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City Manager Approval

Discuss Community Aspirations, Organizational Priorities, and the Policy
Priority Plan

BACKGROUND
At the January 4 City Council meeting, staff brought forward a discussion regarding goal setting
beginning with a review of the 2019-20 Policy Priority Plan (PPP). As part of the discussion, the City
Council discussed the role of public input in process and the purpose of the PPP document. In the end
the City Council agreed to continue review and discuss the PPP and have conversations about additions
or subtractions to the plan at future meetings. (Attachment A).

After the January 4 meeting, the Department Head team discussed the role of the Community
Aspirations adopted by the City Council, the PPP, and the staff created Organizational Priorities that are
used as part of the City Manager’s budgeting process. As a group, the Department Heads felt all three
aspects (Community Aspirations, the PPP, and Organizational Priorities) were somewhat disconnected
as currently utilized. It was felt that the City Council should have additional conversation regarding the
roles of each of the documents in the goals and priorities so as to better align the city’s work and
resources towards those outcomes.
Below is a brief discussion of each of the documents to provide some background and context to the
Council on how they were created and are used by the City.
Community Aspirations On April 9, 2012, the City Council adopted the current Mission Statement
and Community Aspirations. The Community Aspirations were based on the aspirations identified as
part of the Imagine Roseville 2025 communitywide visioning process that took place in 2006. The
Community Aspirations are as follows:
As a community, we aspire to be:
• Welcoming, inclusive, and respectful;
• Safe and law-abiding;
• Economically prosperous, with a stable and broad tax base;
• Secure in our diverse and quality housing and neighborhoods;
• Environmentally responsible, with well-maintained natural assets;
• Physically and mentally active and healthy;
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•
•

Well-connected through transportation and technology infrastructure; and
Engaged in our community’s success as citizens, neighbors, volunteers, leaders, and
businesspeople.

In 2017, the City Council adopted an Inclusion and Respect Statement, which reads as follows:
The City of Roseville strives to be a welcoming and inclusive place for all. We are committed to
promoting respectful conduct, equitable services and diversity in our community. We condemn
discrimination by or against residents, visitors, workers, city employees, or city businesses. In all that
we do as a City government, we pledge to treat everyone fairly, respectfully, and without bias,
regardless of their color, creed, religion, national origin, gender, marital status, familial status,
immigration status, sexual orientation, age, income, or disability.
While not listed as an aspiration, the Inclusion and Respect Statement provides important guidance for
City programs and services.
Policy Priority Plan The Policy Priority Plan (PPP) was first adopted late in 2015 as a guiding
document for work to occur in 2016. The PPP was an outcome of the two-day strategic planning
process that the City Council and Departments undertook in 2015. The PPP has been updated several
times since then, with the most approved document dated August 12, 2019.
The current strategic priorities and initiatives of the PPP are as follows:
Economic Development
• Foster Twin Lakes Redevelopment
• Facilitate City-wide Economic Development
• Advance Rice/Larpenteur Alliance Plan
Inclusive Community and Governance
• Continue Imagine Roseville Efforts and follow through with outcomes
• Implement Racial Equity Plan
• Create Community Engagement Toolkit
Public Improvements
• Increase Pedestrian Connectivity and Safety
• Improve Storm Water Facilities
• Expand Transit Connections
Housing
• Housing in Roseville Meets All Identified Needs (Housing Style/Type, Affordability, Availability,
Market Needs)
Environmental Sustainability
• Reduce City’s Carbon Footprint
• Increase Green Step City Step Certification Level
Organizational Priorities Starting in 2016, for the 2017 budget process, the City Manager and
Department Heads crafted the Organizational Priorities to help inform budget requests. The
Organizational Priorities are informed by the City’s Mission Statement and Community Aspirations, the
most recent community survey, and the PPP, as well as staff’s observation of needs in providing the
City’s programs and services. The organizational priorities are presented as part of the annual budget
process and are used as validation and justification for budget requests and allocation of resources. The
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most recent Organizational Priorities were created in 2019 for the 2020 budget. (Organizational
Priorities were not updated in 2020 for the 2021 budget due to COVID-19 disruptions).
The most recent Organizational Priorities are as follows:
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Discussion
As can be seen, the variety of guidance documents for the city’s work sprung up over time and while
there are attempts to make all of the guiding documents interact and connect with each other, it is
important to pause and have a deliberate conversation on these guidance documents. Specifically, the
City Manager would like the Council to discuss the continued relevance of each document and how
they can best be utilized to ensure they are working in unison.
From staff’s perspective, the Community Aspirations still have relevance. However, as they are based
off of a community-wide visioning process held 15 years ago, the Council should discuss whether or
not the guidance from Imagine Roseville 2025 are still relevant and whether are new community-wide
visioning process should be undertaken.
Absent a new community visioning process and the continued use of the existing Community
Aspirations, staff feels that greater attention should be given to the Organizational Priorities, which
currently is only a staff-created document. In order to be more relevant, staff suggests that
determination of the organizational priorities should be a staff and City Council collaborative effort that
ties directly to the Community Aspirations.
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Finally, in regards to the PPP, it seems that it is primarily serving as a work plan for the upcoming year.
Staff suggest changing the current PPP into an annual work plan (e.g. 2021 City of Roseville Work
Plan). The work plan is informed by the Organizational Priorities which are informed by the
Community Aspirations as shown in the graphic below.
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City Aspirations
(Based on public
input)

Organizational
Priorities
(Based on City
Aspirations)

Annual Work Plan
(Based on
Aspirations and Org.
Priorities)
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POLICY OBJECTIVE
Having an annual work plan based off of Organizational Priorities and City Aspirations will ensure that
financial resources are directed to the community in the most beneficial way.
FINANCIAL IMPACTS
As the work plan is carried out, there may be implementation costs. Costs will be identified as the of
the budget process.
STAFF RECOMMENDATION
Staff recommends the City Council review the information provided in this RCA and discuss what steps
they would like to pursue with Community Aspirations, Organizational Priorities, and the PPP/Work
Plan.
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REQUESTED COUNCIL ACTION
The City Council should review the information provided in this RCA and discuss what steps they
would like to pursue with Community Aspirations, Organizational Priorities, and the PPP/Work Plan.
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Prepared by:

Patrick Trudgeon, City Manager (651) 792-7021

Attachments:

A: Draft City Council minutes dated January 4, 2021
B: Presentation
C: Imagine Roseville 2025 Documents
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Regular City Council Meeting
Monday, January 4, 2021
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Ramsey County League of Local Governments, Roseville Representative –
Councilmember Strahan
Visit Roseville – Councilmember Groff
Rice/Larpenteur Alliance Executive Committee – Mayor Roe c
Neighborhood Livability & Events Committee – Councilmember Etten
City Manager Performance Review – Councilmember Etten and Councilmember
Willmus
Council Representative to Legislative Work – Councilmember Strahan
Roseville Firefighter Relief Association – Mayor Roe and City Manager Trudgeon
Groff moved, Etten seconded, adoption of Resolution No. 11769 entitled, “Resolution Designating Representatives to Various Groups and Committees Including the
Firefighter Relief Association.”
Roll Call
Ayes: Willmus, Etten, Groff, Strahan, and Roe.
Nays: None
e.

Review 2019-2020 Policy Priority Plan (PPP) and Discuss 2021-2022 PPP
City Manager Patrick Trudgeon briefly highlighted this item as detailed in the Request for Council Action and related attachments dated January 4, 2021.
Mayor Roe indicated he wanted to focus tonight less on the content of the plan or
any changes to the plan because there will be a number of continuing meetings
throughout the year.
Councilmember Strahan wondered if there had been any town hall meetings, opportunities for public comment, or for the community to chime in to help guide
their priorities as a City.
Mayor Roe thought that was a good point. He noted this is a short-term organizational priority effort, so the question is what type of engagement from the public
the City is looking for. He knew that in prior years this had been very much a
Council and staff discussion informed by the community visioning process, last
done in 2006, and other more recent engagement efforts such as the Comprehensive
Plan update in 2019.
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Councilmember Willmus indicated where he would start, is to reflect and look inward. He wondered if there are things glaringly missing here or are there things
that the City has had great success with that, maybe fall off or looked at a little
differently. He thought as a core, these priorities are still very valid and are a work
in progress. He would look for a little feedback that way.
Councilmember Etten explained there was substantial discussion the last time about
how to engage the community and how much to engage the public. The Council
always has public comment as a part of the meeting and maybe this could be included in the City newsletter as they start zeroing in.
Councilmember Groff thought it would help to have input at some point from the
public. From his experience, he thinks Roseville has changed since the Council did
the visioning in 2006. There are a lot of new residents that have moved to the city
and he thought that at some point, it might be beneficial to get community input.
What he is hearing is the environment and sustainability would be much higher on
the list then economic development. He would like more community input, but he
does not know what that would look like.
Councilmember Strahan stated when she looked at this list, the way it is written
does not seem very much about the people. She commented that she just finished a
cycle of campaigning, at that level it is always about the people. So, the environmental sustainability is somewhat removed from the people of Roseville and how
they can impact that. There seems to be a great will of people of interest have significant environment impact and a very large priority. She wondered how it would
involve people and how could the community be drawn in. Those did not seem to
involve the people of the City of Roseville in the policy. Even the housing can be
somewhat removed as well. She wanted to make sure that the City does not remove
the people from the policies.
Mayor Roe thought that is one of the things that needs to be made clear about the
document. This is primarily a document that says how the City Council and the
staff of the City are going to be spending their time over the next period and where
they are not spending their time. The notion being is that, for instance, there was a
pretty good discussion last time around about whether there is some kind of priority
activity related to public safety and everyone on the Council and staff that participated came to the conclusion that those things are ongoing and do not rise to the
level of something the City wants to put in this document. These are the things the
Council wants to be focusing on and he thought this is a document to guide the
work that the staff and Council do over a period of time and is informed by the most
recent Comprehensive Plan update, land use, and housing and also environmental
sustainability. There are other policy documents to guide the Council as well.
Mayor Roe asked where the Council wants to go from here and should there be a
more comprehensive discussion. He suggested the Council do a deeper dive into
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more specifics about the accomplishments to date, where the City Council stands
on these items, and then potentially have some conversations about additions or
subtractions and going from there. Then, the next discussion may be the next level
of conversation about those changes.
The Council agreed.
Mr. Trudgeon indicated he planned on bringing this back on January 25th for further
discussion.

Public Comment
Mayor Roe offered an opportunity for public comment.
Miss Priscilla Morton
Ms. Morton explained she had specific comments about the environmental sustainability portions of this plan, which she will defer because it will be discussed
at a later date. She did believe it was a very strong interest in the community and
it was not necessarily pointed out in the survey that was taken. Environmental
sustainability overlaps with things like development and housing and as the City
talks about these individual priorities, she hoped some of these discussions can be
merged so that the importance of how they overlap and effect each other are seen
from the point of view of the people who are actually living and working in the
development that is produced.
f.

Discuss Roseville’s 2021 Legislative Priorities
City Manager Patrick Trudgeon briefly highlighted this item as detailed in the Request for Council Action and related attachments dated January 4, 2021.
Mayor Roe noted on the local option sales tax the calendar for 2021, consideration
is that the City has to get their list of projects, dollar amounts, tax value, and all of
that to the legislature by the end of this month in order for the legislature to take it
up in the 2021 session. He thought the recognition was that is not feasible. Where
this was left at the last Council discussion, was for staff to come back with some
numbers associated with those things, potential projects, costs, and what that might
look like, but things intervened and nothing has been followed through on that conversation.
Councilmember Willmus stated that was something he wanted to call attention to
and with respect to the larger retail centers in the city and the impact that is being
seen on local infrastructure, this is something the Council needs to stay on top of
and be proactive with. He indicated they have frankly let this slide for many years
and now the City is at a point of time where the Council needs to be in front of it a
little bit so that the City is prepared for 2022. He noted there is significant potential
to help the City with infrastructure costs, it is something the Council wavers on
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•

•
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At the January 4 meeting, the City Council
reviewed the 2019-20 Policy Priority Plan (PPP)
and discussed next steps on policy priorities
After the January 4 meeting, the Department
Head team discussed the role of the Community
Aspirations, the PPP, and the Organizational
Priorities that are used as part of the budgeting
process
As a group, the Department Heads felt all three
aspects (Community Aspirations, the PPP, and
Organizational Priorities) had important
components, yet were somewhat disconnected
as currently utilized.
It was felt that the City Council should have
additional conversation regarding the roles of
each of the documents in the goals and priorities
so as to better align the city’s work and resources
towards those outcomes.
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Community Aspirations
As a community, we aspire to be:
• Welcoming, inclusive, and respectful;
• Safe and law-abiding;
• Economically prosperous, with a stable and broad tax base
• Secure in our diverse and quality housing and neighborhoods;
• Environmentally responsible, with well maintained natural assets;
• Physically and mentally active and healthy;
• Well-connected through transportation and technology infrastructure; and
• Engaged in our community’s success as citizens, neighbors, volunteers,
leaders, and businesspeople.
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Inclusion and Respect Statement
The City of Roseville strives to be a welcoming and inclusive
place for all. We are committed to promoting respectful conduct,
equitable services and diversity in our community. We condemn
discrimination by or against residents, visitors, workers, city
employees, or city businesses. In all that we do as a City
government, we pledge to treat everyone fairly, respectfully, and
without bias, regardless of their color, creed, religion, national
origin, gender, martial status, familial status, immigration status,
sexual orientation, age, income, or disability.
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2019-2020 PPP
Economic Development
•
Foster Twin Lakes Redevelopment
•
Facilitate City-wide Economic Development
•
Advance Rice/Larpenteur Alliance Plan
Inclusive Community and Governance
•
Continue Imagine Roseville Efforts and follow through with outcomes
•
Implement Racial Equity Plan
•
Create Community Engagement Toolkit
Public Improvements
•
Increase Pedestrian Connectivity and Safety
•
Improve Storm Water Facilities
•
Expand Transit Connections
Housing
•
Housing in Roseville Meets All Identified Needs (Housing Style/Type,
Affordability, Availability, Market Needs)
Environmental Sustainability
•
Reduce City’s Carbon Footprint
•
Increase Green Step City Step Certification Level
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City Aspirations
(Based on public
input)

Organizational
Priorities
(Based on City
Aspirations)

Annual Work Plan
(Based on
Aspirations and
Org. Priorities)

Questions?
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Final Report
January 2007

Attachment C

Introduction and Process
For Imagine Roseville 2025 to be successful, the commitment from everyone involved was that
the process would be carefully and flexibly designed, inclusive, and authentic, and that the
results would be substantive, meaningful, and useful in guiding future decisions for Roseville.
Although only time will tell whether the impact is as powerful as we now all hope, we are
confident that the process we followed met community and professional standards. Below is
information about our general approach, followed by an overview of what we did. Information
on content, participants, and results is presented in the relevant sections of this report.
The initial thrust for Imagine Roseville 2025 came from the 2006 City Council, and the desire to
take a thoughtful look at Roseville’s future was driven by clarity on their parts that one of their
key responsibilities was to place short-term demands within a longer-term context. Staff fully
supported this effort, as did our key partners, the HRA and the Roseville Area School District,
and influential community leaders.
To launch the work, the Council outlined some key process expectations in an RFP for a
visioning consultant, and solicited applications for and made appointments to a communitybased Steering Committee to provide guidance. They then hired Anne Carroll of Carroll, Franck
& Associates in St. Paul as the consultant, linked her to the Steering Committee and lead staff,
and kicked off the process in May 2006 with a December deadline.
The process was deeply woven into the community, completely transparent and public, and
based on a comprehensive public participation design that evolved over time under the guidance
of the Steering Committee, staff, and Council to ensure broad and deep representation across the
community. After their appointment, the Steering Committee in turn created a process to receive
applications and select Subcommittee members for various topic areas. The Subcommittees
received enormous amounts of public input as well as background information, from which they
formulated draft recommendations. The Steering Committee remained actively involved in
Subcommittee work, and then worked jointly with Subcommittee members and their
recommendations to refine the goals and strategies, and finally to create a vision.
The Council was updated regularly and directly engaged in the work as it progressed, and
received the final recommendations in December. Below is the process outline; additional detail,
content, and results are included in the other sections of this report.
Major public, group events:
• Brainstorming Sessions: We facilitated 10 major sessions engaging both the general public as
well as underrepresented groups. Several hundred people participated. The purpose was to
get a sense of topics and issues that Imagine Roseville 2025 had to consider, and to solicit
Subcommittee applications. See Appendix: Brainstorming.
• Subcommittee Listening Sessions: Each of the six Subcommittees hosted at least two
community Listening Sessions to gather more input on their specific topic area. See
Appendix: Subcommittees.

Imagine Roseville 2025 Final Report, January 2007
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•

•

City Council/Public Updates: The Steering Committee and consultant provided the Council
and public (via cable TV) with regular updates about the Imagine Roseville 2025 process,
findings, activities, results, and recommendations. See all these in Appendix: Council-Public
Updates.
Open House: On December 7, 2006 the Steering Committee hosted a final Open House at
City Hall for the public to review the final draft recommendations for goals, strategies, and
vision, and to offer their final comments and edits. This was publicized widely and very well
attended – and changes were made to the final recommendations as a result of their input.
See Appendix: Draft Goals, Strategies, Tactics.

Steering Committee Meetings: These were facilitated by the consultant and generally occurred
every two weeks in order to actively guide the overall process, resolve issues and concerns, and
take innovative approaches to engaging the public, reaching consensus, and moving forward
toward strong and constructive recommendations. Agendas and notes were posted and visitors
were frequently in attendance. Steering Committee members also attended numerous
Subcommittee meetings and their Listening Sessions, and participated in several collaborative
workshops. See Appendix: Steering Committee as well as separate documentation of all agendas
and notes.
Subcommittee Meetings: The six Subcommittees arranged and managed their own meetings,
usually every two weeks, to work through all the issues offered by the public as well as
background information. They frequently invited guests to speak at their meetings and each also
hosted at least two Listening Sessions to gather additional insights from the public. They met
mid-July through early November, and also participated in a number of training and other
workshops. See Appendix: Subcommittees.
Workshops: The consultant facilitated a number of workshops over the course of Imagine
Roseville 2025 to provide participants with the structured time to pursue issues in sufficient
depth. These included a kick-off workshop for Subcommittee members with the Steering
Committee; a training workshop for Subcommittee co-chairs and the Steering Committee; two
major goal and strategy workshops with Subcommittee members, staff, Council, and the Steering
Committee; and a visioning workshop with the Steering Committee; a workshop with the
Council and Steering Committee. These are documented in their relevant sections and
Appendices.

Imagine Roseville 2025 Final Report, January 2007

Page 2

Attachment C

Vision Statement
In 2025, our diverse and dynamic community welcomes new neighbors and businesses, and respectfully
and effectively generates high-quality solutions to evolving community needs. We work hard, volunteer
actively, care about our community, and contribute to the common good. And we continually reach out
to include everyone in community decision making, and support civil discourse that respects and
considers all perspectives and ideas.
Our rich history provides a foundation for us to be optimistic about our future and the opportunities it
brings. All families are strong, healthy, and embraced, and we serve people throughout their lives with
places to live, work, learn, worship, and play. We are a great place to raise a family, run a business, age
in place, and recreate, and we protect these opportunities by thoughtfully investing in infrastructure,
facilities, services, and open spaces.
We take pride in our safe and well-maintained neighborhoods, housing, and businesses, and we benefit
from connected neighborhoods and compact development. Our strong design standards and proactive
planning create a community that is attractive, appealing, and desirable, with a healthy mix of land uses
and the flexibility to respond to change.
We recognize our responsibility to act as environmental stewards and provide a regulatory framework
that fosters a sustainable community. Our renowned parks and our recreational and public facilities are
community centerpieces that attract people of all ages and abilities, and help us support and promote
individual wellness and fitness.
We celebrate our unique position in the heart of the metropolitan area, recognize our role within the
region, and actively participate in regional collaboratives. We model fiscal responsibility with a clear
eye toward proactively investing in Roseville’s future. Our strong and diversified tax base is kept
healthy by a vibrant local business climate, and high-quality jobs provide families with economic
security.
We value and invest in lifelong learning opportunities and life-cycle housing that attract a diverse mix of
residents and businesses and keep our community strong. Leading-edge technology and a
comprehensive and reliable transportation system support residents and businesses, and a variety of
convenient, flexible, and safe transit alternatives serve all community members.
And we strive to be even more inclusive, proactive, responsible, and efficient so that Roseville remains a
wonderful and welcoming community for generations to come.

Imagine Roseville 2025 Final Report, January 2007

Page 3

Attachment C

Goals and Strategies
Community
Goal: Roseville is a welcoming community that appreciates differences and
fosters diversity
Strategy A: Make Roseville a livable community for all

1) Support the vibrancy all bring to Roseville and their many contributions to the health
of the city
2) Educate community
members on diversity
issues and provides
means to repair damage
caused by prejudice;
convey a clear message
that intolerance is not
welcome in our
community
3) Establish a City Help
desk to provide
communications within
the community; make community information available in multiple languages and to
people with disabilities
4) Make the community accessible to people with physical disabilities
5) Organize mentoring opportunities serving newcomers to the community; work with
school districts to address needs of newcomers
6) Foster youth leadership and development
7) Honor individuals and groups who contribute to the community
Strategy B: Respect and encourage diversity

1)
2)
3)
4)

Assure civility and respect in public dialogue
Promote multicultural understanding, relationships, and communications
Promote ethnic celebrations and festivals
Encourage inter-group cooperation

Strategy C: Ensure city staff and elected and appointed officials respect and reflect diversity of city
population

1) Recruit a diverse range of candidates for staff, elected, and appointed positions
2) Provide extensive and ongoing diversity and cultural awareness training to all city
staff, particularly those in contact with the public
3) Provide basic language training for city staff, especially police, fire, and emergency
medical services

Imagine Roseville 2025 Final Report, January 2007

Page 4

Attachment C

Goal: Roseville is a desirable place to live, work, and play
Strategy A: Create an attractive, vibrant, and effective city with a high quality of life

1) Preserve and maintain community green spaces, parks, and open spaces, and improve
as needed in response to changing
community needs
2) Promote commercial and residential
aesthetics and design innovations; set high
standards for landscaping and design of
public improvements
3) Use infrastructure and other redevelopment
efforts to reduce or eliminate visual
pollutants such as overhead power, cable,
and telephone lines, traffic controllers and
junction boxes, etc.
4) Maintain and improve infrastructure,
including parks, streets, schools, city
services, pathways, etc., in an environmentally friendly manner
5) Support businesses that serve Roseville’s diverse population and provide attractive
employment options that encourage people to relocate here
6) Collaborate to create a coordinated plan to promote Roseville’s business and
residential opportunities
7) Maintain a balance of commercial/industrial activities that anticipate long-term
economic and social changes
8) Discourage ad hoc or piecemeal development
9) Encourage tree preservation and replacement; make Roseville “bloom” by
encouraging decorative landscaping
10) Keep city clean and inviting; enforce nuisance ordinances
Strategy B: Provide excellent, effective, and efficient city services

1) Benchmark and routinely seek community input to evaluate and continuously
improve city services
2) Participate in regional and intergovernmental collaborations for planning and
development
3) Coordinate with regional partners to provide high service levels
4) Enforce all municipal ordinances
5) Invest in staff training and development to improve quality and responsiveness of city
services
Strategy C: Provide regional leadership in creative and sustainable redevelopment

1) Set the tone for private development by having environmentally sustainable public
facilities and properties
2) Support environmentally friendly energy options for residential, business, and
governmental needs
3) Support redevelopment that embraces genuine public-private partnerships with
Imagine Roseville 2025 Final Report, January 2007
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benefits and contributions for all
4) Partner with redevelopers to remediate
brownfields and redevelop industrial
sites
Strategy D: Enhance the city’s diverse business
community

1) Actively promote Roseville in the
greater metropolitan area and
throughout the state and region
2) Encourage businesses with familysustaining jobs
3) More actively support existing businesses
4) Welcome new businesses
5) Seek out and support high quality businesses that enhance tax base

Goal: Roseville has a strong and inclusive sense of community
Strategy A: Foster and support community gathering places

1) Plan for, develop, and maintain public and private gathering places distributed
throughout the city
2) Promote inter- and intragenerational, multipurpose gathering places that promote a
sense of community
3) Explore public and private partnerships to develop community gathering places
4) Foster collaboration between city and community-based organizations, groups, and
nonprofits
Strategy B: Explore new Community Center

1) Assess needs and desires for new public facilities and programs, including a
Community Center, through survey and other methods to identify community
expectations for public facilities regarding access, amenities, programs, etc. Ensure
that perspectives from traditionally underrepresented people are heard and
considered.
2) Take into account nearby facilities and opportunities. Explore strong partnerships to
better meet community needs. Consider options including pool, exercise/fitness, teen
activities, technology access, performing arts, theater, eating and meeting spaces,
space for local organizations, etc.
3) Develop and implement action plan
Strategy C: Promote and support city-sponsored and community-based events

1) Support more volunteer activities and opportunities
2) Nurture existing arts programs and consider opportunities for larger-scale arts
initiatives, perhaps in connection with community gathering places; provide
opportunities for the arts to bloom
Strategy D: Encourage development of neighborhood identities to build a sense of community and
foster neighborhood communications, planning, and decision making

1) Encourage development of neighborhood groups, organizations, and forums in order
Imagine Roseville 2025 Final Report, January 2007

Page 6

Attachment C

to provide residents with a sense of belonging
2) Maintain neighborhood architectural integrity where possible

Goal: Roseville residents are invested in their community
Strategy A: Provide meaningful opportunities for community engagement

1) Value community-driven change and provide for community-based planning to
occur; promote and support
community-led civic involvement
2) Encourage community participation in
local government and administration
3) Promote understanding and acceptance
of the democratic process as a path to
the common good
4) Increase and improve outreach
methods, especially to involve and
inform new/immigrant and underrepresented residents in community
and economic development decisions
5) Create and manage varied and
respectful community forums; adopt
and promote community norms for public discourse
6) Promote volunteer activities and opportunities, and neighborhood and city events
including ethnic celebrations/festivals
Strategy B: Ensure that city government is civil, informative, and responsive

1) Adopt and promote norms and codes of conduct for civil public discourse; respect
and encourage respectful discussions of differing perspectives
2) Promote open-mindedness on the part of its elected officials before they formulate
public policy, as well as encouraging a similar attitude on the part of community
members; expect City Council discussions to stay on the policy level
3) Ensure that city employees and elected officials respond appropriately and
respectfully to resident concerns, and clearly and transparently explain all actions
4) Ensure the public treats city employees respectfully at public meetings
5) Create timely and effective communications; make community information accessible
to everyone, including non-English speakers
6) Develop a community Help Desk; connect community members to available support
services
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Attachment C

Safety
Goal: Roseville is a safe community
Strategy A: Provide strong police, fire, and emergency medical services so neighborhood residents
feel and are safe

1) Maintain low crime
rate; routinely and
objectively measure
crime rate relative to
comparable
communities, and
implement changes as
necessary
2) Develop community
relations programs to
meet changing
community needs and
demographics
3) Implement proactive
programs to deter crime
4) Support a neighborhood network to be used for emergency preparation
5) Provide safe trails, crosswalks, and pathways
6) Vigorously enforce traffic laws
Strategy B: Provide appropriate policies and funding to meet national standards for response times
and services for fire, police, and emergency medical services

1) Provide the appropriate number and location of fire, police, and emergency medical
facilities and equipment to meet community needs
2) Keep technology and equipment current
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Attachment C

Housing
Roseville housing meets community needs
Strategy A: Coordinate housing plans with all other community plans
Strategy B: Ensure sufficient affordable housing

1) Provide funding options and loans to make
existing or new housing affordable
2) Increase residential density to reduce costs
3) Link incoming families with sellers
moving to smaller units
Strategy C: Implement programs to ensure safe and
well-maintained properties

1) Vigorously enforce housing codes
2) Development more stringent codes for
rental properties of four or fewer units
3) Implement housing inspections
4) Provide loans and other assistance to help
people maintain property
Strategy D: Ensure life-cycle housing throughout that city to attract and retain a diverse mix of
people, family types, economic statuses, ages, and so on
Strategy E: Fund housing programs to meet diverse and long-term needs
Strategy F: Employ flexible zoning for property redevelopment to meet broader housing goals such
as density, open space, and lot size
Strategy G: Develop design guidelines to support new or renovated housing that contributes to
neighborhood character, sustainability, and other community expectations
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Attachment C

Environment
Goal: Roseville is an environmentally healthy community
Strategy A: Preserve and enhance soil, water, and urban forest resources

1) Protect and preserve existing lakes, wetlands, ponds, aquifers, and other natural
environments and habitats
2) Recognize water resources and the
importance of aquifer recharge; reduce
stormwater runoff through regulation
and education
3) Use best practices to maintain and
develop natural resources, focusing on
wetlands and groundwater quality;
encourage water conservation
4) Protect and enhance urban forests
5) Collaborate with other governmental
units and groups to identify and help
meet environmental targets
Strategy B: Reduce negative human impacts by conserving energy and reducing pollution

1) Make decisions that account for human impact on the carrying capacity of the
environment
2) Model energy conservation and encourage alternative energy; increase use of energy
efficient and low impact lighting throughout the city
3) Reduce local energy usage by educating community members about energy
conservation and its impact on the city
4) Improve air, water, soil, and sound quality by reducing pollution of all kinds,
including from traffic, noise, runoff, and excess light and noise; enhance community
awareness of environmental impacts
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Attachment C

Parks, Open Space, Recreation, Wellness
Goal: Roseville has world-renowned parks, open space, and
multigenerational recreation programs and facilities
Strategy A: Expand and maintain year-round,
creative programs and facilities for all ages,
abilities, and interests

1) Remain aware of and responsive to
changes in recreational needs and
trends
2) Keep a reasonable balance between
open spaces and parks
3) Increase use of parks and recreation
facilities
4) Maintain and improve trails, wetlands,
and nature center(s)
5) Actively promote parks, recreation, open space, and trail opportunities
6) Protect parks and recreation assets and assure user safety
Strategy B: Provide high quality and well-maintained facilities, parks, and trails

1) Maintain and manage parks, recreation facilities, forests, and open spaces to the
highest standards using best practices; implement a plan to retain green and open
space
2) Leverage resources by partnering with other communities, agencies, and school
districts to optimize open space, fitness and recreation programming, and facility
options
3) Connect the park system to the community via paths and trails
4) Make the entire park system, including lakes and ponds, accessible to people with
disabilities
5) Support volunteerism to encourage people to actively support parks and open spaces

Goal: Roseville supports the health and wellness of community members
Strategy A: Promote and encourage active and healthy lifestyles for all

1) Enhance recreational opportunities and encourage more active lifestyles to improve
health
2) Support health education initiatives
3) Develop infrastructure that supports improved physical and mental health, such as
high-amenity walking and biking paths within and between neighborhoods
Strategy B: Support initiatives and partnerships to improve health care quality, affordability, and
access
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Attachment C

Education
Goal: Roseville supports high quality, lifelong learning
Strategy A: Promote the benefits of lifelong learning and intergenerational education

1) Support age-appropriate
educational opportunities
2) Support affordable, excellent early
education options for all families
Strategy B: Provide sustainable, cutting edge,
educational technology

1) Educate community members on
what technology can provide
2) Create greater access to expanded
curriculum offerings through
technology
Strategy C: Encourage high expectations and
active involvement in public education

1) Support family and community
involvement in education
2) Encourage more community
outreach and information sharing
around education
3) Help create partnerships between
schools and local businesses,
nonprofits, and government
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Attachment C

Infrastructure
Goal: Roseville has a comprehensive, safe, efficient, and reliable
transportation system
Strategy A: Provide a road system that moves people and goods safely and efficiently

1) Plan and budget to reduce congestion, travel time, costs, and pollution
2) Support planning and funding for state, regional, and county transportation projects to
ensure capacity, improve operations, improve safety, and reduce spillover to the local
system
3) Collect and maintain data on roadway deficiencies (safety, operations, capacity), and
target investments accordingly, including the top 10 intersections where the greatest
number of accidents occur
4) Install better signage to improve safety for drivers, pedestrians, and bicyclists
Strategy B: Ensure a robust public transit system
that is integral to the metropolitan system and
meets long-term needs

1) Leverage public transit to improve
access to jobs, school, retail, and other
destinations within and outside of
Roseville
2) Support light rail transit and bus rapid
transit in strategic and appropriate
corridors
3) Identify and support new transit
options for people commuting through
Roseville from surrounding
communities
4) Aggressively support transit-oriented
development
5) Expand options for transit-dependent
people
6) Promote alternatives to single-occupancy vehicles including ride share, dial-a-ride,
park and ride, car sharing, and others; work to keep Roseville as a Transit Hub with
adequate park and ride facilities
7) Provide transit connections among retail centers and with residential areas
8) Promote highway and freeway redevelopment that incorporates transit options
Strategy C: Properly fund public transportation and transit systems
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Attachment C

Strategy D: Expand, maintain, and promote a system of continuous and connected pathways that
encourage walking and biking

1) Regularly update Pathway Master Plan
to guide construction and
prioritization, with particular emphasis
on collector and arterial roads
2) Require new public and private
construction projects to include
pathways
3) Provide safe crossings (overpasses,
tunnels, etc.) across busy streets to
keep areas connected
4) Provide safe routes to schools
5) Connect major retail and business areas with one another and with neighboring
residential areas; support enclosed walkways/bikeways connecting major shopping
areas such as the Snelling/Highway 36 area
6) Create walkable neighborhoods that promote community cohesion, connections, and
cooperation; create pathways that connect neighborhoods as well as community
gathering/meeting places with each other
7) Work with other units of government to develop and connect trail systems
Strategy E: Proactively communicate about and promote transit and pathway options

Goal: Roseville has well-maintained, efficient, and cost-effective public
infrastructure
Strategy F: Maintain and upgrade public infrastructure to meet long-term needs

1) Seek community input and perspectives on public infrastructure and facilities at all
stages of planning and implementation
2) Incorporate infrastructure for communications and data services in all new roadway
construction
Strategy G: Develop and implement environmentally sensitive public infrastructure planning,
design, and construction
Strategy H: Provide sufficient funding for long-term infrastructure construction and operations

Roseville has technology that gives us a competitive advantage
Strategy A: Ensure that the technology infrastructure is in place to optimize public and private
sector performance

3) Provide current and cost-effective technology and associated infrastructure for city
operations and services, and public sector partnerships
4) Invest in a technology infrastructure that meets short-term needs and provides longterm flexibility
5) Provide public access to technology infrastructure
6) Support a citywide technology infrastructure that is accessible to the private sector
7) Provide clear information to the public about options, plans, and funding
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Attachment C

Strategy B: Develop a long-term technology infrastructure plan

1) Regularly assess and update technology trends to identify and recommend future
investments
2) Develop policies to provide broad technology access
3) Seek community and business input on technology infrastructure needs
Strategy C: Establish secure funding sources to operate, maintain, and upgrade technology
infrastructure
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Attachment C

Finance and Revenue
Goal: Roseville has a growing, diverse, and stable revenue base
Strategy A: Establish sustainable funding sources and mechanisms to pay for community needs
Strategy B: Encourage renovation and redevelopment to increase tax base
Strategy C: Consider alternative mechanisms to fund city services

1) Participate in regional collaborations
to more efficiently fund city services
2) Explore options such as local sales tax,
county wheelage tax, billing and fees
for services, assessments, etc.
3) Aggressively seek grant revenues

Goal: Roseville responsibly funds
programs, services, and
infrastructure to meet long-term
needs
Strategy A: Maintain the highest financing and budgeting standards
Strategy B: Align budget and expenditures to support programs and services for all city functions
Strategy C: Actively manage funds to provide long-term fiscal stability

1) Maintain adequate fund balance
2) Maintain good bond rating
3) Plan for long-term capital requirements
Strategy D: Incorporate community priorities in funding decision-making process
Strategy E: Collaborate with other governmental units to leverage and manage costs for operations,
services, and capital improvements
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