness.
They have taught us that our world is far better off when all people can live up to
their full potential -- it makes all of us more whole, and it makes our world a better
place.
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NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America,
by virtue of the authority vested in me by the Constitution and the laws of the
United States, do hereby proclaim December 3, 2016, as International Day of
Persons with Disabilities. I call on all Americans to observe this day with appropriate
ceremonies, activities, and programs.
IN WITNESS WHEREOF, I have hereunto set my hand this second day of December,
in the year of our Lord two thousand sixteen, and of the Independence of the United
States of America the two hundred and forty-first.
BARACK OBAMA
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Department of Justice
Office of Public Affairs
FOR IMMEDIATE RELEASE
Wednesday, January 31, 2018

Attorney General Issues
National Slavery and Human
Trafficking Prevention Month
Proclamation
Attorney General Jeff Sessions issued the following proclamation commemorating January as National
Slavery and Human Trafficking Prevention Month:
“Human trafficking is a nationwide public health and civil rights crisis. Its victims are everywhere: at
truck stops, in cities, in rural areas, and in suburbs, and who now total an unconscionable 25 million
victims globally according to some estimates. That means 25 million human beings—parents, siblings,
and children—have been coerced into a commercial sex act, forced into labor, or exploited because they
desperately seek a better life. It is a priority of the Department of Justice to combat this depraved and
predatory behavior through swift and aggressive enforcement of our nation’s laws to bring traffickers to
justice and restore the lives of victims and survivors.
“The Justice Department’s U.S. Attorneys’ Offices, working closely with the Federal Bureau of
Investigation (FBI), other federal agencies, and our state, local, and tribal partners, are on the front lines,
leading our shared fight against human trafficking in all its forms. These entities are supported by the
Department’s Civil Rights Division which is home to a team of dedicated investigators and prosecutors—
the Human Trafficking Prosecution Unit (the HTPU)—tasked with bringing human traffickers to justice
and vindicating the rights of their victims. Additionally, the Department’s Criminal Division includes the
Child Exploitation and Obscenity Section (CEOS), which is committed to harnessing expertise in attacking
the technological and systemic challenges that are involved in the sexual exploitation of minors, as well as
other specialized prosecution teams who bring expertise in organized crime and money laundering.
“Our efforts have produced high-impact prosecutions to dismantle transnational organized human
trafficking enterprises, have launched interagency anti-trafficking initiatives with unprecedented
momentum, and have vindicated the rights and freedoms of countless victims and survivors.

“These efforts resulted in the conviction of nearly 500 defendants in trafficking cases in fiscal year 2017,
and making $47 million available to help trafficking survivors. Last fall, the FBI—along with state and
local task forces and international law enforcement partners—recovered 84 minors and arrested 120
traffickers, as part a single week-long operation. However, we are keenly aware that many challenges lie
ahead and we are committed to taking our efforts to the next level.
“In his Presidential Proclamation, President Trump asked us to ‘recommit ourselves to eradicating the evil
of enslavement’ and to ‘pledge to do all in our power to end the horrific practice of human trafficking.’ In
the spirit of the President’s request, the Justice Department is hosting a Human Trafficking Summit in
Washington, D.C. on February 2, 2018, two days before Super Bowl LII. The Super Bowl provides an
opportunity to raise awareness of the surge in commercial sex activity around major sporting events, and
of our commitment to finding and protecting sex trafficking victims who are at risk of being compelled,
coerced, or exploited as minors in that context.
“The Human Trafficking Summit will be led by Associate Attorney General Rachel Brand and will convene
law enforcement, victim support organizations, and the business community to focus on enhancing the
strong partnerships behind all successful anti-trafficking efforts and identifying opportunities to increase
collaboration and coordination as we take on new challenges.
“There is no room in a civilized society for those who choose to violate an individual’s rights and freedoms
by subjecting them to any form of human trafficking. To those that still make that choice: make no
mistake, the Justice Department will use every lawful tool to uncover your illegal activity and bring you to
justice.”

Pr esi den t Don al d J. T r um p Pr ocl ai m s
Jan uar y 20 18 as Nat i on al Sl aver y an d
H um an T r af f i ck i n g Pr even t i on M on t h

Issued on: December 29, 2017

During Na tiona l Sla very a nd Huma n Tra fficking Prevention Month, we recommit
ours elves to era dica ting the evil of ens la vement. Huma n tra fficking is a modern form of
the oldes t a nd mos t ba rba ric type of exploita tion. It has no pla ce in our world. This
month we do not s imply reflect on this a ppa lling rea lity. We a ls o pledge to do a ll in our
power to end the horrific practice of huma n tra fficking tha t pla gues innocent victims
a round the world.

Human tra fficking is a s ickening crime a t odds with our very huma nity. An es tima ted 25
million people a re currently victims of huma n tra fficking for both s ex a nd la bor. Huma n
tra ffickers prey on their victims by promis ing a life of hope a nd grea ter opportunity,
while delivering only ens la vement. Ins tea d of delivering people to better lives ,
tra ffickers unjus tifia bly profit from the la bor a nd toil of their victims , who they force —
through violence a nd intimida tion — to work in brothels a nd fa ctories , on fa rms a nd
fis hing ves s els , in priva te homes , a nd in countles s indus tries .

My Adminis tra tion continues to work to drive out the da rknes s huma n tra ffickers ca s t
upon our world. In Februa ry, I s igned a n Executive Order to dis ma ntle tra ns na tiona l
criminal orga niza tions , including thos e tha t perpetua te the crime of huma n tra fficking.
My Intera gency Ta s k Force to Monitor a nd Comba t Tra fficking in Pers ons ha s enha nced
colla bora tion with other na tions , bus ines s es , civil s ociety orga nizations , a nd s urvivors
of huma n tra fficking. The Depa rtment of Hea lth a nd Huma n Services ha s es ta blis hed a
new na tiona l training a nd technica l a s s is ta nce center to s trengthen our hea lthca re
indus try’s anti-tra fficking res pons e. The Depa rtment of Sta te ha s contributed $25
million to the Globa l Fund to End Modern Slavery, beca us e of the critica l need for cros s na tion colla bora tive action to counter huma n tra fficking. The Depa rtment of La bor ha s
relea s ed an innova tive, bus ines s -focus ed mobile a pp tha t s upports priva te-s ector
efforts to era dica te forced la bor from globa l s upply cha ins . And this month, I will s ign
into la w S. 1536, the Comba ting Huma n Tra fficking in Commercia l Vehicles Act a nd S.
1532, the No Huma n Tra fficking on Our Roa ds Act. Thes e bills will keep thos e who
commit trafficking offens es from opera ting commercial vehicles , improve a nti-huma n

trafficking coordination within Federal agencies and across State and local
governments , a nd improve efforts to recognize, prevent, a nd report huma n tra fficking.

In a ddition to thes e governmenta l a ctions , America ns mus t lea rn how to identify a nd
comba t the evil of ens la vement. This is es pecia lly importa nt for thos e who a re mos t
likely to encounter the perpetra tors of s la very a nd their victims , including hea lthca re
providers , educa tors , la w enforcement officia ls , a nd s ocia l s ervices profes s iona ls .
Through the Depa rtment of Homela nd Security’s Blue Ca mpa ign, a ll Americans ca n
lea rn to recognize the s igns of huma n tra fficking a nd how to report s us pected
ins ta nces . By ta king s teps to become fa milia r with the tellta le s igns of tra ffickers or the
s igna ls of their victims , Americans ca n s a ve innocent lives .

Our Na tion is a nd will forever be a pla ce tha t va lues a nd protects huma n life a nd dignity.
This month, let us redouble our efforts to ens ure tha t modern da y s la very comes to its
long overdue end.

NOW, THEREFORE, I, DONALD J . TRUMP, Pres ident of the United Sta tes of America , by
virtue of the a uthority ves ted in me by the Cons titution a nd the la ws of the United

States, do hereby proclaim January 2018 a s Na tiona l Sla very a nd Huma n Tra fficking
Prevention Month, culmina ting in the a nnua l celebra tion of Na tiona l Freedom Da y on
Februa ry 1, 2018. I ca ll upon indus try a s s ocia tions , la w enforcement, priva te
bus ines s es , fa ith-ba s ed a nd other orga niza tions of civil s ociety, s chools , fa milies , a nd
a ll Americans to recognize our vita l roles in ending a ll forms of modern s la very a nd to
obs erve this month with a ppropria te programs a nd a ctivities aimed a t ending a nd
preventing a ll forms of huma n tra fficking.

IN WITNESS WHEREOF, I ha ve hereunto s et my ha nd this twenty-ninth da y of December,
in the yea r of our Lord two thous a nd s eventeen, a nd of the Independence of the United
Sta tes of America the two hundred a nd forty-s econd.

DONALD J . TRUMP

Presidential Proclamation -- National
Slavery and Human Trafficking
Prevention Month, 2017
NATIONAL SLAVERY AND HUMAN TRAFFICKING PREVENTION MONTH, 2017

-------

BY THE PRESIDENT OF THE UNITED STATES OF AMERICA

A PROCLAMATION
Our Nation wrestled with the issue of slavery in a way that nearly tore us apart -- its
fundamental notion in direct contradiction with our founding premise that we are all
created equal. The courageous individuals who rejected such cruelty helped us
overcome one of the most painful chapters in our history as we worked to realize the
promise of equality and justice for all. But today, in too many places around the world -including right here in the United States -- the injustice of modern slavery and human
trafficking still tears at our social fabric. During National Slavery and Human Trafficking
Prevention Month, we resolve to shine a light on every dark corner where human
trafficking still threatens the basic rights and freedoms of others.
From factories and brothels to farms and mines, millions of men, women, and children
in the United States and around the world are exploited for their bodies and their labor.
Whether through violence, deceit, or the promises of a better life, some of the most

vulnerable populations among us -- including migrants and refugees fleeing conflict or
disaster, homeless LGBT youth, Alaska Native and American Indian women and girls,
and children in poverty -- are preyed upon by human traffickers. In order to rid the world
of modern slavery we must do everything in our power to combat these violations of
human decency.
The United States has pursued efforts to address these crimes and lift up individuals
who have suffered unspeakable abuse at the hands of traffickers. Through the
Interagency Task Force to Monitor and Combat Trafficking in Persons, we have joined
with the private sector, faith communities, law enforcement, and advocates to
coordinate efforts to prevent trafficking and protect victims. Focusing on an agenda that
prioritizes victim services, the rule of law, procurement of supplies, and increasing
public awareness, the Task Force has strengthened Federal efforts to end human
trafficking. In 2012, I issued an Executive Order to strengthen protections against
human trafficking in Federal contracting, and nearly a year ago, I signed legislation that
strengthened our ability to prevent products made with forced labor, including child
labor, from entering American markets.
We must address the consequences of human trafficking and work to tackle its root
causes. This past fiscal year, the Department of Health and Human Services and the
Department of Justice provided more than $60 million to community-based
organizations and task forces to assist human trafficking victims, and since the
beginning of my Administration, we have nearly tripled the number of victims connected
to services.The Department of Homeland Security has also taken steps to streamline
immigration procedures for trafficking victims and ensure their regulations are consistent
with existing law. And through new Victims of Crime Act regulations, Federal funds can
now be used to help human trafficking victims with their housing. Through the White
House Council on Women and Girls, we have worked to address the sexual abuse-toprison pipeline that disproportionately affects those especially vulnerable to sex
trafficking -- including young women and girls of color. And the U.S. Advisory Council on
Human Trafficking -- comprised of 11 human trafficking survivors of diverse

backgrounds and experiences -- recently released its first set of recommendations for
combating human trafficking while keeping survivor perspectives in mind.
Every action we take at home, from the clothing we wear to the food we eat, is
connected to what happens around the world. As a Nation, we have worked to address
the problem of forced labor in our supply chains, and as individuals, we must strive to
be conscientious consumers. Working with our friends and allies, we have made this
issue an international priority. Just this year we used multilateral fora, including the
North American Leaders Summit, the East Asia Summit, and the United Nations, to
raise awareness and work with partners around the globe. In addition to urging other
countries to develop and expand their anti-trafficking laws and services for victims, we
are also stepping up our foreign assistance in this area. Working alongside the
international community, we have seen significant increases in trafficking prosecutions
and convictions, and we have made great strides in supporting victims.
As leaders in the global undertaking to end the exploitation of human beings for profit,
we must always remember that our freedom is bound to the freedom of others. This
month, let us find inspiration in America's progress toward justice, opportunity, and
prosperity for all and reaffirm our pledge to continue fighting for human rights around the
world.
NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America,
by virtue of the authority vested in me by the Constitution and the laws of the United
States, do hereby proclaim January 2017 as National Slavery and Human Trafficking
Prevention Month, culminating in the annual celebration of National Freedom Day on
February 1. I call upon businesses, national and community organizations, families, and
all Americans to recognize the vital role we must play in ending all forms of slavery and
to observe this month with appropriate programs and activities.
IN WITNESS WHEREOF, I have hereunto set my hand this twenty-eighth day of
December, in the year of our Lord two thousand sixteen, and of the Independence of
the United States of America the two hundred and forty-first.

Attachment A
Item 73.

Proclamation Recommendations
Proclamation
Martin Luther King Jr. Day – January 16 (Reyerson)

Review

Black History Month – February (Djevi)

Suggested Changes

Women’s History Month – March (Peterson)

Suggested Changes

Constitution Week – September (Dailey)
Hispanic Heritage Month – September/October
(Eichenlaub) No Change

No Changes – except date

Gay, Lesbian, Bisexual, Transgender Pride Week –
June (Groff)

No Changes

Days of Remembrance – April (Iverson)

No Changes – except date

Fair Housing Month – April (Groff)

Suggested Changes

Older Americans Month – May (Manke)
Race Equality Week – September (Holub)

Suggested Changes

Native American Month – (Holub)

Suggested Changes

Mental Health Awareness Month – October (Carey)

Suggested Changes

Asian American History Month – May (Djevi)

Suggested Changes

Disability Awareness Month – (Hansel)

Suggested Changes

Human Trafficking/Exploitation (Peterson)

Researched

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: March 21, 2018

ITEM: 7f

ITEM DESCRIPTION: Elect Chair/Vice Chair and other Appointments

Background
Chapter 201.06 of the Roseville City Code states:
A. Election of Officers: At the last meeting preceding the end of regular terms of
appointment, or at such other time as required by State Statutes, each advisory
commission shall elect a chair and vice-chair from among its appointed members for a
term of one-year and appoint a member to serve on the Ethics Commission as described
in Chapter 207 of this code.
As the Human Rights, Inclusion and Engagement Commission was recently formed in 2017, a
chair was not elected until October, 2017. At the October meeting, the following
commissioners were appointed to serve:
Chair – Chelsea Holub
Vice Chair – Nicole Dailey
The Ethics Commission includes a representative from each of the standing commissions. The
duties and functions of the Ethics Commission are:





Serve in an advisory capacity to the city council on matters involving the ethics
code adopted by the city council.
Administer the ethics code adopted by the city council.
Conduct annual ethics training for city council and commission members (2016
Ethics Training Video)
Perform other duties and functions or conduct studies as specifically directed or
delegated by the city council.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item
The Ethics Commission is required to meet annually per Chapter 207.1 of the Uniform
Commission Code. The 2018 Ethics Training for city council and commissions is tentatively set
for April 11, 2018.
At the October, 2017 commission meeting, Commissioner Reyerson was appointed to serve on
the Ethics Commission representing the HRIEC.
Recommended Action
Elect a Chair and Vice Chair for terms beginning April 1, 2018 – March 31, 2019.
Appoint a current member to serve on the Ethic Commission.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: March 21, 2018

ITEM: 7g

ITEM DESCRIPTION: Summer Book Read

Background
For the past several years, the youth commissioners of the Human Rights Commission had
hosted a High School Summer Book Read. Over the course of two-three sessions, youth gather
to discuss a specific book during the summer. The chosen book typically pertains to a timely
human rights topic and may be a book required to be read for a class at Roseville Area High
School.
Recommendation
Informational. Receive information from the youth commissioners regarding the summer book
read and identify any areas that may need additional follow up.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: March 21, 2018

ITEM: 8a

ITEM DESCRIPTION: Staff Report

Background






Staff received an inquiry from the Shoreview Human Rights Commission. As part of their
2018 Action Plan they would like to add “Seek collaborative opportunities with Ramsey
County Library in Shoreview and Roseville, Roseville Human Rights, Inclusion and
Engagement Commission, and Do Good Roseville”. They are seeking feedback on
whether the HRIEC is interested in being involved in any joint opportunities with other
Human Rights Commissions.
Staff attended a monthly Refugee Consortium Meeting in February. These meetings are
an opportunity for agencies and organizations to share information on refugee
resettlement, and issues surrounding immigration/refugees. As part of the February
meeting, information was presented on the number of primary arrivals for the metro
area. The total number of metro arrivals for October, 2017 – February, 2018) were 221
refugees. For the same time period the preceding year, 834 arrivals were documented.
With 221 refugees resettled so far in FY18, metro agencies are currently at 26% of
where they were at this time last fiscal year.
Staff has been working on homework related to the GARE program. The second meeting
of the cohort is scheduled to take place on Wednesday, March 21 from 8-12p.m. Staff
anticipates having information to share in an update at the April meeting, and
potentially presenting an update to Council in April/May.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: March 21, 2018

ITEM: 8b

ITEM DESCRIPTION: City Engagement Efforts

Background
Get to Know Roseville Police – Fraud, Scam, Identify Theft
Scammers are heartless. They use threatening tactics, warning that a federal agent or police
officer is on the way to arrest the targeted victim or that a loved one will be sent to prison.
They even go through obituaries to get enough information to fool a grieving family member.
Some of the recent scams that the Roseville Police have seen lately include:
An IRS call demanding immediate payment for a tax bill.
A police officer calling to say they have a warrant for your arrest and demand money for
bail.
 Notification that your insurance policy is about to lapse because of an unpaid premium.
 A call from a “grandchild” saying he is in trouble and asking the grandparents to send
money.
The Roseville Police Department will help you keep your hard-earned money. Join them on



March 27 for a free class to learn how to spot a scam and what to do if you believe you’ve been
a victim.
Tuesday, March 27
5:30 p.m. to 8:00 p.m.
Roseville Skating Center
2661 Civic Center Drive
Light snacks and refreshments will be provided
Open to residents 18 years and older or 15 to 17 years with parent or guardian

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item
Registration is not required, but we appreciate your letting us know if you will be attending so
we can plan accordingly. Contact Community Relations Coordinator Corey Yunke at
corey.yunke@cityofroseville.com or 651-792-7209 if you have questions.

Please share your thoughts on Roseville’s Draft 2040 Comprehensive Plan Update
For more than a year, the City of Roseville has been gathering community input and working to
update Roseville’s Comprehensive Plan. The city held community meetings, listening sessions
and other opportunities for residents and businesses to provide input into the 2040 Comp Plan
Update. Residents are encouraged to review and comment on Roseville’s draft 2040
Comprehensive Plan Update. It is available at www.cityofroseville.com/compplan. Printed
copies are available for review at City Hall during regular business hours. Contact us at
planning@cityofroseville.com 651-792- 7073
We are also offering evening opportunities for residents to review and comment on the draft
plan update.
Tuesday, March 13 6:00 to 8:00 p.m.
Fairview Community Center, Room 100
Wednesday, March 14 6:00 to 8:00 p.m.
Autumn Grove Park Building
Thursday, March 15 6:00 to 8:00 p.m.
Harriet Alexander Nature Center
The city will also discuss the plan at several public meetings. Meetings will be in the City Council
chambers. Meetings are open to the public and available online at
www.cityofroseville.com/webstreaming or on Cable Channel 16.
City Council – Draft Plan Review Monday, March 19 at 6:00 p.m.
Planning Commission - Public Hearing Wednesday, April 4 at 6:30 p.m.
City Council - Approve Final Plan Monday, May 7 at 6:00 p.m.

