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City Manager Approval

Consider Council member Strahan’s requested future agenda items: 1) Declaring
racism a public health crisis; 2) Declaring National Gun Violence Awareness
Day

BACKGROUND
At the April 19, 2021 meeting, Council member Strahan asked that two future agenda items be considered
by the City Council. They included:
•
•

Consideration of a resolution having the City of Roseville declare racism as a public health crisis
Consideration of a proclamation declaring the first Monday of June as National Gun Violence
Awareness Day

For the discussion, Council member Strahan has included the following attachments:
• Attachment A which includes:
o Resolution passed by Ramsey County declaring racism as a public health crisis
o Resolution passed by the City of Minneapolis declaring racism as a public health
emergency
o Resolution passed by the Minnesota House of Representatives declaring racism as a public
health crisis
o An article from the Blue Cross/Blue Shield website entitled “Structural racism is a public
health crisis” and a link to the podcast (https://blog.bluecrossmn.com/ourcommunities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/)
o A letter from the Minnesota Public Health Association to Governor Walz asking the State
of Minnesota declare racism a public health crisis
• Attachment B, which includes:
o An email from a Roseville resident asking the City Council consider declaring the first
Friday of June as Gun Violence Awareness Day in resolution. The email contains
suggested language for the proclamation.
o Information from https://wearorange.org/ about Gun Violence Awareness Day
POLICY OBJECTIVE
Not applicable at this time.
FINANCIAL IMPACTS
Not applicable at this time.
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STAFF RECOMMENDATION
Discuss the items brought forward by Council member Strahan and provide direction to staff on the
identified items.
REQUESTED COUNCIL ACTION
Discuss the items brought forward by Council member Strahan and provide direction to staff on the
identified items.
Prepared by:

Patrick Trudgeon, City Manager

Attachments:

A: Resources regarding declaring racism a public health crisis
B. Resources regarding declaring Gun Violence Awareness Day in Roseville
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Attachment A

REQUEST FOR ACTION
RAMSEY COUNTY BOARD OF COMMISSIONERS

Requesting Department: County Manager
Committee:

B2020-244

Board of Commissioners

Meeting Date:

7/21/2020

SUBJECT: Countywide Racial Equity Policy and Addressing the Ongoing Impacts of Racism
in Ramsey County
REQUESTED ACTION
1. Expand the application of the Countywide Racial Equity Policy Statement to cover Ramsey
County elected officials.
2. Acknowledge that the legacy of and ongoing issues caused by racism requires recognition,
reconciliation and repair.
3. Further advance race-forward, collective, trauma-informed and preventative strategies in direct
partnership with the community through a holistic, public health approach as part of building a
community in which all are valued and thrive.
EXECUTIVE SUMMARY
Advancing Racial and Health Equity in All Decision-Making is a strategic priority for Ramsey County
that aligns with its Mission, Vision, Goals and Values. A significant body of work has taken place
over the past several years to ensure that the words and priorities transform into meaningful
actions. This work would not have been or continue to be possible without the partnership and
wisdom from community members who have participated in each effort outlined below, and looking
forward, much more collaborative work must occur to truly transform Ramsey County into a
community in which all are valued and thrive.
Ramsey County must acknowledge that racism is not a crisis of today but is instead a result and
continuation of longstanding history, structures and practices. Across governmental services, from
public health to housing policy to justice systems, race has long been the most significant predictor
of outcomes, with people who are Black – African American, American Indian, and other racially and
ethnically diverse communities being disproportionately represented in harmful ways that result in
generational poverty, health disparities, incarceration, violence and, ultimately, reduced life
expectancy.
In 2017, Saint Paul-Ramsey County Public Health published a Health Equity Data Analysis which
focused on how structural racism was a primary factor in disparate health outcomes . It
demonstrated how the largest disparities between Black and white people exist in employment,
home ownership, income, health outcomes and education. For example, between 2014 and 2016,
infant mortality rates were 4.3 per 1000 live births for whites, 4.7 for Latino/a/x - Hispanics, 7.6 for
Asians and 11.5 for Black – African Americans. Cancer mortality rates were lowest among Asian
and Latino/a/x - Hispanic populations, higher among white and Black - African-American
populations, and highest among American Indians. Nationally, diabetes occurs most often within
American Indian (15.1 percent) followed by 12.7 percent of Black – African Americans, 12.1 percent
of Latina/a/x - Hispanics, 8.0 percent of Asian, and 7.4 percent of whites.
Further, gun violence negatively affects health and racial equity, and in Saint Paul, disparities exist
by race, gender, geography, and income. Black - African Americans have poorer health outcomes
and face more barriers accessing health care. Almost twice as many Black - African Americans than
whites pay more than 30% of their income on housing. In Ramsey County, as of 2018, Black 1
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Countywide Racial Equity Policy and Addressing the Ongoing Impacts of Racism in Ramsey County
African Americans were 8 times as likely and American Indians were 13 times more likely than white
people to be homeless. Census Bureau data reveals that in July 2017, there were 306,621
residents in Saint Paul and only 15.5% of them were Black - African American. Yet in 2017, 68% of
155 people shot in Saint Paul were Black (includes African Americans and African immigrants). The
disparity increased in 2018, with 76% of 130 people shot in Saint Paul were Black.
Significant efforts have been underway in Ramsey County to directly confront, address, reform and
transform systems, policies and structures to advance racial equity, so that race may not be a
determinant of outcomes for residents. These efforts include equity-focused budgeting, racial equity
impact analyses, data tracking and reporting, aligning strategy to funding and action, justice system
reform, structural changes to empower community decision-making, to name a few. Additional
information about past work and future efforts are outlined in the attached documents. Significant
work remains. Any acknowledgement of recent efforts or progress must be placed alongside a
recognition that more must be done to acknowledge history, address intergenerational harm, and
push for systemic changes in partnership with the community that the County is here to serve.
RACIAL EQUITY IMPACT IN SERVICE DELIVERY
A countywide policy on racial equity codifies an expectation about equity in service delivery that
applies to every corner of Ramsey County’s operation. In 2019, Ramsey County enacted a
countywide administrative policy statement to address racial equity. The Racial Equity Policy
Statement was posted on the County’s internal intranet site and on the external Ramsey County
webpage to raise awareness and display continued prioritization of countywide racial equity work. In
the reformation and transformation efforts outlined above, racial equity and community engagement
is at the heart of this work; however, it is important to acknowledge that the legacy of and ongoing
issues caused by racism requires recognition, reconciliation and repair and that Ramsey County
continues to partner with community in its implementation.
IMPACT OF COMMUNITY PARTICIPATION
The racial equity policy statement was co-created with community members and Ramsey County
staff from the Health and Wellness Service Team under the leadership of the Racial and Health
Equity Administrator, who transferred to the County Manager’s Office, to further align racial and
health equity countywide and to be in closer proximity to executive level leadership. Since then,
each service team has created action teams centered on racial equity and community engagement,
budgeting, purchasing/contracting, and performance measurement that will center community in the
creation and implementation of strategies. The policy has become a focus of new employee
orientation and during any time in which Ramsey County talks about racial equity and the need for
organizational alignment and direction.
LEVEL OF COMMUNITY PARTICIPATION (Underline all that apply)
Inform

Consult

Involve

Collaborate

Empower

FISCAL IMPACT
There is no specific fiscal impact associated with this request.
COUNTY MANAGER COMMENTS
Through conversations with the Board of Commissioners last summer regarding the policy
statement, Commissioners requested that the statement be brought forward for action so that it
could be expanded to an administrative policy and also apply to all Ramsey County elected officials.
This requested action follows up on that request.
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Countywide Racial Equity Policy and Addressing the Ongoing Impacts of Racism in Ramsey County
Ramsey County aims to fully understand and appreciate the richness and diversity of who we are as
a community, while recognizing the history of racial inequities due to historical structures, policies
and procedures. Ramsey County will continue to operationalize its commitment to advancing racial
equity by implementing high-impact and organization-wide strategies that addresses day-to-day
organizational culture, builds institutional capacity, leverages our workforce, applies community
engagement practices, and focuses on internal processes and procedures.
PREVIOUS ACTION
On January 21, 2020, the County Board issued a National Day of Racial Healing Proclamation,
proclaiming its commitment to the educational, social, physical, mental and overall well-being of the
County.
On December 3, 2019, the County Board approved the Biennial 2020 - 2021 Budget which
acknowledged the creation of the “Office of Equity and Engagement” and resides in the County
Manager’s Policy & Planning Division. A third Racial and Health Equity Administrator position was
approved by the County Board to serve across the Strategic Team (Resolution B2019-323A).
In 2018 the Ramsey County Strategic Plan evolved by changing the Placing Health and Well-being
at the Center of Decision-making strategic priority to the current strategic priority of: Advancing
Racial and Health Equity in All Decision-Making. In this process, the Health Equity Officer position
was revised as a Racial and Health Equity Administrator to reflect the intersection of race and
health and this position was transferred to the County Manager’s office while backfilling the previous
position.
On August 15, 2017, the County Board approved the new job classification of Health Equity Officer
(Resolution B2017-197).
ATTACHMENTS
1. Draft Resolution
2. Advancing Racial Equity - Policy Statement
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Draft Resolution
WHEREAS, Advancing Racial and Health Equity in All Decision-Making is a strategic
priority for Ramsey County in alignment with its Mission, Vision, Goals – and Values of: People,
Integrity, Community, Equity, and Leadership.
WHEREAS, A significant body of work has taken place over the past several years to
ensure that the words and priorities transform into meaningful actions; this work would not have
been or continue to be possible without the partnership and wisdom from community members
who have participated in each effort outlined below, and looking forward, much more
collaborative work must occur to truly transform Ramsey County into a community in which all
are valued and thrive; and
WHEREAS, Ramsey County acknowledges that racism is not a crisis of today but is
instead a result and continuation of longstanding history, structures and practices; and
WHEREAS, Across governmental services, from public health to housing policy to
justice systems, race has long been the most significant predictor of outcomes, with people who
are Black – African American, American Indian, and other racially and ethnically diverse
communities being disproportionately represented in harmful ways that result in generational
poverty, health disparities, incarceration, violence and, ultimately, reduced life expectancy; and
WHEREAS, Saint Paul-Ramsey County Public Health published a Health Equity Data
Analysis which focused on how structural racism was a primary factor in disparate health
outcomes. It demonstrated how the largest disparities between Black and white people exist in
employment, home ownership, income, health outcomes and education; and
WHEREAS, Gun Violence negatively affects health and racial equity, and in Saint Paul,
disparities exist by race, gender, geography, and income. Black - African Americans have
poorer health outcomes and face more barriers accessing health care; and
WHEREAS, Significant efforts have been underway in Ramsey County to directly
confront, address, reform and transform systems, policies and structures to advance racial
equity, so that race may not be a determinant of outcomes for residents - these efforts include
equity-focused budgeting, racial equity impact analyses, data tracking and reporting, aligning
strategy to funding and action, justice system reform, and structural changes to empower
community decision-making; and
WHEREAS, Any acknowledgement of recent efforts or progress must be placed
alongside a recognition that more must be done to acknowledge history, address
intergenerational harm, and push for systemic changes in partnership with the community that
the County is here to serve; and
WHEREAS, As of June 19, 2020, eleven United States counties have passed
resolutions declaring racism a public health crisis to be systematically addressed [Milwaukee
County (Milwaukee, WI), Franklin County (Columbus, OH), Dallas County (Dallas, TX), Summit
County (Akron, OH), Montgomery County (Dayton, OH), Mecklenburg County (Charlotte, NC),
Kalamazoo County (Kalamazoo, MI), Douglas County (Omaha, NE), Montgomery County
(Rockville, MD), King County (Seattle, WA), Pierce County (Tacoma, WA)]; Now, Therefore, Be
It
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RESOLVED, The Ramsey County Board of Commissioners expands the application of
the Countywide Racial Equity Policy Statement to cover Ramsey County elected officials; and
Be It Further
RESOLVED, The Ramsey County Board of Commissioners acknowledges that the
legacy of and ongoing issues caused by racism requires recognition, reconciliation and repair;
and Be It Further
RESOLVED, The Ramsey County Board of Commissioners further advances raceforward, collective, trauma-informed and preventative strategies in direct partnership with the
community through a holistic, public health approach as part of building a community in which
all are valued and thrive.
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Advancing Racial Equity
Policy Statement
This policy is to advance racial equity by reducing racial and ethnic-based disparities. The county will
do this by being equitable, inclusive, transparent, respectful, and impactful in how we serve and
engage with residents, as well as the people who work for Ramsey County. We recognize and
acknowledge this requires deconstructing barriers and changing systems, structures, policies, and
outcomes.
We will have meaningful and authentic engagement of community and employees to strengthen the
administration, development, and implementation of policies, procedures, contracts, budgets, service
delivery, and new initiatives.
Advancing racial equity ensures all people who need access to the opportunities and services we
provide will receive them—not only through county services, but also through contracted goods and
services. Racial equity is achieved when race can no longer be used to predict life outcomes, and
outcomes for all are improved.
Who Does This Apply To?
This policy applies to all Ramsey County appointed officials, employees, customers, residents,
volunteers, clients, and providers of contracted services. This policy also aims to influence the
behaviors and conduct of Ramsey County elected officials.
Why A Policy Statement?
Ramsey County aims to fully understand and appreciate the richness and diversity of who we are as
a community, while recognizing the history of racial inequities. This policy demonstrates an
organization-wide commitment to putting equity in action, as reflected in our county-wide vision,
goals, budgets, strategic priorities, performance management, and resident-first approach.
Ramsey County will operationalize its commitment to advancing racial equity. We will implement highimpact and organization-wide strategies that addresses day-to-day organizational culture, builds
institutional capacity, leverages our workforce, applies community engagement practices, and
focuses on internal processes and procedures.
Ramsey County will advance racial equity by taking on the following actions:
• Create all policies with a racial equity lens and conduct regular reviews to assess impacts.
• Grow an organizational culture of shared power and shared accountability that respects all
people, regardless of positional titles.
• Use and track measures to show and grow organizational culture change.
• Apply an equity lens in all county programs, services, and decisions with an emphasis on
transparency and inclusivity.
• Elevate racial equity in our legislative initiatives and priorities.
• Diversify and enhance citizen advisory committees, boards, and commissions.
• Include voices of historically underrepresented communities in policy and program decisions.
ADVANCING RACIAL EQUITY

RAMSEY COUNTY
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•

•
•
•

•

•

Increase contracting opportunities with community-based organizations and vendors who
reflect the communities we serve.
Provide on-going regular racial equity trainings to increase awareness.
Adopt “Racial Equity Action Teams” comprised of community experts, county staff and
leadership who are subject matter experts from across service teams and departments, to
deconstruct and reconstruct policies, practices, and operations to advance racial equity.
Require all Requests for Board Action to go through a racial equity and community impact
assessment to be presented to the Board.
Value and commit to diversify workforce, modernize job classifications and career pathways,
and enhance hiring processes.
Address reports of racist behavior and practices when they are made, internally and with the
public. Be supportive and welcoming, and stop conditions that create inequities.

Who Is Responsible for Advancing Racial Equity?
All county leaders, department managers, supervisors, and staff are responsible for adopting and
applying this policy to the core functions and essential services of each unit. Partnership with
community groups and representatives are to occur regularly and with consistent reporting. Progress
reports and performance measurements on racial equity and community engagement advancements
to the County Manager, Racial Equity Leadership Team, and the Service Team Leadership are
required.
How Is Racial Equity Progress Measured?
The County Manager’s Office of Equity and Engagement, the Policy and Planning Division, Human
Resources Department, Department Directors, and Racial and Health Equity Administrators will
monitor and review racial equity progress reports and policy advancements, so race can no longer be
used to predict life outcomes, and outcomes for all are improved. The County Manager and all
department directors will provide a biennial progress report to the County Board as they present
budgets for review and approval.
Where Can I Find Additional Resources?
Advancing Racial and Health Equity in All Decision-Making
Inclusive, Effective and Meaningful Community Engagement
Expand Contract Opportunities for Diverse Businesses
Talent Attraction, Retention and Promotion
Certified Small Business Enterprise Quotes (CERT SBEQ) Policy
Saint Paul – Ramsey County Public Health | Health Equity Page
Contact Us
County Manager’s Office of Equity and Engagement and the Policy and Planning Division
Human Resources; Diversity and Organizational Development Unit
Racial and Health Equity Administrators
End of Policy Statement
ADVANCING RACIAL EQUITY

RAMSEY COUNTY
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RESOLUTION
By Jenkins and Cunningham
Declaring racism a public health emergency in the City of Minneapolis.
Whereas, the vision of the City of Minneapolis states that Minneapolis is “an intentionally compassionate
city where each of us can reach our full potential while care for one another, eliminating racial disparities,
improving our environment and promoting social well-being” and that the City “lead[s] in innovative and
creative ways, focused not only on our present needs but also the success of future generations;” and
Whereas, the mission of the City of Minneapolis states “Our City government takes strategic action to
address climate change, dismantle institutional injustice and close disparities in health, housing, public
safety and economic opportunities” and City leaders, in partnership with residents help “to ensure all
communities thrive in a safe and healthy city;” and
Whereas, the City of Minneapolis recognizes the City is built upon Dakota homelands, and that Indigenous
nations have lived upon this land since time immemorial, and the land itself carries historical trauma, and
that genocidal policies have aimed to strip tribal nations not only of land, but of culture, language and
family systems; and
Whereas, the City of Minneapolis recognizes that Africans were forcibly brought to this country, enslaved,
and after the Emancipation of Slavery, citizens of this country perpetuated Anti-Black racism through
violence, mass incarceration and Anti-Black policies, including redlining, and that the social construction
of race was used to justify their enslavement as well as the removal of Indigenous peoples off their land
pushing them onto land deemed less desirable; and
Whereas, racism has various forms including historical, individual, systemic and that has not only
continued to present day, but has been institutionalized to ensure the concentration of material, power
and resources into the hands of white bodied individuals; and
Whereas, white supremacy is a political, economic and cultural system in which whites overwhelmingly
control power and material resources, conscious and unconscious ideas of white superiority and
entitlement across a broad array of institutions and social settings; and
Whereas, racism in all its forms causes persistent discrimination and disparate outcomes in many areas
of life, including housing, education, health, employment, public safety and criminal justice; exacerbated
further by the COVID-19 pandemic crisis; and
Whereas, a multitude of studies connect racism to inequitable health outcomes for Black, Indigenous, and
People of Color (BIPOC), including cancer, coronary heart disease, diabetes, hypertension, high infant and
maternal mortality rates demonstrating that racism is the root cause of social determinants of health; and
Whereas, leading medical and public health organizations including, but not limited to, the American
Medical Association, the American Academy of Pediatrics, and the American Public Health Association
recognize that systemic racism is a social determinant of health that has profound, negative impacts on
the health status of children, youth, adults, and families and that failure to address racism as an urgent
public health issue will exacerbate and perpetuate existing health inequities affecting BIPOC communities,
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and these organizations have made commitments to work actively to dismantle racism in health care
policies and practices; and
Whereas, research has shown that police killings of unarmed Black Americans have adverse effects on
mental health among Black American adults overall, and that programs are needed to decrease the
frequency of police killings and to mitigate adverse mental health effects within communities when and
where such killings occur; and
Whereas, structural racism has increased health and economic inequities for BIPOC communities,
exacerbated further by the COVID-19 pandemic crisis; and
Whereas, BIPOC community members in Minnesota experience the trauma of police violence and the
vicarious trauma of reliving violent incidents via social media; and
Whereas, studies show that Black people are three times as likely to be killed by police as white people in
this country and that “police killings of unarmed Black men were associated with an increase in mental
health problems such as depression and emotional issues for Black people living in the state where the
killing took place;” and
Whereas, the City of Minneapolis has some of the starkest racial inequities in the country ranking as one
of the worst regions for racial inequities in home ownership, poverty, median income, and obtaining a
high school diploma; and
Whereas, forty percent of the City of Minneapolis is comprised of BIPOC community members; and
Whereas, the City of Minneapolis’ Strategic and Racial Equity Action Plan (SREAP), adopted in July 2019
includes three policy priorities stating that, “The City will operationalize a strategy to eliminate the
disproportionate impact of violence in BIPOC communities;” “The City will reduce involuntary
displacement in rental housing for BIPOC communities;” and “The City will increase the number of
Minneapolis-based businesses owned by BIPOC; and increase businesses with BIPOC ownership that are
still in business after 5 years;” and
Whereas, the City of Minneapolis City Council definition of racial equity states, “The development of
policies, practices and strategic investments to reverse racial inequities, eliminate institutional racism,
and ensure that outcomes and opportunities for all people are no longer predictable by race;” and
Whereas, being anti-racist means moving and speaking in ways that repair (not simply abandon) more
than 500 years of racist policies and practices. Anti-racism means actively participating in dismantling
racist systems and institutional practices, as well as addressing personal and interpersonal acts of racism;
and
Whereas, embodied anti-racists acknowledge that this history still lives and expresses itself through our
bodies today; and
Whereas, City of Minneapolis leadership is committed to ending racism and building an active, anti-racist
culture in the City of Minneapolis;
Now, Therefore, Be It Resolved by The City Council and Mayor of Minneapolis:
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That by declaring racism a public health emergency, the City of Minneapolis will recognize the severe
impact of racism on the well-being of residents and city overall and allocate funding, staff, and additional
resources to actively engage in racial equity in order to name, reverse, and repair the harm done to BIPOC
in this City, including the following actions:
•
•

•
•
•

•
•

•

•
•

The City will center the voices, work, and leadership of the communities most directly affected by
said racism.
Provide support to the Racial Equity Community Advisory Committee to conduct and implement
an internal evaluation of the City Charter as well as all City policies and procedures to prioritize
racial equity with specification on how policies translate into anti-racist action towards City
employees, constituents, and community members.
Address our criminal justice system to stop the profiling and harm done to BIPOC. This includes
but is not limited to de-carceration and reserving arrest only for violent and other major crimes,
and easing and dismissing cash bail.
Build and implement a comprehensive public safety system that decentralizes BIPOC over-policing
and criminalization and is rooted in the public health approach to keep BIPOC communities
disproportionately impacted by community violence safe.
Develop a comprehensive rapid response protocol to immediate needs and long-term work to
address systemic inequities. This includes activating the Office of Emergency Management and
Incident Command System, the Health Department, the Division of Race & Equity, and other
public facing departments to respond to community stress and trauma.
Measure the effectiveness of City programming and the return on investment of public dollar
allocations in the budget towards advancing racial equity and reporting these results annually.
Allocate dollars in the Mayor’s budget to be directed towards small business development,
housing, community-based infrastructure, and other amenities to reverse and repair the harm
experienced by BIPOC. This includes making land and housing affordable for BIPOC, prioritizing
BIPOC in redevelopment efforts, and ensuring that these communities are not displaced in
neighborhood revitalization efforts.
Establish a long-term sustainable source of City of Minneapolis funding that will restore and
increase the availability of high-quality youth development programming for BIPOC youth and
young adults with inclusion of a strategic plan to improve program quality and evaluate the impact
and reach.
Develop and implement an annual report with racially disaggregated data on the health of
Minneapolis BIPOC, including recommendations for actions to eliminate any disparities and
improve overall health.
Build a workplace culture that promotes racialized repair, cross-cultural relationships, upholds the
sacredness of caucus spaces for building community, and shifts the burden of addressing racism
off BIPOC.
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State of Minnesota

HOUSE OF REPRESENTATIVES
SECOND SPECIAL SESSION

H. R. No.

A House resolution

1.1
1.2

declaring racism a public health crisis.

1.3

WHEREAS, race is a social construct with no biological basis; and

1.4

WHEREAS, racism is embedded in the foundation of America, beginning with chattel slavery

1.5

in 1619; and
WHEREAS, much of the Black experience in America has been endured under slavery and

1.6
1.7

Jim Crow, which created preferential opportunities for white people while subjecting people of

1.8

color to hardships and disadvantages in every area of life; and

1.9

WHEREAS, public health disparities have persisted for over 400 years and there are

1.10

long-standing, unaddressed disparities as well as systemic racism and other socioeconomic inequities;

1.11

and

1.12

WHEREAS, the American Public Health Association defines racism as a social system with

1.13

multiple dimensions: individual racism is internalized or interpersonal, and systemic racism is

1.14

institutional or structural. Systemic racism is a system of structuring opportunity and assigning

1.15

value based on the social interpretation of how one looks that unfairly disadvantages some individuals

1.16

and communities, unfairly advantages other individuals and communities, and saps the strength of

1.17

the whole society through the waste of human resources; and

1.18

WHEREAS, racism is complex and it is imperative to employ an intersectional lens and

1.19

approach that considers the unique ways that racism intersects with disabilities, immigration, gender,

1.20

documentation status, and LGBTQ+ communities; and

1.21
1.22

WHEREAS, racism causes persistent racial discrimination in housing, education, employment,
and criminal justice; and

1.23

WHEREAS, the American Medical Association, the American Academy of Pediatrics, the

1.24

American College of Obstetrics and Gynecologists, and the American Public Health Association
1

1
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2.1

recognize that racism is a social determinant of health that has a profound impact across the lifespan

2.2

of an individual and that failure to address racism is an urgent public health issue that will exacerbate

2.3

and perpetuate existing health inequities; and

2.4

WHEREAS, more than 100 studies have linked racism to worse health outcomes; and

2.5

WHEREAS, in Minnesota the highest excess death rates exist for Black and Indigenous

2.6
2.7
2.8
2.9

communities, at every age demographic; and
WHEREAS, Minnesota must address persistent disparities in health outcomes and the social,
economic, educational, and environmental inequities that contribute to them; and
WHEREAS, while there is no epidemiologic definition of crisis, the health impact of racism

2.10

clearly rises to the definition proposed by Sandro Galea: "The problem must affect large numbers

2.11

of people, it must threaten health over the long-term, and must require the adoption of large-scale

2.12

solutions"; and

2.13
2.14
2.15
2.16
2.17
2.18
2.19
2.20
2.21

WHEREAS, racism is a public health crisis affecting our entire state and a comprehensive
and intersectional approach is necessary to address the crisis, NOW, THEREFORE,
BE IT RESOLVED by the House of Representatives of the State of Minnesota that it declares
racism a public health crisis; and
BE IT FURTHER RESOLVED, based upon this affirmation, the Minnesota House of
Representatives will actively participate in the dismantling of racism by:
Collaborating with the state's law and justice agencies and the community to work to ensure
public confidence that public safety is administered equitably;
Studying, evaluating, and conducting an assessment of the existing policies and practices of

2.22

the Minnesota House of Representatives through an intersectional lens of racial equity, setting

2.23

measurable goals to advance equity through these policies and practices;

2.24

Conducting an assessment related to all human resources, vendor selection, including

2.25

reviewing internal processes and practices related to hiring, promotions, and leadership appointments;

2.26

Enhancing data-driven education efforts on understanding, addressing, and dismantling

2.27

racism, and how racism affects public health, family stability, early childhood education, economic

2.28

development, public safety, housing, and the delivery of human services;

2.29

Supporting local, regional, and federal initiatives that advance efforts to dismantle systemic

2.30

racism, partnering with local organizations with a demonstrated track record of confronting racism,

2.31

and meaningfully engaging with communities of color;

2.32

Convening a House Select Committee on Minnesota's response to addressing racism as a

2.33

public health crisis to ensure House legislative efforts are analyzed through an intersectional race

2.34

equity lens; and

2
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Hereby encouraging the Governor and the Senate to also adopt resolutions affirming that

3.2

racism is a public health crisis resulting in disparities in family stability, health and mental wellness,

3.3

education, employment, economic development, public safety, criminal justice, and housing.
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By Sandy Leuthner - Senior Communications & Advocacy
Consultant



From The State We’re In podcast:
Structural racism is a public health
crisis
August 31, 2020

https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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Structural Racism is a Public Health Crisis
00:00:00

MENU

More than 20 cities and counties, including Hennepin County, and at least three
states, including Minnesota, have declared racism a public health crisis.
The year 2020, with the COVID-19 pandemic and the death of George Floyd, has
illuminated a profound truth long known by Black, Indigenous and other
communities of color. Whether at the hands of police or because of pervasive
inequities built into the fabric of our society, Black and brown people are dying at
disproportionately high rates compared to white people.
Systemic and structural racism in housing, health care, employment and healthy food
access is resulting in Latinos and Blacks being three times as likely to be infected with
COVID-19 as their white counterparts and twice as likely to die of the virus as white
people.
In Minnesota, Hennepin County passed a resolution declaring racism a public health
crisis. The Minnesota House of Representatives also passed a resolution doing the
same, which Blue Cross and Blue Shield of Minnesota supports. As the state's largest
health plan, we see that Minnesota consistently ranks as one of the top states in
health, education and many other quality of life indicators, yet also has some of the
worst racial inequities in the country.

Hear community leader voices on The State We’re In
https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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After acknowledging the crisis of racism, and the change necessary in businesses,
governments, communities and hearts and minds, what comes next? For our most
recent podcast, we spoke with three prominent community leaders who work
tirelessly to bring about this change.
Here’s some of what they had to say:

Lack of understanding around structural racism
Vayong Moua is the director of health equity advocacy at Blue Cross and Blue Shield
of Minnesota. He says:
“I think it's just important for us to acknowledge that this is a crisis long before
COVID-19, and it's long before George Floyd. It's not just a crisis, honestly, because
white mainstream is beginning to understand it. This has been here for a long time,
and I would say the crisis is in the lack of understanding and urgency around
structural racism itself. I think it's important to recognize that this didn't pop out of
nowhere.

"This has been here for a long time,
and I would say the crisis is in the lack of
understanding and urgency around structural
racism itself. I think it's important to recognize
that this didn't pop out of nowhere."
There's a real sense of the sacri ce of our ancestors, to put us in this position, to be
in this ght. When I say ancestors, I don't mean just my grandparents and my
https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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grandfather who died ghting for this country. I also mean folks like James Baldwin,
Grace Lee Boggs.
These are our racial equity ancestors, not just our cultural and ethnic ones, but the
ones who have built and sustained the movement. We're on the stand at the
moment. When I think about my children, I'm thinking of bridges backwards into our
ancestry and into time as well as forward.”

Integrating equity into policies and procedures
Toni Newborn is the chief equity o cer for the City of St. Paul. Toni leads the Equity
Steering Committee, Equity Design Team and Department Equity Change Teams to
provide support and guidance in integrating equity into the city’s services,
engagement, policies and practices with the mission to eliminate disparities across
the city.

"We're still dealing with the aftermath
of policies, practices, procedures and the
government enacting laws that impacted
negatively people of color, and speci cally Black
folks."
“People think, ‘How do we get here? Why is it that we have these disparities? Why is it
that mostly Black people live in a certain area in St. Paul? Or mostly Latino or Latinx
people live in this area, or mostly white people live in other areas? It’s important to
know it was designed that way.
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We're still dealing with the aftermath of policies, practices, procedures and the
government enacting laws that impacted negatively people of color, and speci cally
Black folks. These actions have led to the disparities and inequities that we continue
to deal with today.”

Joo Hee Pomplun is the executive director of The Alliance, a coalition of communitybased organizations and advocacy groups that work together at the intersections of
racial justice, economic justice, environmental justice and health equity.
“There's no reason why any speci c community, particularly the Black community
should have the greatest disparities across all indicators. I've been in policy work in
di erent iterations on many di erent issues, early childhood, poverty, community
development and housing. No one system can correct that cumulative, systemic,
intentional, implicit racism that exists. One of the great things about the Alliance is
that we are very intersectional about how we approach the work.

"Acknowledging systemic racism as a
public health crisis is a huge point of progress,
because the acknowledgment allows us as
communities to then hold institutions
accountable."
I think acknowledging systemic racism as a public health crisis is a huge point of
progress, because the acknowledgment allows us as communities to then hold
institutions accountable.”
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In addition to this podcast, watch the PBS documentary “The Jim Crow of the North”
to learn more about the origins of housing segregation in the Minneapolis area.
Similar practices were taking place in St. Paul.

Jim Crow of the North - Full-Length Documentary

Also dive into more local history:
TPT Originals | History Archive
James Baldwin
Grace Lee Boggs
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July 15, 2020
The Honorable Tim Walz
Governor of Minnesota
130 State Capitol
75 Rev Dr. Martin Luther King Jr. Blvd.
St. Paul, MN 55155
RE: Declaring Racism a Public Health Crisis
Dear Governor Walz:
We are writing today to ask that you to join other governmental bodies1 in declaring racism a
public health crisis in Minnesota. The Minnesota Public Health Association (MPHA), a
professional association comprised of public health workers, health care providers, advocates and
students, is dedicated to the health of all people who live in Minnesota.
The recent killing of George Floyd underscores the need for rapid changes to address the health
inequities that exist within Minnesota. A growing number of cities, counties and states throughout
our nation have already declared racism a public health crisis, and followed those declarations with
an allocation of resources and strategic actions to drive needed changes to move toward health
equity. The same, swift action should be taken here in Minnesota.
According to data from the United Health Foundation, Minnesota has ranked in the top 10 healthiest
states in the nation for the past three decades. But this ranking does not tell the whole story. Too
many people in Minnesota are not as healthy as they could and should be, and the health disparities
that exist are significant, persistent and cannot be explained by genetic factors. Minnesota’s
disparities are manifested in our population’s unequal health outcomes and mortality rates. The
opportunity to be healthy should be equally available everywhere and for everyone, but the data
reveals otherwise.
MPHA is acutely aware of the significant and longstanding disparities in health outcomes among
African Americans, American Indians and other populations of color in Minnesota and elsewhere.
These disparities are an indication of deep systemic inequities that exist to prevent some
communities from thriving and achieving optimal health. The landmark report from the Minnesota
Department of Health Advancing Health Equity in Minnesota2 identified the social determinants of
1
2

https://www.apha.org/topics-and-issues/health-equity/racism-and-health/racism-declarations
https://www.health.state.mn.us/communities/equity/reports/aheexecutivesummary.pdf

The Minnesota Public Health Association is a registered 501(c)(3) nonprofit organization.
MPHA, PO Box 14415, Minneapolis, MN 55414, info@mpha.net
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health (e.g. poverty, income, and housing) as well as systemic issues such as structural racism,
discrimination, and conscious and unconscious racism that are deeply engrained in all of our systems
and benefit some populations, while having an adverse impact on others. These inequities and health
disparities are evidenced in health outcomes, and most recently seen in the higher rates of illness and
death in our American Indian and populations of color due to the COVID-19 pandemic.
Racism manifests itself in institutional and structural ways (e.g. laws, institutions, schools, justice
system, media and culture) that deeply harm the health and well-being of our communities. In
Minnesota, African Americans, American Indians and other populations of color, particularly Black
and Indigenous populations, experience higher rates of nearly every adverse measure of population
health. These populations have higher rates of infant and maternal mortality, cancer, diabetes,
pulmonary and heart diseases, and have shorter average lifespans than whites.3 American Indians
and other populations of color have less access to homeownership and other economic opportunities,
and are less likely to reach grade-specific proficiency in math and reading or graduate high school.
Additionally, these populations are exposed to more pollution than their white neighbors.4
As the premier public health association in Minnesota, with over 100 years of history, the Minnesota
Public Health Association (MPHA) thanks you for your outstanding leadership. We ask that you
declare that racism is a public health crisis that affects both our state and the entire country. We
urge you to commit to making Minnesota a place of racial equity and justice for American Indians
and communities of color.
Respectfully,
The MPHA Governing Council
Kristen Ackert, Donna Anderson, Michelle Brasure, Donna DeGracia, Erica Fishman, Matt
Flory, Jessica Flotterud, Nancy Franke Wilson, Merry Grande, Annie Halland, Cindy
Kallstrom, Laura Klein, Holly Kostrzewski, Jaime Martinez, Elizabeth Moe, Kristin Moore, Julie
Myhre, Kathy Norlien, Melanie Peterson-Hickey, Kalli Plump, Ellen Saliares, Cherylee
Sherry, Claire Flemming Sivongsay, and Ann Zukoski

3
4

https://data.web.health.state.mn.us/
http://www.mncompass.org/disparities/race#1-9538ghttps://www.minneapolisfed.org/~/media/assets/pages/education-acheivement-gaps/achievement-gaps-mnreport.pdf?la=en, https://twin-cities.umn.edu/research-brief-black-and-hispanic-minorities-us-beardisproportionate-burden-air-pollution
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Contact City Council
Please complete this online form and submit.

Subject

National Gun Violence Awareness Day

Contact Information

Name:

Bruce France

Address:
City:

Roseville

State:

MN

Zip:

55113

This form goes to the Mayor, all Councilmembers and certain City Staff. Due to
the volume of emails submitted, a personal reply is not always possible.

How would you prefer
to be contacted?
Remember to fill in the
corresponding contact
information.

Email

Email Address:
Phone Number:
Please Share Your
Comment, Question or
Concern

Dear Mayor Roe and Council members,
I first want to thank all of you for your service and dedication to
the well-being of Roseville and it’s citizens. I know you all are
very busy and I appreciate your time. My wife and 2 children
have lived here for almost 6 years and our almost 5 year old son
knows no other home. We love the city, the parks, and the
people!
I am contacting the city as a citizen and as a volunteer for Moms

Demand Action with the sincere hope that you Mayor Roe with
the support of the city council will consider signing the attached
proclamation supporting National Gun Violence Awareness Day.
Over 1,000 mayors across the country have signed on over the
past 7 years! Every first Friday in June starting in 2015 has been
designated as a day to remember and honor all the victims and
survivors of gun violence in this country.
The people of Roseville spontaneously marched against racism
last summer after a number of homes on County Road B were
defiled for the mere fact of having yard signs rejecting racism! In
that same spirit, I hope that the Roseville Government, which
most certainly “Rejects Racism”, will demonstrate that same level
of concern and support for the personal safety of its citizens from
gun violence. It should also be noted that gun deaths through
suicide and accidentally continue to increase. We cannot
continue to turn a blind eye to this dire public health issue!
Sincerely,
Bruce France
---------------------2021 PROCLAMATION
DECLARING THE FIRST FRIDAY IN JUNE TO BE
NATIONAL GUN VIOLENCE AWARENESS DAY
This proclamation declares the first Friday in June to be National
Gun Violence Awareness Day in the City of Roseville, Minnesota
to honor and remember all victims and survivors of gun violence
and to declare that we as a country must do more to reduce gun
violence.
WHEREAS, every day, more than 100 Americans are killed by
gun violence, alongside more than 230 who are shot and
wounded, and on average there are more than 13,000 gun
homicides every year; and
WHEREAS, Americans are 25 times more likely to die by gun
homicide than people in other high-income countries; and
WHEREAS, in Minnesota has 442 gun deaths every year, with a
rate of 7.8 deaths per 100,000 people. Minnesota has the 44th
highest rate of gun deaths in the US; and
WHEREAS, gun homicides and assaults are concentrated in
cities, with more than half of all firearm related gun deaths in the
nation occurring in 127 cities; and
WHEREAS, cities across the nation, including Roseville,
Minnesota are working to end the senseless violence with

evidence-based solutions; and
WHEREAS, protecting public safety in the communities they
serve is mayors’ highest responsibility; and
WHEREAS, support for the Second Amendment rights of lawabiding citizens goes hand-in-hand with keeping guns away from
people with dangerous histories; and
WHEREAS, mayors and law enforcement officers know their
communities best, are the most familiar with local criminal activity
and how to address it, and are best positioned to understand
how to keep their citizens safe; and
WHEREAS, gun violence prevention is more important than ever
as the COVID-19 pandemic continues to exacerbate gun
violence after more than a year of increased gun sales,
increased calls to suicide and domestic violence hotlines, and an
increase in city gun violence;
WHEREAS, in January 2013, Hadiya Pendleton was tragically
shot and killed at age 15; and on June 4, 2021 to recognize the
24th birthday of Hadiya Pendleton (born: June 2, 1997), people
across the United States will recognize National Gun Violence
Awareness Day and wear orange in tribute to (1) Hadiya Pendleton and other victims of gun violence; and
(2) the loved ones of those victims; and
WHEREAS, the idea was inspired by a group of Hadiya’s friends,
who asked their classmates to commemorate her life by wearing
orange; they chose this color because hunters wear orange to
announce themselves to other hunters when out in the woods
and orange is a color that symbolizes the value of human life;
and
WHEREAS, anyone can join this campaign by pledging to wear
orange on June 4th, the first Friday in June in 2021, to help raise
awareness about gun violence; and
WHEREAS, by wearing orange on June 4, 2021 Americans will
raise awareness about gun violence and honor the lives of gun
violence victims and survivors; and
WHEREAS, we renew our commitment to reduce gun violence
and pledge to do all we can to keep firearms out of the wrong
hands, and encourage responsible gun ownership to help keep
our children safe.
NOW, THEREFORE BE IT RESOLVED, that Mayor Roe of the
city of Roseville, Minnesota declares the first Friday in June,
June 4, 2021, to be National Gun Violence Awareness Day. I

encourage all citizens to support their local communities’ efforts
to prevent the tragic effects of gun violence and to honor and
value human lives.
4/19/2021
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